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Abstract

The purposes of this research were 1) to study the Buddhism public wisdom
concerning Wat Arunratchawararam, 2) to develop a psychological learning model for
enhancing Buddhism public wisdom of people: a case of Wat Arunratchawararam, 3) to
study the effectiveness of a psychological learning model for Buddhism public wisdom: a
case of Wat Arunratchawararam, and 4) to study the satisfaction of people toward a
psychological learning model for Buddhism public wisdom. The sample was 354 people
of Watarun subdistrict who were selected by stratified random sampling. The sample
participated in the experiment were 40 people of Watarun subdistrict purposively
selected by the 25th and lower percentile. The simple random assignment was used to
place 20 people into the control group and 20 people into the experimental group. The
experimental group received a psychological learmning model for Buddhism public
wisdom for enhancing Buddhism public wisdom while the control group lived according
to normal daily activities.

The research results were as follows: 1) the total mean score and each
dimension score of Buddhism public wisdom were low; 2) the development of a
psychological learning model was based on three psychological concepts and methods
from information processing, knowledge management and behavioral intention; 3) the
Buddhism public wisdom of the experimental group in overall and each dimension

scores after the experiment and the follow-up were higher than before the experiment
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at the level of .01 statistical significance. No significant differences existed in the control
group; and 4) the qualitative analysis results from focus group discussion regarding
satisfaction showed that the experimental groups were very highly satisfied with the

psychological learning model.

Key words: Buddhism Public Wisdom, Information Processing, Knowledge Management,

Behavioral Intention

anulunuazanudfguasdym

!
1 =2

ity (Wisdom) Humaudnuaznedseufiddayeenwmils Feflawalng neasuay

o

° R | Y Ay o o Iy, ) ' o ~ = A a
G]’liﬂ@giﬂﬂ’l’M’lUEJ@Wl@ﬂNmEJﬂuVJﬂmf’m aQﬂﬂJ"LV]EJLUua\TﬂﬂJLﬂ’]LLﬂaQﬁll‘Viuq f\]ﬂﬂiﬂﬂg‘]ugmﬂiym’l

[ I

1 o a & < < [ A o ~ Y v
BYITIUNN QN{]iyJQJJ']L‘MﬁWuuaﬂﬁ]'mLLﬁﬂﬂﬂ’J'mLUuVLVlEJ L‘IJUL@ﬂaﬂHmﬂL‘VI‘EJ‘VIﬁ'miUUE)EJNVI‘LNLL@'J‘EN

< a

Jueseswinemunasey uaianmsveselundnieg nsnartaseaidaan Snagvinetiads

T o

a

MYuwmsssudiugen dwlaregauasaatudeny (Sodal  Institution) Fududwusznovves
TousssusaazdIny Fartennedeny (Social Unit) fi8snusznau 4 Usens Ao 1) Aumnuavng
dans 2) MM 3) WUUUKLNGANTIU FeUsenaumie AT A3 ATEN @ANNTAlLaT UV
Fuvedeny 4) 83d g nlassaivennhednut (Sousy Judeudng, 2542, 1-5)
o v a N v , v o N> v @ ¢ =
dmsugiidayanansisartussuelad Wldanusinmeseunidunnusiiduesd v @
Fausmenu3ing o nduiusiuawihbiAeliisoususeliAtgusuiues nanfe glidyan
a513de azavvioummAn ANuwe My Jaziuldanngnasinisding auduius
] Y Y a = a @ YY1 a I
gisanlunseuns Auluyuau iodiu wagnSnuseimdlan 9 sswiuliiniidyanasisasdu

