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Abstract

The establishment of a system for promoting cultural consumption not only
represents the quality and effectiveness of growth in the cultural sphere, but also the
level of people's lives and economic and social development. For a long time, the
different steps taken by Thailand to encourage culture have not fully converted the
cultural consumption capacity of residents into successful cultural consumption. The
explanation is that there is inadequate knowledge of the factors affecting cultural
consumption. Subjective factors such as consumer demand, motivation, actions, and
objective factors such as policy, the environment for consumption, and cultural supply
influence cultural consumption. The energy and consumption of customers are fulfilled.
Under the combined impact of internal and external variables, degree is an intermediate
element. Current cultural consumption shows a trend towards diversification of major
consumer groups and consumer demand, an increase in the interaction between the
consumer groups and the complexity of consumption motivation, consumer sophistication
and rational consumption behavior. The secret to developing a framework for promoting
cultural consumption lies in the optimization of the consumption environment and the
release of demand for cultural consumption; the replenishment of consumer resources;
the stimulation of motivation for cultural consumption; the improvement of supply levels;

and the enhancement of satisfaction with cultural consumption.

Key words: Cultural Consumption, Introduction Factors, Promotion Mechanism
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Introduction

In addition to their specific material consumption needs, cultural consumption is
consumption created by residents fulfilling their spiritual needs. Changing the
development mode includes accelerating structural reforms on the supply side,
accelerating the cultivation of growth points for demand, and fostering cultural
consumption. The Thai Government pointed out in 2012 that the expansion of cultural
consumption should play an important role in the expansion of domestic demand, and
that a long-term mechanism for the expansion of demand for cultural consumption
should be created. OTOP aims to encourage and direct localities to explore
advantageous opportunities for national cultural consumption, create pilot models, take
measures such as issuing cultural benefit cards, holding seasons of consumption for
cultural benefit, building public cultural facilities and platforms for cultural consumption,
and identify incentives to promote performing arts and animation, entertainment, and
cultural tourism (Denpaiboon & Amatasawatdee, 2012).

The National Statistical Office carried out the 2019 Household Socio-economic
Survey from January to December 2019. The result of the 2019 survey showed that
household nationwide earned and average 26,018 baht per month. During the 2019
survey, household nationwide spent on average 20,742 baht per month. Of this
amount, 33.9 percent was mainly spent an food, beverages and tobacco (of which 0.6
percent was paid for alcoholic drinking), followed by expense on housing and
household appliances (21.0%), on vehicles and transportation (17.3%), personal
care/clothing/footwear (5.9%), communication (3.7%), education (1.5%), medical
(1.3%), religious activities (1.0%) and recreation and entertainment (0.9%). An average
monthly income per capita increased from 9,333 baht in 2017 to 9,450 baht in 2019.
Households of the highest income group had an average monthly income per capita
decreased from 26,755 baht to 25,894 baht, while households of the lowest income
group experienced an increase in an average monthly income per capita rising from
2,628 baht in 2017 to 2,890 baht in 2019. (National statistical office ministry of digital
economy and society, 2019). Cultural consumption typically accounts for 30 percent of
the general consumption of residents, according to the experience of developing
countries. At present, Thailand cultural consumption scale is just around 1/3 of that of
developed countries, and the bulk of household consumption expenditure still
accounts for food, clothes, housing and transport. It can be seen that Thailand's
numerous cultural consumption promotion initiatives have not fully converted the
capacity of cultural consumption by residents into successful cultural consumption.

Therefore, the establishment of a framework for promoting cultural consumption will
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not only help to accelerate the pace of supply-side structural change in the cultural
sphere, but will also help direct the masses to develop a concept of balanced and
upward cultural consumption and effectively stimulate the endogenous incentive of

cultural consumption.

1. Main factors affecting cultural consumption.

It is widely accepted that spending on cultural consumption will rise if the
disposable income of consumers increases. However, it is not inherently consumer
income that is the key factor influencing cultural consumption. For others, psychological
need for self- integrity acts as a motivator for luxury consumption. For example, income-
constrained consumers (Banerjee & Duflo, 2007), and those with bruised self-esteem
(Salter, Nascimento, Terrier, Taniguchi, Bernie, Miranda, & Mulhall. (2020).), may seek high
status products to restore their self-worth. On the other hand, consumers with an
interdependent self-concept (focusing on the opinions and reactions of others) seek
luxury consumption based on social drivers in which consumers buy lavish items as a
means of display to others, a concept known as conspicuous consumption. As such,
people seek luxury products to signal important information to others such as self-
identity level of wealth and prestige, a social identity, or conformity, to a certain social
class (Escalas & Bettman, 2003; White & Dahl, 2007). This indicates that the key factors
influencing cultural consumption are not confined to the income of consumers.

1.1 Influencing factors from the main body of cultural consumption.

The topic of cultural consumption is consumers. To understand cultural
consumption, we must first accurately recognize the basic characteristics of consumers.
Consumption motivation is defined as reason for an individual to purchase certain
products or services in order to satisfy such person’s own needs (Chandler & Vargo,
2011). Many scholars believe that consumers may shop for actual purchases, but there
could be various intentions and motives inducing shopping (Tauber, 1972). Analyzed
consumers Visiting shops and classified consumption amotivation into hedonic, leisure,
and experiencing motivation (Delbridge & Edwards, 2013). Much research is being
conducted into both consumer needs, as such needs become more varied, and
consumer hedonic or emotional values, as such values are being regarded as important.
Thorstein Veblen, the son of a Norwegian carpenter, must have lived a similar
experience when he wrote his 1899 book The Theory of the Leisure Class. This is one of
the Consumers are defined as people with "leisure assets", "leisure life" and "leisure
needs". This implies that customers need to have spare assets and diversified lifestyle

choices in addition to meeting survival needs, and lifestyle choices also rely on the
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diversified needs of people. Cultural consumption needs that stimulate spiritual
fulfillment, which is the main motivating force for consumers to use resources and
choose lifestyles, is the main difference between cultural consumers and products for
material consumption. If the desire for consumption is reinforced to a certain degree, it
will create a powerful internal incentive for consumers, thus generating a motivation for
consumption that encourages consumer behavior. In addition to cultural consumption
needs, Consumer motivation is often influenced by resource factors, such as the
economic conditions of consumers; time adequacy; and the degree of consumer
content awareness (Novotna & Kunc, 2019). These are an important factor affecting the
choices and course of consumer behavior. Consumption satisfaction is the outcome of
customer behavior and consumers' subjective reflections on the experience of product
or service consumption (Ahrholdt, Gudergan & Ringle, 2019). It is also a deciding factor in
whether the action of consumption can be replicated by customers. High satisfaction will
reinforce  the behavior of consumption, shorten the decision-making time of
consumption, generate repetitive consumption, and eventually shape consumption
habits; otherwise, it will trigger consumers to have a disgusting and resistant attitude,
weaken the behavior of consumption, and terminate those products' consumption.

The rule of conduct is from the point of view of consumers themselves:
demand is the source of motivation, motivation is the cause of conduct, behavior
enables demand to be met, but motivation is limited by the resources that consumers
have, and consumer satisfaction determines the consistency of consumer behavior.

1.2 The motivation factors of cultural consumption from the external
environment

Cultural consumption is much more influenced by the social environment than
by the natural environment as compared with the consumption of other physical
products. the cultural consumption by social environment is much more influenced
than by the natural environment. In contrast with the consumption of other physical
products, the culture consumption is much more influenced by social environment
than by the natural environment. Market demand is especially influenced by social ties
between people social ethos, social order, social security (Didenko, Romashkina,
Skripnuk & Kulik, 2020). It specifies the structure of consumption to a certain extent;
quantity; frequency; efficiency (Cong, 2019). Policy is a significant external force that
influences the environment for cultural consumption. On the one side, it can have a
direct impact on the creation and opening up of spaces for cultural consumption,
establishing a social and cultural climate, a business environment, a legal environment,

essentially resisting the blindness of the market itself, avoiding vicious competition and
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standardizing and ordering the market for cultural consumption. On the other hand,
through institutionalized interventions, it can provide consumers with the necessary
cultural tools, increase the desire to consume culture, reduce consumer concerns, and
further stimulate the incentive for cultural consumption. More specifically, policies
help to providing strong support for cultural industry erowth and guiding the direction
and methods of cultural supply production. Because the experience of consumers'
past cultural consumption will influence their future cultural consumption, not only
does cultural supply decide the content and methods of cultural consumption, but its
quality levels will directly affect the satisfaction of consumers, which is the
sustainability of the conduct of cultural consumptions, Main driving factors.