INgUNERsEIsveIngusuid1AaEe slnseglUnanassas Wuassivnenuiviovund

T U

vala o =

guawpuliuilagniEesssladinbitzduaudifined ey dnsUssendldnemumn vie
PLEAgamBRUTUINIINMEUen dauuiiumuiinunsigadinudridniuldduita
A Y a v ) & o - sy A ° Aa

au q Yesyuswsstua L Uuselendlumafedin viseussleviamiau 9 Tun1sansainues
guyuviesiumay Javanwu (wiu iasuny, 2547) wasnmsbienusinedunmsmaulutagiudy
anwawmaatuaieemuslenaly fgmlumsvednuaeniseuas g waernuaaing
Wunussnuulusgaunsenda “giideyanansisas (Public Wisdom)

o ada o =

Toogaurmnmyw weuknentve) Wuianddnenmuasiivnuminddgnaseifmans

A = = wa [ (Y [ Aa & O o = [
ﬁﬂ?ﬂ%%ﬂﬂﬂ@ﬁﬂi%ﬂﬂlﬂﬁ NUi%’JG]ﬂ'J’]ﬂJLUUﬂJ’]GNLLG]ﬁﬂJEJI‘Ui’]m‘VlNNW@QLLW@?QﬁNBﬂEQﬂ?@QSEﬂ g9

AIUTIVITINY T1WUNTINNT seTnegamulumauanuwimieniluumasious

o w

dnrgnelseifmansine denulaSeuiugimansiduaiioulsegdaainnisdn msaamu



4 NIATAININET W Ingraenwtadin N 12 nsiau-diguiey 2565)

wardlid N svissieniannsaisusalugmanaUsewe 3inliiidnviaaiendnuviewien

'
a

Judmnunn uagannsig el unssaduasldaununiudssnsusevus useuinesu
51351578 U gauvaiusuiTeanie 9 Neaiuine s undngnuagia 8n
nanmsliausineiuinesansmnssuilulagdu Seifisuuuunslinnusunussnsurian

Y

Inguazymsnmandanu ternuiminauen ndedafilden s 4 Ianuvaeivianaiguane

[y

fueenly Fsoravhlivssvsuisrnuduay waemnlddnsdanmslgivanilusuandeyad

o w o 1

dfgmelsyiRmansvesinegasmnTiusdazgninilou

q

a o sva a Yy o |

AIdgladunualiliieitesiunsinens AU v ineIusIITITIN Usenausme

Y

nysuMyinednassloyanuianilve wisinyaelnyeweuns ey daameiymlve uasuUssamu

s s,
U an &

Mdndnmsyvdsinadnsiuin lnedunmuweiiediv giidyanasisaevsessdnnuinauly
yugumsiaieuiineiuinesuny wsluSedatn wesasiismsegwlsiaunsaatuasig

oiidayanansnsaueiu 9 Wudaulugusu nansdunival aguladn dveuluyuoudeanis s

U <

ke a b4

FeosmaiSeuduasiaiuaiundUannasisas mewsmauiisiuisesunmn s luses
siludl 1) giidyaamsasulszifanuduin 2) gl Yyarassagiuysieaniuway
amsing uae 3) gl UaaensisaeauanInusingl Qﬁﬂﬁgapmmmzﬁu’a 3 AU AINAIIT N
noliiAn esirnug muidofiinanmsdsasyaunsal anunsamieveslviuaulugieu i
Tiaulusarudeslanivisn Wuanan aastlow] uazannsmbanud anuide uazyszaunsal
AlFFeusluufRvenenalsiAnysslon
iﬁ%ﬂugmzﬁL?Juwazﬁmgawiﬁﬁﬁ’;ui"miumiﬁwmuamﬁﬂQJ]WG}'N q fAetesiu

Sregausmsrw Sedlmnulszasdfiasfnmngidggnanssasiierdesiuinoganmnim
%amuim;mu 1PgUILIAALAZ A NNITUBY N1TUTENIRENTEUINA (Information Processing),
N159AN13A143 (Knowledge Management) LLazLLmﬁmmmG‘?ﬂﬁ]L%awqaﬂssu (Behavioral
intention) AlgviNsnTsikazdnaseiudrindenades asatuAnudsnsvestymiide
uUssgnilunsianguuuumseumedsingiiteaduadagidyanassy 1 3 dw
Ao 1) glidgaassugaiulsziianuduun 2) gidyaiaisisasiuysieaniuiag
015999 wae 3) piTaanasIsaEa AN IRUTEN
INUITEIAYRINIIIY

1. ilefnugfitiyanasisasymammsmanniediuine g

2. WlostanguuuunisiSouimdaineiieavaigidyyasisugmems

maud@msuUsEnvu: nIdlANINOTIINITING



NIATININT W Ineaenvladgin YN 12 (unsieu-diguiey 2565) 5

3. ieUssiiiunansldguuuunisiseuimedningieiasuasagidyayrasisae
ManmsaudmiuUsenvu: nsdlfinwinesusnnsy
4. viefnwianuiianelavesngunaassiidesUunuun1siTeuin1edningiive

LU T s T EN INNSMAUINENAINITNAGDS

AUNAFIUYDINTINY

1. piiflyapanssaememmsmauivesngumaaes MismnsliguuvunaGeus
y3dningn vidin1amaans wasndnshaniuma fsdunnnineunsmnaes

2. pidyanansisasmasAaLINgEMaaes TidnsrunsldguiuumsiFouimg
ININYT NAINITNAADY LASNAINITAANIUNE Lﬁwﬁumﬂﬂd’]gﬁf]zgimmmmmmﬂﬁju
muan fladlfiimnslisuuuunsBeuinedsiveuasduiuTinmudna

1 o/ [l

UseynIUazNaNADYIY

Ussnnaidulszrvuiiondeegluunsinesa ngusogisitldlunside uwwadu ndu
shogfildlumsnwgityananssasmemmsmaunildinannsdadenuuuvaetuney
(Multistage Sampling) AuNATIFTILA $1U3U 354 AL LA ﬂdmﬁaaéﬂaﬁiﬂuﬂmﬁm?w
piidyaanssagmamsmann 19131 sANEeNKUULANEARINNGUAIREN Taskuud
ﬁzy;mmmmsmmmmam%&Lwima%v‘?julwéﬁ 25 8931 913U 40 AU ke dNRE 19N
nAuVAABILATNALAIUAL NduAT 20 AU NduMAABslFUTULUUNSS UM nneLile
wsuasgilaaassaemammsenaun dunguauaulilasusuuuunisissuiniadnine,

o aa a
AT NYINAUUNR

N13ANEUATIY

n33eedeidunsidouuunanids (Mixed Methods Designs) Tagld Exploratory
Sequential Design (Creswell, 2013) Suwunidu 3 szovfe

szeeil 1 Msaauuuingidyaanssaemmmsamauiisliuinegusmey

uwarnMsmAunMveILUUin Ineideiiusiurindeyaiiiofny) Anuming AuanYuy uag

% -

Tnsiawignugidyanasisaemamemau i deyaiilaasawuuingidaya

a

ANs1sEIMSMaNIAEITUIneINIIITITM 3 AU Ao alldganansnsaaulseiRany

Y
a

I a 14 = % 14 = o)
W QwﬂagmmmmsmugwaamuLLasm’.Ji’mq LLasz'jmﬁmmmimsmumsmﬂimwm

A7)

! 1%

MR MYewuUin Insuwasadenaivulumardviinnuaenndes (I00) 3Nty



6 NIATAININET W Ingraenwtadin N 12 nsiau-diguiey 2565)

v

ARy 3 vindleviziun 10C vaawuuingening .67-1.00 ulU anthsihnsmaaes
Msld (try out) Auuszrmuainesadililinguiiedns $1uam 30 au waztwailldn
ArszsimAgunasiuunsede lae1unaiuunogsening 569-801 wazAAmILTIEs
Wi 940

szeEil 2 MswaungULuUMISeudmadninguar s mYsaLaIedle Tneth
LuAnAEVENNNSIBINTUTEINRaTAUIA M3damanug uasanundlaidemgfngsy A4
INTIATETkarduATIERkaTINdenARed AssiuAUfeINTveslynive uussendly
MsRNIULUUNSSBUSI3UsEaUNsallas N TasoURMIININY ﬁwgmmuﬁﬁmmsﬁﬂﬂ
yendvilauaonados (100) :ngLdemy $1um 3 v I 10C vosgUiuUMISEusids
Uszaun1salagnisagyiaufniainindiniu 1.00