Changes taking place in the macroeconomic en- vironment under the in hence
of environmental factor bring serious changes in the market entities micro-environment
shaping the structure of con- sumption by reinforcing it. The environment- tal factor
becomes a tool of competition, forms barriers to enter the market, facilitates competi-
tors ousting from the market. It also contributes to new consumer segments and niches
forming and a act the market player assortment policy. Factors of policy and system
factors, the 'negative effect of savings growth' is commonly recognized in rural areas
across the country, according to statistical data provided by the State from 2001 to 2008.
Rural China's coverage and equality in public services and social welfare is very poor.
"The demand is much greater, combined with the tremendous burden of inflation, which
has a crowding impact on cultural consumption. Rural residents have "self-protection for
future years

Politics is the deciding factor among them, from the viewpoint of external
environmental effect factors of cultural consumption (Xie, Xie & Martinez-Climent,
2019; Bai, Nie & He, 2019). It also defines, in addition to the resources that can directly
influence consumers, the creation of the atmosphere for cultural consumption and
indirectly affects the demand for cultural consumption and to a certain degree,
determines consumer satisfaction through the effect on cultural supply, which in turn
affects the behavior of cultural consumption.

1.3 The Mechanism of Influence Factors of Cultural Consumption

Cultural consumption is affected not only by internal market factors, namely
demand, motivation, and actions, but also by three externals environmental, policy,
and supply factors. While internal factors are linked to the characteristics of consumers'
personalities, no individual can avoid the impact of external factors. The consumption
climate directly impacts the market for cultural consumption. By manipulating

consumer capital, policies stimulate motivation for consumption. By affecting customer
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satisfaction, cultural supply enhances or weakens consumption behavior. Consumer
capital and consumer satisfaction are intermediary variables among them.

(1) Cultural consumption environment directly affects cultural consumption
demand.

People are used to subtly engaging with one another in a certain social setting.
Cultural consumption is non-competitive and external, that is, at the same time and
space, it should satisfy a certain number of consumers in order to complete common
consumption. Consumers' emotions will infect each other in the process of co-
consumption and reinforce their psychological feelings in the interaction (Wumei, Zeng
guang & Xuhua, 2020). Moreover, cultural consumer is vulnerable to the effects of public
fisures, social trends and other social networking issues. In the cultural sector, the "fan"
impact is particularly obvious. Many scholars believe. Hobbies are the primary impetus
for the market for cultural consumption. The more active the consumption, the stronger
the cultural consumption demand. Consumers are easily influenced by the memory of
previous cultural consumption and demonstrate consumption addiction (Li, 2019). The
passion and understanding of culture by consumers are the key explanation for hobbies,
thus translating them into specific needs. The demand for consumers represents the
unique cultural value system in which consumers are located. Throughout the process
of integrating into a special community, individuals will gradually shape their cultural
values which directly affect the cultural consumer demand of the individual (Latif, Pitafi,
Malik, & Latif, 2019). The outcome of interaction in social group activities between
individuals and social members. It will further impact the self-identification of consumers
with regard to cultural consumption needs.

(2) Motivation for the reward consumption of policies impacting consumer
capital.

Human needs are fulfilled by actions, but needs are not enough to motivate
people to take actions, since resource limitations allow many human needs only exist in
consciousness and cannot be met in practice. Motivation, compared with demand, is
more likely to contribute to consumer actions. They can be turned into motivations and
take subsequent acts only when human needs are triggered or enhanced under the
action of external factors. Market resources are typically the external trigger of consumer
incentives from demand to motivation, and the core resource is information; channels;
funds. The product advertisements that merchants put on consumers, the pricing
strategies they develop for the convenient services they offer, are all targeted at
consumer resources. OTOP and cultural consumer events organized in different parts of

Thailand are essentially performed in line with the method of publishing lists for the
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promotion of cultural product, conducting product fairs, and introducing price
concessions. While consumption addiction will make it easier for some cultural
consumers to make consumption decisions, for most consumers, cultural product are
not the everyday necessities of people and their elasticity coefficient is far higher than
the consumption of materials. Only under the conditions of clarifying the nature of the
product; the real way of purchasing it and the appropriate price range can consumers
substantially increase cultural consumption. This is the shortcoming of capital that
cannot be compensated for by customers. In order to enable consumers to understand
the transition from demand to incentive, the role of cultural consumption policy lies in
making up for the shortcomings of consumer capital.

(3) Cultural supply determines the satisfaction of consumers and limits the
consistency of consumer behavior.

Production defines consumption and the material basis for consumption is
given by production. The principle of consumption is that the supplier produces
products and the availability of products is a significant variable affecting
consumption; otherwise, no matter how high the demand and motivation of the
customer, how many resources they have, successful consumption will not be
realized without purchasing products. The law of supply and demand in economics
stresses the inevitability of a reciprocal constraint between supply and demand for
products and adjustments in prices, while the law of supply and demand in the
cultural field focuses mainly on the content and quality of supply and demand. It is
not the commodity that can really fulfill the demand of the cultural consumer, but
the quality of the product; not the quantity of supply that can stimulate the
continued consumption of the cultural consumer (Wang, 2019). The Thai media
announced the revenue rating of 46 Thai films released from January 1 to December
31, 2019 in Thailand. Among these, only 2 movies had more than 100 million baht at
the box office, and 18 movies had less than 1 million baht at the box office. These
46 Thai movies totaled 693 million baht at the box office, and the movie was
watched by 5.08 million viewers. However, the box office of "Avengers: Endeame
(2019)" alone crossed 617 million among the films released in Thailand in 2019. Baht,
which is almost the year-round box office profits of 46 Thai movies, makes people
think about the Thai movie market. There are quality differences between cultural
products and customer satisfaction is the direct manifestation of quality differences,
making the advantages of cultural products extremely different (Zhao, Ban & Chen,
2020). Consumer satisfaction, influenced by the consistency of the supply of Cultural

products, influences consumer behavioral orientation.
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2. The evolution trend of cultural consumption.

Continuous changes in human production and lifestyles have been triggered
by the changes of time as well as human concepts, understanding, and skills, and
the consumption habits of consumers have also changed accordingly. The evolution
of the cultural industry has gained a lot of attention in recent years. It has become
increasingly abundant in the material and types of cultural items. Ongoing
improvements have also been seen by customer groups together with their desires,
motives and attitudes.

2.1 Iteration of major consumer groups and diversification of consumer
demand.

There is a particular user group for each long-term consumer product, and
consumer groups often have the characteristics of constant iteration. It was
determined that the urban Thai consumer focus on finding the right product — one
that possesses the right set of product attributes to satisfy their unique needs and
desires. Moreover, the higher their purchasing power, the greater their willingness to
pay for these specific attributes. Also, Thai consumers are a trendy crowd, especially
when it comes to consumer electronics and appliances categories. Thai consumers
also place a great deal of importance on brand names, with e-commerce purchasing
increasing swiftly across all brands (Bharadwaj, Chaudhary, Kittikachorn & Rastogi, 2017).
In Southeast Asia, Thailand has also become a pioneer in e-commerce potential,
currently rising at an annual rate of 33.5 percent (Electronic Transactions Development
Agency, 2016) due to its high social media penetration figures (58 percent), mobile
technologies (149 percent), and the Internet (54 percent) (Deloittte, 2016). From these
figures, Thai Generation-Y customers (Thais born between 1981 and 2000) are among
the world's most linked consumers (Pumim, Srinuan & Panjakajornsak, 2017) which
stated that a new social media model is driving e-commerce in Thailand, with 40% of
the purchases digitally influenced. Furthermore, Thai consumers report conducting up
to 60% of their online research using websites and apps such as Messenger, Instagram,
Line, Kaidee, and Facebook. One improvement in this year's survey is very prominent
in all our findings of Chinese consumers in the past ten years.

In all the findings of Thai consumers over the past ten years, there has been
a slight shift. In this year's survey, it is very important that Thai customers no longer
exist as a single group, but have developed a distinct diversity. The young generation
represented by the post-90s and post-00s has grown rapidly and has started to
become the new generation's primary customer groups. In the area of cultural

consumption, there are currently the most active user groups in the post-90s and
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post-00s. Key audience in movie theaters; celebrity concert fans; online game
players; recorded audio and video website users and entertainment venue
consumption data This is thoroughly illustrated.