szuil 3 MUspifiunavesnaisUuumsiseudmedsinenlulflumsaiuaiiegd
{]zgz:gﬁmﬁﬁmgmmmﬁmauﬂm%’qﬁ Tngduundun1sidesdelsunm lnen1siagfidyan
A15NTUEVNINNTAIAUT NBUNITNARDI UINITNARDY UATNEINITAANIUNE YIINITIATIEY
AzLUUNNTQYIAEITULNINNEANEL NBUNITNARBY NEINTNARDY LATUAINSAAMIUNG
wazlUTeuleug iUy aaIssuenIaNNSAIEAY Y0INaUNAARY NBUNITNARDY NIN1T
VIAA0Y KATUSINITAARIUNE UagTeninnaunaaasiunguauay dun1s3Tetenanin 14
AUz iUNguMaaes aeumuaaiswelafifiresuuuunsieuimadnineudle
iduaiagitiyanassuensmsmaniuazihdeyadildanaunuinguianizaniasz

VRN IEACHIRRIY

msinzideyauasadanidlunisiinmeideya
mslnTsinummmemuUInnlygnassaememysmauifsiuine s
uazzUUUN93BuEadeiven Tae 1) Jinseianunsadaiien Content Validity) Ingldgms
ANNARITANLEEAARBY (ftems Objective Congruence Index: 10C) 2) 3ATIERAEIUR
Fuunmede lnenmsiemeiaanduiussenindemmufuasuunsuisaty (temTotal
Correlation) war 3) Tingrirmuiss fe3Sdulsyans (Cronbach’s Alpha Coefficient) wa
nMylaTgiveyamuingUsrairvesmside ey 1) ieswigidyanansisagmamseman 2)
MTIATIUSEUNEUIT Uy aNSIS U VININTISANEU VBINGUVARBIMAESENINNANNARBITU
NAUAIUAY NOUNITNARDY VFINTNAFDMALNSINTAANUKG Uaz 3) TATINToYATRUAW

lpgnsaunnguanzinediuanuianelavesmiinungumeael Ao Uhuunsiseusne

Y

InenitalEtuas I U ansnsaemmammsmau vasmsnaaes



NIATAININ uIngaenwUdin UN 12 (unsieu-dguieu 2565) 7

NaN1598

a

1. maﬂ'1iﬁﬂmguﬁﬁum'mﬁ'ﬁmzwmwmmam

T o q

mamﬁLm'1zﬁgﬁﬁﬁummmimwNwmmam wu YRYeyaransnsugnemms

T o q g ) q

a

maw nesauuazses Usenousme giidyaansisaesiulseifnnnudunn gilyan

Y

a

a1ssaiziuYYluanuuazanITing waspilaaassaeauainuseind daaduegly
S¥AULBY
2. namsiRzULUUMSSgUIMInIneLitawatuasunidyaassugnanms
AadmMTUUTENYU: ASAANYINETUIINTIVNS
ARdEanNgULUUM SIS Eus Il ingwiveltuasu vy asisaemanms lag
AvuansaulunsALduBIES AT BIAANLT ANUTEVINNSAAL TAAIINNITEEY
Uszaunisal enevealiiuauluguey vinlieuluguwudoulansns iWunue aasslevd
waranansatAny3 ANuWe wasUssaunisainlaiseusluuiivenenaliiinUsslevd au
UszARanuLduan auyvlleaniuiaransing wazsuansausemal lneussendlduuifia
a a a v | a = <) (%] <
ININGI 3 WUIAA WA 1) LUIARNISUSEIIAENSEUNA FRUUNTEUIUNISNINENBIIUNISIALAY
Toyariniasnyaiunssunnsian (Cognitive Process) nagnsnsiieus (Leaming Strategies)
Taevihanusan uaglinruldla deyavmeans Ussnauazasaudoyadmansiduszuu 1iud
a a aa v a ay v a % ] a Y] Y v
YeeANUkasttoulesdissus nmiudanlaiseusuing 2) wnAnn1sann1saus g
NrUUNSTUMIaFEILANL; NMITIUTINANNSANLAsLENIANLS I MITRNIANLSIA
] a a P | % a o a a I3
Jussuu nsuaniUaeusens wasmsmewnsaus uae 3) wnAnanunslaganginssy Ju
woRnssuNsuanseenvasusiazyaraiurandeniidvinadenunslalunmsuansgingsy
Wy 9 Uszneunie neinssutamng anumaniadangfinssy anude weAR MsLiumue
waznN3UU ) URDE 9 ilaR
sUMUUNISISguUIMAnInewiiaaiuas1 iU ais1saen1annsaauli