Even though they are not the key force in the development of social wealth,
the post-90s and post-00s who have grown up with the Internet have become the
main user community in the unique social context, their consumption concepts are
more accessible, and the demand for entertainment content is more complex
Personalization, more willing to embrace new things; new consumption habits, more
diversified cons. The new big cultural consumer groups have basically realized the
change from fulfilling "basic needs" to "Individual Demand" compared to the previous
generation of consumer groups, from "buying cheap" to "buying high-quality" and from
buying "public" to "buying" niche, the evolution from buying products" to buying
products + services," from "owning" products to "sharing" products.

2.2 Upgrade of consumer group interaction and complication of
consumption motivation.

In all walks of life, the growth of the Internet and new technologies has
encouraged creativity and changed the way of people communication. Cell phones
have become the most important way for people to communicate with the outside
world, as far as individual customers are concerned. On the mobile terminal, the
process of consumption, interaction with other customers and brands can all be done,
which enables interaction in the entire customer decision-making process. Consumers
of mobile terminals depend more on short-term high-frequency interactions to
increase the frequency of user interactions, but also shorten the length of each
interaction. On the Internet, consumers exchange data, get the support of a large
number of volunteers, and exchange product experiences with each other. Merchants
often seek to create close relations with customers to better understand consumer
desires, acquire new product development ideas, and enhance the efficiency of new
product development (Yiu, Ngai & Lei, 2020). The short-lived, high-frequency, and rapid
"momentary interaction" between customer groups makes it more complicated to turn
consumers from demand to motivation to improvisation and speed, as well as to
improve consumer motivation.

Every week, 45% of people worldwide post images or videos on social media,
according to the world's authoritative market research company, Euromonitor
International. Influencers, opinion leaders, self-media, groups, and live broadcast culture
have an growing effect on the Internet environment, and the number of customers

seeking productivity is increasing. Approximately 53.7% of respondents in China are able
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to spend money on products or services that can save time. According to Euromonitor
International report, every week 45 percent of individuals post images or videos on
social media. Approximately 53.7 percent of Chinese respondents are increasingly willing
to spend money on products or services that can save time. The social impact of
influencers, opinion leaders, self-media, groups, and live broadcasts in the Intermnet
environment are growing as well as the number of customers seeking quality. Digital
technology enhancement and advancement enable customers to make more proficient
use of technology. The behavior of consumers is no longer limited by time and space.
Consumption has grown from a shopping activity to the everyday activities of people,
which has enabled consumption scenarios and consumption behavior to grow “Daily”.
The time or place where consumption is unlikely to occur before, such as watching a
web drama or inter-class break, or on transportation, can enable consumers to complete
consumption and remote interaction or experience throush mobile terminals. For
cultural consumption, this is particularly valid. People are becoming less and less able to
“wait” and are expecting to get instant satisfaction and more convenient services for
consumption. This will ultimately have a deep and enduring effect on the production of
motivation for cultural consumption.

2.3 Increased consumer maturity and rationalization of consumer
behavior.

The rapid growth of the Internet has changed the way people obtain information
from newspapers, TV and radio to computers, cell phones and other smart devices, and
the way people obtain information has moved from text and photographs to video and
live broadcasting. The continuous upgrading of content consumption habits and desires
of citizens has been witnessed and encouraged by the vigorous growth of various
content carriers. Consumers who have grown up in the Internet era have more data
processing and mining expertise and a wider view. They no longer trust company ads or
consult so-called experts, and for more leamning opportunities, they rely more on the
Internet and urgent texting. When making purchase decisions, they will trust their choices
and judgments more, will be more “self-centered” and make consumer decisions more
rationally. The evolution from “mass consumption period” to “quality consumption
period” to “rational consumption period” has been experienced by developed
countries. As the market environment has changed and living standards have improved,
the maturity of Thai consumers has improved significantly and the behavior of
consumers has become more rational. The rationalization of consumer behavior is
reflected in the fact that more and more consumers have gained brand knowledge and

gradually developed customized brand preferences during the consumption phase in
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the light of increasingly diversified information media. This is because consumers pay
more attention to the style and quality of life, so they pay more attention to the soft
demand and cost-effectiveness of products, and they do not stick to the previous
definition of “cheap no good products”, but they are willing to pay more for high quality
and pay more attention to the features of the products within a fair price rance.
Consumers are, in essence, increasingly reluctant to purchase low-quality products at
low prices, but with equal prices and brand effects, they are more likely to purchase
high-quality items. The industry regards this kind of increasingly “mature” efficiency as “a
fair correction of consumption on the path of upgrading consumption”. In the field of
cultural consumption as more apparent because low-quality cultural products have
become less and less marketable, and the market rate of return for well-respected

cultural products is growing.

3. Construct an effective cultural consumption promotion mechanism.

The consumption needs of people are constantly changing with the growth of
the economy and society; consumption motives and consumption habits are also
constantly changing, creating a promotion mechanism for cultural consumption.
Therefore, the consumption climate needs to be optimized and customer capital
replenished. Three aspects are proposed in this study; 1). Release Demand for cultural
consumption 2). Stimulate inspiration for cultural consumption 3). Boost the enjoyment
of cultural consumption.

3.1 Optimizing consumption environment and releasing the need for
cultural consumption.

The government is the developer of the cultural industry's climate for growth
and the coordinator of all stakeholders. The cultural system reform promoted by the
Thai government not only relaxes the constraints on cultural resources, but also
encourages the broad masses of social members to exert their cultural creativity,
creating a pattern of prosperity and development of the cultural industry; a series of
intellectual property measures protect the interests of cultural creative workers. The
rights and interests of consumers are also guaranteed. Currently, the development of a
framework for promoting cultural consumption requires the government to optimize the
institutional climate by means of policy instruments, to create a benign interactive
business environment for cultural suppliers and consumers, to increase the protection of
consumer rights and to completely unleash the demand for cultural consumption.

Consumers have a higher standard focused on fulfilling their basic needs in the

sense of the iterative cultural market groups and the diversification of consumer
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demand; deeper levels; and a broader variety of needs are increasingly increasing.
Especially in culture; tourism; recreation; fashion; personality; sports; health and other
aspects. The criteria are growing, paying more attention to the acquisition of
consumption scenes and the sense of experience, and preferring composite products
and services that can fulfill multiple needs. In addition to the basic functions, in order to
fulfill the needs of customer experience, the cultural supply corresponding to consumer
demand must also provide good quality and precise scenic positioning. Traditional
product styles, manufacturing concepts, business platforms, terminal marketing models
have been difficult for the main cultural supply body to meet modern customer needs,
and only to pursue new supplies through ongoing creativity and innovation.  This
inevitably raises the organizational risks and uncertainties of cultural supply, contributing
to the replication of popular products and models by some cultural supply
organizations in order to obtain rapid benefits, impacting the impetus of cultural
innovation, and also inhibiting the fulfillment of customer demand and potential
demand. Release, which is also at the core of the challenge of the new market for
cultural customers in terms of balanced and sustainable growth. The effective way to
change the status quo is for the government, from the perspective of protecting the
rishts and interests of cultural consumers, to optimize the consumption environment.
The United States, the European Union, Japan and other countries put great
emphasis on the protection of consumers' rights and interests. Not only do they have
more advanced consumer products requirements and a more complete system of
consumer law and regulation, but they also, by a combination of judicial and
administrative means, efficiently safeguard the legitimate rights and interests of
consumers. While, owing to the particularity of cultural consumption, Thailand has
enacted the '‘Consumer Protection Act' in addition to protecting the legitimate rights and
interests of consumers by means of basic laws, it is also important to formulate
appropriate administrative regulations on cultural consumption in order to protect
consumers in the field of cultural consumption. Special interests in order to optimize the
environment for cultural consumption (Makbua, 2019). The government must optimize
consumption, the people-oriented definition must be sincerely developed and applied
and humanistic treatment and democratic engagement embodied. Firstly, of all,
beginning with the reality of the needs of cultural consumption, to formulate the laws
and regulations of cultural consumption and the policies of consumption to ensure that
the basic rights of consumption of the large masses of people are fulfilled. Secondly, to
formulate and strictly enforce the standards of cultural production and service, to crack

down severely on the disturbance of the order of the cultural market and piracy, to
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create and strengthen the system of supervision of the cultural market for credit, and to
promote a healthy and stable consumer climate. Thirdly, create an efficient system for
communicating the desires of cultural consumers to expand market monitoring and
notification channels; enable consumers to report on counterfeiting and trafficking more
conveniently; encourage price fraud; compulsory purchasing and selling; and unhealthy
cultural operations; and conflicts over cultural consumption Interfere in time; deal with it
in accordance with the law. Finally, do a good job of statistical monitoring of cultural
consumption, set up a forum for the sharing of big data resources among relevant
departments for cultural consumption, comprehensively analyze macro data and micro
samples, and dynamically track changes in cultural consumption scale and structure to
provide a reliable basis for decision-making research and formulation

3.2 Replenishing consumer capital and Stimulate inspiration for cultural
consumption

The translation of future market demand into real consumer behavior needs
to generate motivation for cultural consumption. Consumers need sufficient spare
money to generate motivation for consumption; leisure time; tools such as
accumulation of knowledge and cultural preferences. Keynes' absolute income
theory and later relative income theory both emphasize the effect of income on
consumption, that is, after income reaches a certain level, after the substitution
effect is greater than the income effect, consumers will tend to spend more time on
leisure (Bokana & Kabongo, 2018). There is no exception in the area of cultural
consumption. When the income level of individuals exceeds a certain level,
customers will have more time for cultural consumption. Furthermore, the cultural
awareness and hobbies of consumers are significant factors in fostering the patterns
of cultural consumption. From the perspective of the economic and social
development process in Thailand, it is still necessary to foster the maturity and
habit-building of consumers, which is one of the important reasons for limiting the
growth of Thai cultural consumption. Therefore, Increasing the total income of
residents, increasing leisure time and improving the cultural literacy of residents are
all unavoidable choices to stimulate the motivation for cultural consumption and
increase the level of cultural consumption, and these factors typically occur when
adequate resources are available to consumers.

Many nations have implemented several policies and obtained good results
in terms of replenishing consumer capital. In the 1930s, the United States adopted
the 'Social Security Statute' to provide administrative funding for the successful

operation of the social security system, to provide extensive living security for
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citizens, to constantly raise the level of disposable income of residents, and to
strictly regulate Cultural products and services. As well as the US government
continues to increase the leisure time of residents to provide cultural consumption
opportunities for residents. In the basic education of schools, the British government
has developed a range of music, drama, dance and fine arts courses and has
continued to promote cultural experience programs among community members to
continually develop the cultural literacy and art appreciation capabilities of
residents. Following the outbreak of the global financial crisis in 2008, the Japanese
government expanded its spending in social security and supplemented consumer
resources with a series of policy steps, such as reforming the wage structure, the
welfare delivery system and the tax system, increasing jobs and total incomes,
increasing leisure time, etc. Based on some countries' experience in encouraging
cultural consumption, the social security system is great, the motivation of people to
consume will naturally be stimulated, and the level of consumption will also be
dramatically improved.

Currently, Thailand is encouraging cultural consumption and needs to
provide consumers with resource gaps that are actually inadequate and remove the
fears of residents regarding cultural consumption. Firstly, deepen the reform of the
income distribution system, strengthen the employee shareholding system and the
technology shareholding system, enforce the residual income sharing system,
provide institutional guarantees for the source of income for a single factor worker,
promote residents' total income growth and improve the capacity of residents to
consume culturally. Secondly, it decreases the time constraints of cultural
consumption, strengthens the nature of the holiday structure for residents, increases
the freely available time for families to spend their leisure and cultural consumption
together and creates conditions for concentrated cultural consumption. Finally,
cultivating the main body of cultural consumption, incorporating cultural and artistic
education into the scheme of general education and continuing education, making it
a compulsory course for multi-talent cultivation and popularizing education in the
area of cultural consumption for the entire population. At the same time, the
education and publicity of the idea of mass media cultural consumption should be
reinforced in the form of an advanced concept; a rational structure; and a social

movement towards cultural consumption in the right direction.
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3.3 Improve supply levels and boost the enjoyment of cultural
consumption.

The satisfaction of cultural consumers and the growth of consumption habits
rely on the healthy development of the market for cultural consumption. The
availability of cultural products and services is an actually significant factor affecting
the development of the market for cultural consumption. Not only do the members
of the ecosystem compete in the same market, but also in collaboration and
symbiosis. By mutual dependency and collaboration, they sustain their existence and
growth, thus promoting the whole cultural industry. Evolvement of habitats (Li,
2020). The main members of the ecosystem of the cultural industry are cultural
users and cultural suppliers. The output of cultural suppliers is determined by the
choice of cultural consumers, and cultural suppliers' behavior affects the choices of
cultural consumers, the "fan economy" has become a brand new marketing paradigm
in the cultural industry, creating an ecosystem in which the benefits of supply and
demand are shared and checks and balances are shared, particularly in the context
of the rapid rise of self-media. "Fans" reflect strong buying power and future
consumption habits and loyal communities in self-marketing. Not only are they able
to pay for the usage value of the commaodity itself, they also pay more attention to
the emotional premium of Cultural products and services, and they are to a large
degree responsible for the Key to Victory for cultural suppliers.

Facing increasingly diversified and individualized demands for cultural
consumption, the offering of higher quality through the quality revolution of Cultural
products and services; marketable cultural supply in order to unlock the potential of
cultural consumption is the pivotal key to fostering a sustainable growth of cultural
consumption. Firstly, cultural supply must aim at the new demand for cultural
consumption, mobilize market forces to increase efficient supply, promote the
expansion and upsgrading of consumption, in particular to respond to changes in
consumption habits induced by the growth of the Internet, improve the conditions
of cultural consumption, and create a public forum for the provision of information
on the cultural market. Secondly, manufacturers need to subdivide customer
segments on the basis of product attributes, obtain insights and actual consumer
demand descriptions, tapping and stimulating future consumer demand, effectively
locating target consumer groups and targeted product creation and marketing. An
efficient supply can be generated by targeting market demand and converting
consumer demand into consumer action (Lansing, Siegfried, Sunyaev & Benlian,
2019). Thirdly, cultural suppliers need to look for a carrier that is sufficient to
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establish a distinctive fan brand, create a good channel of emotional contact with
customers, develop loyal customer groups, create a unique customer experience for
them and allow customer groups to project their feelings. Cultural provision has
long-tail liquidity capabilities in terms of products and labels. Finally, the
development of a virtuous cycle of the environment of the cultural industry, the
promotion of the integration of cultural enterprises and cultural industries, the
promotion of the integration of culture and different industries, and the fulfillment
and creation of new demands by new supplies; new consumption would form a

cultural supply with distinctive regional characteristics and brand impact.

Conclusion

Cultural consumption dominance is not in the hands of the government, but
it relies on the behavioral choices of consumers. Consumption in the world is a
manifestation of the self-identity of consumers. Through this approach, customers
have a close link with the environment in which they live and gain a sense of
identity. Cultural consumption is no longer confined to conventional cultural
performances, book purchases, and movies with the evolution of cultural and
economic forms brought on by "culture +" and 'Internet +". Regardless of food,
clothing, housing and transport, cultural consumption may constitute cultural
consumption as long as it is a form of consumption with cultural content as the
heart. Consumers are more passionate about high-quality Cultural products and
convenient service methods, with the diversification of lifestyle preferences and the
extensive use of the Internet, and have formed the habit of communicating
customer experience through digital media. This makes the relationship between
cultural suppliers and cultural customers no longer the opposite ends of supply and
demand, but a benefit-sharing arrangement is formed by more frequent and
diversified interactions. Some loyal cultural product consumers are not only
participants in the production of content, but also promoters of product marketing.
The cultural industry ecosystem has been collectively built by customers,
manufacturers, states, associated organizations and individuals.

A systematic analysis of the driving factors of cultural consumption, based on
the assumption of environmental optimization, and of the ecological definition of
the cultural industry, based on the theory of multi-party harmonious coexistence
and mutual promotion and collective prosperity, is more scientific in the face of
changes in consumption habits and market systems. Long-term mechanism of

promotion for cultural consumption.
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Abstract

An experiential leamning and critical reflection is presented as an operational
framework for building knowledge, skills, and attitudes through the integration of
psychological learing concepts comprising concept 1: an experiential learning which is a
process of learning from life experiences with 4 steps to be taken, namely 1) finding the
problem, 2) asking questions, 3) answering the questions, and 4) application of
knowledge; and concept 2: the critical reflection in terms of transformative learning
processes, changing attitudes and beliefs affecting behavior which is caused by a
comparative analysis of the problems. The model includes 6 steps to be taken: 1)
situational description 2) experience sharing 3) situation assessment 4) situation analysis

5) planning and managing situation and 6) putting the plan into practice and concluding
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results. This article presents the model for the purpose of further enhancing behavior

and reflection of people to create desirable behavior in a sustainable way.
Key words: Model, Experiential learning, Critical Reflection
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Abstract

This research is a quasi-experimental study. The purpose was to study the
effect of an integrated group counseling program. The selected sample groups for this
research were 86 children and adolescents from two welfare homes in Bangkok and
Vicinity, age between 14 - 18 years. The tools used in consisted of 1) the questionnaire
ability aggressive behavior questionnaire, 2) self-regulation ability assessment, and 3) an
integrated group counseling program (12 sessions) with 10C between 66-1.00. The data
wax analyzed by percentage, mean, standard deviation, and independent t-test.