v @

o K b B ooy X
{IRpuNTL Usenaumetunaudideluil

VUFUAY {IT8aT9 duusnm Buae Tgusvasd ngsedeu nslidsuunuim
VOILUTINNTNARDY UATUNUIMAIIE LITDLASEUANUNTBUVBILUNTINNITNARBINTENT

aiauTTeINATILIzaN TaNfinsuseiiuanus anudilaneunisiiswiang sy



8 NIATAININET W Ingraenwtadin N 12 nsiau-diguiey 2565)

Jugnufiuns

1) fIdeuszgndldunfnnsUssiaasaume Fadunszuumemeanediunisdniiy
ﬁé’IaquJaﬁzma'ﬁﬁajuﬁumzmuﬂ’ﬁﬁﬁm (Cognitive Process) ﬂaqm'émiﬁﬁmf (Learning Strategies)
Tnevienuidn waglinnuldle deyavnas Ussinauazazaudoyatnansliidusyuu iiud
wprazdonleddizoudmifudailidousinugs Tneditunoudatelull msviiauddn
(Recognition) wazlinnulala (Attention) Audeyatnans msussanateyainashilussuy

nsfiud (Memory) &aiiSeus n1svenerunasdonleasassnnliseuslmiduddlazeu;

¥
= o

s ulelmFousliRs u agmsthrnu HluEin westhluseunsuusdusoly

2) {ReUszgndlduuiiansdanisaus dadunssuiunislunisadegiuaniys
MITuTmeNuiiAsLazuaneuilel msdanisanuilidussuu msuanidsuiFeus
wazmamsunsnng nefidunoudselud nsdmuaidedied uazdmune nssus
AwiAY wazuamameanuiln msUszananazndunsesauiidussuy nsuaniUdsy
Seus USuussanusliiuadegneies wasduwmanisundaymmnusesaulaymiglassa
uaznsWeunsusthualsisous

3) fAfeusgndlfunfsmuidadmeins Sunginssumuanesmsusiarypeg
fidunaandsiiiisvsnasoruidalunsuanmainssuiy q Ussneudne weinssudmng
armmaniadamgAngsy Al LaeR nsiunmA kagmauRuUfvRogelian Taed
Fumoustelul matwundmineuasrrueaadmeiingsu madeslewniide waeR e
AnAN wazngRnssuTindlananseon mynausunsURtResnsdiaR mavieudnw eiaiuasne
e ewidenla a3visn anuideuasansrlont uasnameundulsummusdladamgingsy
SuRnanenudeusanAwosdlsFous

wadaiithanldfe msldifvmiuasnmsneu msedAuse nsuaniasuiioud

MsazviouAn MIkuIngueos eufnw Msdariuruiy wasnsRnufuiRnmsdusinawmen

%uﬁ@ULLazUizLﬁuwa Junsaguuwazysediunavesnsasuasagiiyaiasisas
NINNEANEUT 18N15390AUBAUTIEAMANTDINISIINTINAINTTUTINAY WAL TIUTINLUIAR