The result showed that the children and adolescents in welfare homes after
participated in the integrated group counseling program had higher self-regulation
scored and lower aggression scored than before participating at the level of
significance of 01.

It could be concluded that the program can increase self - regulation and reduce
aggressive of behavior and adolescents. This program should, therefore, be implemented in
various organizations, such as children's support center for Public organization for children
and youths.

Key words: Integrated Group Counseling Program, Self - Regulation,

Aggressive Behavior, Children and Adolescents, Welfare Homes
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X Mdn IQR SD X Mdn IQR SD Rank
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Abstract

This study was a survey research and the purposes of this study were 1) to
examine the relationship of Intrinsic and Extrinsic characteristics that influences job
retention of employees of trading organizations through job satisfaction 2) To investigate
direction and size of factors, which are Intrinsic and Extrinsic characteristics, and job
satisfaction that affect to job retention of employees of trading organizations. The
sample group was 314 employees systematically selected from 3 trading organizations.
The research had been conducted by using a questionnaire as a tool to collect data,
which was analyzed by Structural Equation Modeling (SEM).

The research contributed data as Chi -Square = 80.149, df =74.0, p = 0.292,
CMIN/df. = 1.083, AGFI = 0.940, GFI = 0.971, CFl = 0.999, NFI = 0.983, IFl = 0.999, RMSEA
= 0.016, SRMR = 0.027 that passed designated criteria. In conclusion, the coefficient
analysis revealed the factors that influence job retention most were Job Satisfaction
(0.96), Intention to stay (0.63), Extrinsic Characteristics (0.54), and Intrinsic Characteristics
(0.22). Therefore, it was concluded that all factors had positive influence toward Job

Retention of the employees of the 3 trading organizations.

Key words: Job Retention, Intent to Stay, Job Satisfaction, Extrinsic Characteristic,

Intrinsic Characteristic
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Abstract

The purpose of this research was to 1) develop an activity package based on
character education of Lickona to enhance cyberbullying management abilities of sixth
grade students and 2) study the effects of using activity package between post-test and
pre-test. The research design was pre-experimental design. The sample group was 25
students studying in sixth grade at Watpremprachakorn school. The instruments of
research included 1) an activity package based on character education of Lickona, and 2)
the cyberbullying management abilities test for sixth grade students. The statistic used in
this research were content analysis, mean, standard deviation and t-test. The results of
this research were as follows:

1. The developed activity package included 12 activity plans, each activity plan
consisted of 9 compositions namely 1) activity name, 2) objectives of learning, 3)
concept, 4) content, 5) time to spent, 6) materials and resources, 7) activity process, 8)
measurement and evaluation, and 9) appendix. The activity process contained 5steps
including step 1 : leading into the lesson , step 2 : receive knowledge and information,
step 3 : analysis and making feelings, step 4 : decision-making and manage the situation,
and step 5 : conclusion of learing and evaluation.

2. The effects of using activity package revealed that students who participated
in the activity package had higher post-testing cyberbullying management abilities

than pre-testing with a statistical significance level of .05

Key words: Development of Activity Package, Cyberbullying Management,

Character Education of Lickona
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Abstract

This article elucidates the efficacy of the Selection, Optimization, and
Compensation (SOC) life management, which proposes to comprehend how people
manage their lives towards wellness and goal achievement. In this study, presents a
comprehensive review of SOC life management. There are 4 components; 1) Adaptation
with Others defines the behavior express as selection of person or environment, focusing
on setting goal, acquisition of goal-relevant means and utilizing alternative means to
maintain a given level of function when specific goal-relevant means are no longer
available, 2) Management of Stress and Anxiety defines the ability of selection; the
means to control their mind in order to reduce stress and anxiety to protect themselves,
and encompassing the new acquisition of compensatory means, 3) Struggle through
Obstacles defines the selection of the ways of prevention and solving problems to
perform for life, safety of property and adaption to any situations, and 4) Determination
and Discipline in Learning defines the selection of appropriate learning methods with
their potential and joining in activities where striving and applying is vital to reach goal-
relevant achievement. These four components of SOC life management of student can
be utilized in researches concerning student problems or enhance the students

successful in their present life span and proceed to competent adulthood in the future.
Key words: Life Management, SOC, Student
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a3uladn nssukuifnlun1s@nyinisuimsdanistinvestindAnyl AvsaAnwili
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wurARBaINTUSMIIan1sTiauualealed (SOC)

Tama SOC TEsumswanndausd1990 weviaudlanszuiumsdanis awinis
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(Selection) (Compensation)
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2. msiden?idululalle
At msnedidinyian
Sassutuneuln
USundgumnmsgu

-Aun gl

2. Inguadlemanivsngay
3. gundaluiuIniefiion
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3 - Freund & Baltes (2002)

Note. : Life-management strategies of selection, optimizations and Compensation :

Measurement by self-report and construct validity, “by A.M. Freund and P.B. Baltes,

2002, Journal of personality and social psychology, 82 (4), p.642.
31NA1599 1 Freund & Baltes (2002) asudnuaizianizvaanisiden (Selection)

nslduseleviiasan (Optimization) wagnsnauny (Compensation) 13 A

(%
)=
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adusineg Wdennouegszning 1 desflan e 5 wniign naudegaluisiunoulaed
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Abstract

A learning model on cognitive psychology, experiential learning, and cognitive
strategy consists of principles and methods of psychological concepts relating to 3
theories: 1) cognitive psychology with main principles in learning style of intellectual
process leading to successful implementation emphasizing on capability to build
intellect from existing knowledge and new knowledge to generate thoughts,
enthusiasm, learning responsibility conscientiously, and cognitive process that causes
expression behavior including the work of a high level of brain namely thinking,
problem solving, decision making, efficient work planning and focus on work with
concentration on event planning and work evaluation toward definite goals; 2)
experiential learning with main principles in learning from entire experiences,
exchange of experiences by practicing problem solving from previous experiences
towards effective creation of new experiences, the main concepts focus on building
new learning from previous experiences to real practices, learning by review of
existing knowledge to reflect, consider reasonably and apply to work effectively
including exchange of experiences and judgment in applying learning to practice; and
3) cognitive strategy with main principles in methodological planning from cognitive
ability of a person to select best alternative to successfully achieve target. The
model presents 4 steps of procedures in terms of 1) start stage, 2) implementation

stage, 3) conclusion stage, and 4) evaluation stage.

Key words: Learning model, Cognitive learning, Experiential learning,

Cognitive strategy
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dl YJGIJ 1 1 LY o b4 1 1 dl O.II IS (3 o < U ¥ U
Welnduladinisuveduauisavinlaegenaifioswas ey aﬂﬂﬂiﬁquﬂuWaQWiaﬂiUﬂ’ﬁ
UTUAIPINa "NLUUF’]’J’WG]@Qﬂ’]iﬂ’]L‘UUBEJ’NEJ\T ‘Vlﬂ’]iWGlJiﬂUﬂﬁ’]ﬂiVl‘UU’l’]LﬂuVl 3‘WEJ’mi‘VI
dn yi’g ’stUEN’eNﬂﬂil%uﬂﬁi‘WWU’m\‘iG}uLaﬂ LLGUWGNU’W’HVI’N’WU@EJ’NWBL‘L!EN ‘Ej\‘i‘maﬂﬂ’]i

WAILIAINA1IAH TN FURUUNI B UINIANINGINITIAN NITTEUTTIUTTAUNITOINAY
nsAnenagnsuUsuldlunisimunyrainsvetesdnssiely

1. SULUUNISIREU3NI9TININEN

1.1 A2NAMINEYRITURUUNSISEUS

mssouiifunszuiunisldsundammginssuedeeidesduiiesunain
Uszaunsal uagmsiinufiRedsieiesauinnisiudsuutamginssufidoudeaiunuay
0133 (lnyad na¥ne, 2540: 10)

Keefe (1979a: 4) na1371 JULUUNISISEUS VN80 SNUAENINIEAIN ALAAWAE
anuaniiyaralilunsiud mevaues LL@”@J‘UQﬁllW‘LlﬁﬂUﬁﬂTWLL’maEJZJVINﬂﬁLiEJuﬂ@wUNﬂWl

Bower & Hilgard (1981: 11) 85u1e31 JULUUNSITEUS naneda mMsasunas
nginssuesinsgriluaniunisallaaniunisainis sufivepaunainnisliUszaunisaldn 4
Tuanumsaiitiy 1 vesyaealunsuanamgings

Smith & Renzulli (1984: 45) léiedunedn JUsuumseus [Wudnuazvesgnsenans
nemsFeuiitniSeuveulflumsSeu

Felder (1993: 289) nanin JUMUUMEITELS mnefs dnvaizuaziBnsfifSouus
azauldlunisiioud msdnvsensuitymiddanaldannisnsiutazmsinnseyideya

Riding & Rayner (1998: 74) na1191 JUuuUMsi3ous wanedis 5nsiifSeuldnig
Fansvdenismevausslumsifanssunsdou ielimnzaufuaniunisal uazauly
yuziiu 9 Usgnaudae JULUUNMIAN uaznagndnisidous

fimun wusmdl (2560: 3-) nad JULUUMSISEUS MUnete an1mnIednuyaeYd
mswm'ﬁlﬁausmmuamamuumvwEJ‘U TUUULRUAUANUTYEYT QB YANN1T WUIAR
vionrndes q lngerdeitasunasimaianisasudimntelianinmaFounisaouiiu
Gulumundnnsiidade

asulean suuuunsBens vuneds nseukUTLNUNsInNTsSsuiegnadussuy fu
ngud nénns uaRnwaseie Tnsfinsdanssuiunivietunou welfiAnaudila
waziiangAnssudifeUseasd

1.2 JULUUNSIEBUINISAIN NG

sURUUNNSSouinnsinine WulassadsiiingdnnisuazisnisauuuiAnnia
IninenlumsiBoud Aldlunisnovaussiedanssuiielfimnzanivaniunsallunissus
msfafiedlUUfoRTuTTamuinguszasdidmualy Taeldiiinivnisuaievinuldli
aruvinglfognainauladsd
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2353568) dudnws (2551: 2-3) TaliAaunuiedn Wunszuiun1siseus NS
nTrUIUNITIeAIINAn warlaseaismesaudfiintuludigiiou nasnaunisin
ANTNUIARDNLATUTTIINATEINTITBUAMLNZaY n15IFouineIninerasaunsneg
sgriensaeufiunmaioud Tnsuszaunisal Adeliiuasdmalifinmadousiiatu dns
WasuuUasanud saonaudimaudsunlamginssuiatuludag Feududnvuenisin
amunsainieuenlunszdu atuayy vieduadulvFeuinaiousiinty

45196 Wamszna (2553 1) Wlannaumuedn iunszuviunismsineeansi
Anwideiiatunisdouduay WawinsvesiieuluaniwnisdsunsaounioluduiFou
\iofuAanguiuazndnnisnazthundioudtamimenisdnwinag daasuniazeusli
Usgdndam

yud gue (2556: 3) lalanumuiedn Wunsevlunsteusifietunldlunis
AluNsSeu Nsaeulviiuseansain Imamﬁ’aLLmﬁmLaswqwﬁmﬁmiwmmL‘Tluﬁugm
lunsafeassinisaeuliiinauuasiinusylovigeaaunyiseu

YIFYe 1eUs (2557: 6) Tianuvanedn Tassadiawesnisi3euidisinszsuiunns
uazuLIAnYaIsInefitiunumddanlunsesuismsBouiueany

asuléin JUnuunsBeuimedaninet WuwuuusumsinnsSeuiaindnns 35ms
wazdunaulunisFeuslaodouunfnuasnnuinisdeinemussandldluniaGeus

2. IINYINT53ANA (Cognitive learning)

2.1 AUNNNYVRRNINYINTIAN

InINgIN153AN (Cognitive psychology) LﬁumngﬁLﬂumiﬁﬂmmqmmﬁmﬁmﬁu
M33uf msdenn uaznsivdeyalilumnumsssuitednlulflunisnsgyiuas msudtym
sina 9 nednivnslaliarumnglisd

Schunk (2004: 225) lalviAumaneYeeInINEINTIANIMNILHRT TBNSIT8uIVeS
sz‘uuﬂtyaunﬁa]mhmajmﬁt@ﬁﬁﬂmﬁaﬁﬂﬂismﬁw q TWUszauaudise Jsuszneuluse
Aanssumedayan Iiun msidenuazdanisteya nisideulesdoyalmifudeyaifslumie
Asadn wagmsaeaumnelundeyaluainlesy

Dalziel, Grismer & Thompson (2008: 2) laliruvsnvesdsninenissan vuneds
FBmslaisnmanilavdevans 9 FBmsfiatuayudGouannsaniuay uazthmsnsgieswly
vssgilmnglunsiSeuius eainsaufuRnissnusng 9 me3vms (academic tasks) lodusa

Tuckman & Monetti (2011: 285) lalviadunanen1siseuin1dning1nsian
vineds nadsiiduszuuigSouldlunsinlidoyaiinnnamine Yszneuse msidhsia
(coding) wasfiuTausanl (storing) Feyalumisanumsssiszeyen sauanszuaunisly
nsundeyanauAu (retrieving) nszulumslunisidenteya (selecting) N133AN13U8YA
(organizing) kaMSHANKAUTBYA (integrating) Weranlduselemiludnuaesng o
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43194 lAamsena (2553: 197-198) lalviAnunungvesdningin1sian 1muneds
nszurumsAennadiniduiousiniuldle (Attending) M33uf (Perception) msszanldnie
91l% (Remembering) N135ARBE1NEMANE (Reasoning) N153UANINITHTENITIIAAMTULR
(Imaging)  M3Aamsalarminssensiunusesufudsfiosindu (Anticipating 13
findula (Deciding) nsuntayy (Problem Solving) msAeansuaniUdsunnudndi

LA UNLADY (2561: 5) loliANumineveiningIn1s3an Imuieis NIEUIUNTS
MUVRENRIRIUNITIAN Laua MITU ANNaulaande A1 Anud AN N1TIUANN
msfawtayn mshimnua wavnisdndula neldnseuiumsmanemans

asuliinnsBeuinedninenmsian WumsdnwnssuumsmemnuAaifisatu ns
U3 eud1 msuidaen msAnaiaassd anuauls n133ui awd nsdn uazdadulaiile
widymegndlaeenmils

2.2 uuAanNgeiININe1N133ANA (Cognitive theories)

yquimsian WunquinsBeudnaumysien Aumsian WunssuumsmeaRdaan
Tumsa¥ennu anudlalidsuedasiinissudoys sudansiingfinssunevaussieda
nsaieANudNTusuarauvIneveteya karnsasteyasenuibdlunsnssyinagns
uitlamsng  nguifiddalundutl fvanengul wu nguifaunsmadtiyan (Theory
of Cognition Development) U84 Jean Piaget, Jerome S. Bruner ikae Robert M. Gagne ‘Vli]‘t}ﬁ
assatiey (Constructivism) ¥a4 Lev S. Vygotsky Mgufn1siseuiaenaininamung (A Theory of
Meaningful Verbal Learning) 984 David Ausubel (s1v0adine@n1u. 2556: 95)

tnvmangudsivemsgn (Cognitive Psychology) liiaBted amtyaiudsunag
lﬂmmmsmmmuimaqawmaLLauU'iuaumsmwL‘wmumma waziBoinyud Judnszsive
damnadennnnivihaudsnnden s zanyudiiingaaie: vielyyanmahauvesaues
Hugmwonnd Tuilfuyudaunsadamstudeyaiidunluaewardnairadunanslums
msiiavieususadniudsing q 1

Winne (1985) a3U31 TngUszasAvesdning1n1ssan fie 1) wunsidnfemnuiuag
nelulaseasnmnedn 2) dadulvlunwimnufnuesisey 3) nssuiunisseuideyaizlaiu
msdafiuazGenldnmaniunsaiisndu 4) datuiBnsfiuissmesesdniud awise
WasuwlasGeulaonislinszuiumsiGouifimnzan

Shuell (1986) 1aupin TnquszasAvasininenisiin fe ewasuaidlvigisoud
usegalanielu AunugAvesauannsaves Tnsanusaivinugsing q fnuiogunldiile
vssquhmnesiidosnis fi 1) wuunuwlunsufoRfiausouansaufaiiuuas
nsvaeuldl 2) nsiFeudatuluifanssumeeudn WislugiBeuthlugnisnevausay
nszuIunsAn aiadmunsuavnagnsvesiseula

Shaw (1996: 175 -204) lénamfauunAndninernisianiy Wunsyuaunsfiiiuns
afunnuinonudn (deas) funsasavieriuisdsuseswesdieudiliduie iy
oyaumidumeneuairsdeyatduienues dufusuuvumaoudmumguidyndeudl
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auddnyfunumuiteudledeiananasing 4 foraieatulduasnersuiiazuandii
Tosdanuiiagldsuiu IHnnnsuftymiifntusasainnmsadianieriunsdsunsegng
s litedunuwagiamunduanuiduinanmsiseusienuies

Guzdial (1997) e3urefwwiAnvesdmivenisian Indunssuaumsduligiseu
nodldaiuAn  dadunseiesesy  IANUTURAYEUADNITITEUIVRINULDIRE19RTITAL
Usgdnddnimuedifismeuds  nuvanmnsalifeiiaidundudutdeudmiunis
advassdauAll q delulififidugn

Groome et al. (2014) l#oBunsuuifavesdnineimsianliin Wuduneuvesnis
UszanamsiAamatyan (Stage of Cognitive process) Usgannduianissuiveya (nput) Su
wardinseiiiiomiisudnun (Perception) lugnisideuiuarnisei (Leaming and memory
storage) hagn1ssenALTINaULlY (Retrieval) Lﬁaﬁﬂﬂémmaumsﬁﬂ (Thinking)

Fudlaua AsEsuRazaAT nsSennduanly AR

2 1 uanstuneunisuszananans3annslayan

7111 : An Introduction to Cognitive Psychology, by D. Groome et al., 2014,
New York : Psychology Press.

IR wrLaeu (2561: 63) liesuieuunAnuesdnivennsian lWunsfnwnszuaums
Bouvesuy i Fudauinaiug (Perception) ewaulagnde (Attention) msfiusnuALE
(Memory) H1uAuan (Visual imagery) msﬁaﬂﬁummﬁwﬁlﬁﬁﬂﬂuaﬁmﬂmm‘fJummiLLaz
tluAauiYaym Tivama uagdaduls suisnsldnudeasiumumesiasddu nszuiums
wiendadstullldmnuansiuitedeyarng 1 Aiuussamduiaisi uanumnedoya
ezl lunsyuiunsindu o sie W

asuléin Ininernsdan SuuaAnanmauinmsdaan (Cognitive Theory) dssjaitiu
TyaraaunsaaiaauInigaueInANSANkaraNiiu duduliiinauda Iay
nsgiesedu fanusuiinveudensiiouiveanuiesedninieds Wunseurumsiuiiviliian
WeANTIUNITHANIEN SINLUAINITIINUYeIANRITEAUET AB N15AR NsuATyYnT NS
dadula nnaunumsvihanldogiaiiuseansam wazdaiulunsufuRnu Taennsilauns
Tumsnauunisnu msussdiusanuliifimsnovaussdertmneidaioy

3. n33eudiBaUseaun1sal (Experiential learning)

3.1 AUNNIEVRINISLTEUSITIUsZAUNT A

mMsFeusideszaunisal WunszuiumsigiouiszaunsoifuideguniFous
wioatradulsvaunsallyml Tneddnivnsldeumngl3sed
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Kolb (1984) lalvinumanenisseuiidesvaunisal 1munede nTeUIunsiseus
Aetuandsing q fyaealdsuanuszaunisal

Burnard (1996) lalviAnnumungnisiseusigauseaunisal 1muneds nsiseuslag
n3nsEdi1 mMIRanuvwAafuNInszyh viensiFeudleonsdiluifeadestuaniunisal
s 9 vdelpsmsdunmidu Fsoraintulunisdiiudin nevieu wegnsine

Beard & Wilson (2006) Malviaumianenisiseusieussaunsal Smunetia nsiieus
aaidilegedniaudns (insight) 1NNNSKUNsEUIUNETURY (internalization) ﬁqﬁiﬁ’;uaz
131 (conscious or unconscious) LHuusvauNIaifiassTuT g uUsyauNslAvTiAg
Iesuvemmisiiuies

audnd finianssal (2544: 39-40) ldliianuvsnensi3euiBsussaunisal 1
mnedia NsseuiaInsiaeujuRase lnefiseulatiloniasulssaunisal wdalasunis
nszdulsiaevioudsing q (Reflection) Ailsnuszaunsnioanuiieimuvinugluain lanad
Tul 9 w3935n15AR vl 9|

Q555U Judl (2561: 77) Msiieudainuszaunisal (Experiential learning) vlu
sUuumsiSeuiiananmsiausluimisiey  Wunafeuiidaasaligizoudans
L‘%ﬁluifﬁmﬂﬁf\miiw‘%amaﬂﬁﬂ’a?}aLﬁuﬂizaumiﬁﬁﬁLﬂugﬂﬁﬁmmumiazﬁauﬂizaumizﬁ
(Reflection) N15AndLAs1z# wazn1saguidumuAnsausen (Abstract conceptualization)
Wiehluganuienndiladunusssy uasmahanasliuszgndlfluaniunisaiase log
Ai3vuimnundeuiieziioud fimnuiuuusuazwaindonisiious (Dynamic) Uszaunisaid
HranunHuundmingnsdunssgueiveinisdsuindsraunisaias fuiuguide
nhastensiFeusasl

e wustel (2562: 130) WiarimenensiFeusidessaumsal Tmaneiis msadiums
SunzieligSeuRnmsBoudmudmnelaghi fEeuldsuuszaumsal (experience) isdiusie
mageusluesiidounou wddvGeudouludunn vumuAdiint uwasinddiietunin
firsanlansosiuaunssVieSouansnsnas srnuAns oS sasRAgusing o TuSesiSeus
uEAnieuiAn ieaigumaiulunanendoussynd i luamunmsallul 4 delu

asulenin nsBoufiTsuszaunisal mneds nszuaunsGouiisjatunisSeus 91n
N15UJUATe IngtiAusiineaudasynaaiInunIu N1TagnouaAn N15NNsuNegIed
wipa auvneuazaiaduauilvivesny wazUszgndltlumsufoRnuiondly
Yaymlaegradiuse@nsaw

3.2 wuaRANsEBUSdeUsaunisal

msBeudideUsraumsal Wudnuarysannswuuesdsy MwnasluSesszaunsal
mssud e weengiinss dafumsFeudiesraunmenitadunadeudanmeufoaese g
suvimduasiinueildfunnusraunsaisiduiin uasanmsufiResaiios

Kolb (1984: 45) IflauonsiFeuianuszaunsaiindunszuiunsiialuigisou
HurseswienisBous TnemsSeuiaziuaingalagamieisasuiainsSeusils usdos
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ANTIUNTIATUIATLMINTSSBUS FegUnuunisiseuiandseaunisaived Kolb waualasu
NN58AUTUBLNNINYIN TILALLBLAVBINATNTILUIIINYTEAUNTTOI fadl

a |

1. Fuaduszaunisal (Concrete Experience) Judsniidnsnasiefiseu

Junswanidsudszaunisaliiludiundewesd®ia  Uszaunisalaziilignissiusa

saa 1

auanansalunssanisiddvg Wuanuduiusifirndaszaunisaionaasinansenuse
madeusldvianissonsunasnsUfias

2. tudunnufisemevauas (Reflective Observation) HunisiFeuiia
fanlaensligiFeuldinsagyioundy fimsladnsosszaunmsniflesu ileluldluns
fisaniddaduusglovd vieliiduuselovl

3. duadreluirnd@anusssy (Abstract Conceptualization) Wunssausau
mnufifleairansounuAniiisadesiuuundndy 9 Aldanuszaunisalluefnuazanuid
lgannsgm viseldsuunn wensiasurnuiaindeya 3NAJRAON NTAUNUINAAY KAIW
wurundunsounuIfnvemLLes

4. dumeass (Active Experimentation) iudsfiviimediadian Aenisiln
UfuRase Wunmsmeaes AnUfTR waznsivaey LﬁamiaaaﬁmamgﬂLﬂumimmaau
undn menuasduaanuiiuansneiu wazthlugmsasuudas sadslddannsusegndld
Au3 wazinlulglaess

Goh (1998: 49) Imauesuiuunseuiidseaun1saiindneasnsiseus 5
fumeu TnglfiausuurAnitlunnsuuuunisdeuiaindssaunisaiagiinszuaunsiugu
$1uau 3 Suneu Usznoudae N15UUR (Do) lnsmsas (Reflect) wavn1suszendld (Apply)
swazidunisasnniadoudifaUszaunisaives Esther Goh i 5 dunouusenou fuioluil

1. Uszaunisel (Experience) 1unssuiussaunisalainmsuud aannis
dhsawfanssy wiseradunisivunuszaunisellvg

2. msuanasy (Share) unisuanidsudeya nsdunn nrslasases
waztiaueveya

3. N3eUIUNTS (Process) \unsanidesefumenateya n1sdumyszaunsal
NFATERkaasieunauleya

4. nagun e Generalize) Wumsagunmsiuwaziwundulssaumsall
LATNAABY NAABIUHURII

5. m3Uszgndld (Apply) 1unisihranisiseusluvszendldluaniunisel
A3 9 WunsiluuuRasddudiausydniu

asuléiin m3Beudifeszaunsal Ao nsaienszurumsSeuilvaifiie
NNSUHURII IngianusiiuveuiasynnauInunil N13asiaun N1siansaneeed
woma auvsneuazaiadunuilvivesny wagdszgnaldlunsujiaauiieudle
Yaymlaegradiuse@nsaw
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4. n13AALTINaYNS (Cognitive strategy)

4.1 AMARIGVBINTAALTINALNS

nsAnBanagns Wunszuaunismsausdlumsannisudledym wasnivnaden
vosmsudlutig tnefidnisinslinnumngegnehauladsd

Potter (2005: 2) WioSunerd1 mafimilanagns vinedls prwawnsalumsimun
mnMsiiRTiga Meldanniizsing 4 eussquinmnedidesns fdnvazidunszuiunising
Aetudlefithmanefidosmahlidiga

qind ya (2548) lalimmumnennsfndanagns dmnefls auaansanins
ﬂmﬂivﬂwwuwawuwium'imaﬁmimamaLaaﬂﬁﬁﬁqm aneldaniizang q 1eussg
Hnedidesnsindenagniidnvuniunssuiuniste intudefitminsuisedie
Foenisvirlvdnia msazussqdmnedeadinsfmuanisdeniianiiileniauszau
mnudifanniigalasm i neiuasUssiiuanuy

nFeednd 13aneddnd (2553 18-19) IdlsenumsnevesmsAndenagns d1maned
nsruINNsARtunsuitym (problem solving) fanuanunsalunisanauny (planning) i
figauaznssindula (decision making) lenMeTanzaufuan1Izene 9 teussquiimang
fifosns Tnoauiidndenagnslad azanunsavimadendiniigaanliuazussquadiisana
Wvanedigsly

o¥i Ao (2558) ldlianamunenisAnidanagnd dmsnefls nsAnsmumad
witldmaheudidannudmanelasiomuzglasse wasdosiariaa

aguladn MsAnlianaens wunedis mnNausalunImIsn1svsenIudennnfgn

9
v

TumahanuiuagdszaunsaliildannnisBousivlflumsuiifon widgm Welviussg
FnqusrasAiidesng

4.2 WIRANITAMLTINALNS

nsAnBanagms euszgndtmaguinnitaen (Cognitive Theory) Aliianu drdy
TunsnwiAeafunisanednsiivgua (Reasoning) nsmansalarsvtmiensiiunmunns
59493V (Anticipating) n136indula (Decision) n1suAtleynn (Problem solving)

M3AReNaEwS (Cognitive strategy) Hunszuunsiflindslunsuidzniswiens den
fiffian viunansaniunisaifienafiguassanazauliutiuou dWotlugimneddly on
UﬁmimmaamsﬂazavmmmLsﬂuqﬂiammmu%qﬁmiLLsqu#TuqqLsziuiuﬂm;ﬁuﬂm%auftuﬁm
Aawing 9 17'iLﬁ'méﬁ’aqﬁ’uqiﬁﬁnﬂu%qﬁﬁwL‘T;Juasi’m?jm,wimiﬁaui?iwm q souteiuRdthionaiiay
vilvszaueudisaiiuiass vinwganuAnianandmivinuimsamilifiumudndana
e (Strategic Thinking) tlevinlvinuealiutindniBsnagns (Strategic  Thinken) 1dusznauriu
AnuEE eAmvmaudlulim uasmunmsiafige dmivesdnssiely

A3BsnA L3nddnA (2506: 86-87) IdeButednunzussnsAnenagslidd

1. fanwazndunszuiunis anuAndanagndidunssuiunsaiiuan wse

Zonindu “gnaudn” fo AndaudSuduauussadmangiaamihneuasdiosiuns
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Gunmsidhmneunsegsiifesnsviiliauia ndufomisdudunslugitihmne Taed
MINsuruAEIfUfiemaLazisnsUf R 9 Mhazshlugitmaneldnniign

2. fmshegiuazlseiivane deuflandeniisuiunmsle o szdesfinns
ATz RLarUsTiuEINE TIUDIMUDMATENTIINE DX Wlegimuesidnenmiismetiaz
ussqidvnevidel fgaudslafidulenmaliussaummdnisa uaziansoulatiionadumg
THszaumnuduman uenanifedinsziuarUssfiuanmiindouneueniiiodtes e
frsanlemauazguasiafiagyinliludsdelulifadmne

3. fnsmamsalewan inszazteliiuigeseudeanduyammielmie
QIEGRGRIRNG LLazagmLL%a%aazﬁflﬁLﬁuIaﬂwaﬁ%Lﬁﬂﬁﬁuiuamﬂm Wedumlonafiagldsu
Ustleminnmsdeuasiiintu uasilesslasy SsvenaudnlsviumniiadifsUsvasd
ety

4. fnsmmadenuazysuiiumadenteudniunis ieswinnsdadula
nndesdinudidy ddadulaiianainerailfluliiadimine wiedendsinan 1de
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Abstract

Learning styles can be classified according to different concepts of scholars.
There have been numerous attempts to group learning styles for better understanding
learners. Curry (1983) designed the three-layered onion model for grouping existing
learning styles. An outer layer wax “instructional preference” layer that influenced by
interacting with environment and easily observed. The middle layer wax “information
processing style” layer. And the inner layer wax “cognitive personality” layer. The
learning style inventory could assess and identify learning preference of each learner.
From the survey of Thai empirical research studies related to learning style, it wax found

that Thai students tend to have participant and collaborative style.
Key words: Learning Styles, Learning Styles Classification
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Abstract

Thailand has advanced technology and development in medicine and public
health, which leading to a reduction in mortality and an increase in the average age
of the people. The cause is elderly population to increase and live longer. The
elderly must adjust behavior and mind in many forms that lead to the decline in
performance or have various chronic diseases and affect the mental state of the
elderly. Moreover, modern society features and inequality in various fields make the
elderly more self-reliant. As a result, there is an increasing number of research
studies on the elderly. To encourage the elderly to be active aging. The elderly need
to learn and receive various forms of education to have active aging, give back to
others and society, Transfer own knowledge or skills and lifelong learning.

Active aging has three pillars of process: to lead to health, participation. and
security. Education management for the elderly that promote the elders to have
active aging that will be in the participation section by providing opportunities for
education and lifelong learning such as basic education, knowledge of health and
lifelong education. Therefore, those involved in the provision of education for the
elderly are very important in the study of guidelines for the development of
education and curriculum for the elderly that promote active aging of the elderly. So

that the elderly can adapt to social changes and have a good quality of life.
Key words: Active Aging, Lifelong Education
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Abstract
For teens with lymphoma cancer the happiness of these teens how to find happiness
when diagnosed with lymphoma and must be treated with periodic chemotherapy without
knowing the exact outcome of the treatment. Lymphoma is the most common cancer in
adolescents in Thailand. Nurses play an important role in the care of teens with these
lymphoma at all stages of treatment. Since being diagnosed stage of receiving chemotherapy
radiotherapy and even in these teenage years in the final stages of life and most importantly

nurses are an important role in the allocation, management and promotion. Happiness for
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teenagers with lymphoma, regardless of the color shade of happiness. By using the principles of
palliative care from the initial stage of diagnosis until the patient is cured from the disease or
even to the point that the patient waits for the time to leave the world peacefully, unable to
cure the disease further.

This article presents guidelines for caring adolescents with lymphoma by palliative

care to increase happiness for them during the lymphoma treatment.
Key words: Palliative Care, Happiness, Adolescents, Lymphoma
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