o o a

dfalaannisyanewaniudsuseus wavnisasvisudnsuivasudennuiniaseus

1 v a

Sfudetugidyaraisisaenenmseauilubiazaiu suniauyseslosunlasu uas

! a v Ya o Y 1

WalonalintinsuAanIsuLNaNEINaIds LRIeLasuas19ANNL UL AL U1SIUNNSNAADN

Y Y Y

a A

ygihdsiilsannnisnaaeslUufun



NIATAININ W IngaenwUdin UN 12 (unsieu-dguieu 2565) 9

3. mM3Ussiiunaveansldgunuunisiseuin1adaineniieiaiuadieddeyan
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3.1 MYAATIEVAETANU YR I T a5 TN NNVSAIAUIYEINAUNAREY
WAZNENAIUAL NBUNITNARDY RINITNAADY UALNAINITAAAIUNG AIN1SIN 1
M3 1 Aedy Adgauuninsgiu nsudananaisvesgidyqraisisaeniamms

FANAU YBINAUNARRY (N = 20) WAZNALAIUAN (N = 20) NBUATSNARDY URINITNAADY LAY

U a
PNAINIINARNIUNA
ofideyan ngunAaas (n=20) N§UAUAN (n=20)
#1530 fauUN1IMAaRY PARINITNARDY ARINTISAAAUNE foun1TMAABY ARINTTNAADY AAINTSAAAIUNE
s wla _— wla — wla | — wla — wla — wda
P D X D X D X D X D X D
wa wa wa WA WA Na
mulsyin
. 4y 4y . . .
AU 2.30 0.98 Usy 2.50 0.89 2.65 0.86 2.15 0.88 Uy 2.35 0.75 Uy 2.40 0.68 Uy
B nana nana
WUuan
duuie
. Y U Y Y
ANULLAY 2.21 0.40 Usy 2.29 0.26 Usy 2.67 0.21 2.02 0.44 Uy 2.07 0.45 Uy 2.02 0.44 2.21
nana
a15ing
FUEA . . U . . .
- 2.00 0.33 Uy 2.30 0.39 oY 2.90 0.27 2.16 0.58 Uay 2.10 0.36 oy 2.03 0.29 Uy
Uszingl nana
Aaiy Y Unu Unu . . .
2.17 0.39 Uasy 2.60 0.18 2.96 0.20 2.11 0.39 Uay 2.17 0.39 Uay 2.15 0.31 Uae
Taasau nae nae

NaMFIATEAdeyanIuns1si 1 wui Aedelassmvesgitynnasisasmeanns
fEL Yosngunnass neumsvnastegluszauties (X = 2.17, SD=0.39) ndsnsvnasset
Tusgeauliunans X = 2.60, SD=0.19) wazndensaanunasgluseaulIunang X =
2.96, SD=0.20) vasngueuau neunsmaasseglusziutios X = 2.11, SD=0.39) 183115
naaeseglussAuiunas X = 2.17, SD=0.39) uazudinishanunasglusziuuiunans
(X = 2.15,SD=031)

3.2 NMsTeuUAz LU T IaN51 TN NN SANEYT LgTIULAEIIERA1Y
YOINGUNAGBS NBUNITNAGDY NEINNTNAADY WaLNEINTAAM NN UanslumT1eil 2
M9 2 HamFiaseiiUTeuLisuasuuugidyanaisisazmannsmaun Tngsanas
FIEANUVDINGFUNAFDIALNFUAIUAN NOUNITNARBILALNFUAIUAN NFINITNARDI LTINS

nsfanuna 1usieg fmwads Wilcoxon Matched Paired Singed Ranks Test (n = 20)
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Afitluan faun1s naIN3 naNIg
F15150UEN ngu nnae nnaey ARANANE wWisuligugaam z )
WNSANEUN
Med IQR Med IQR Med IQR
ABUNINARBI-USINTNARD -0.834 404
nguMeaes 200 175 300 1.00 300 100  AeuNSNARe-maINSAARLNG -0.775 439
FulseSh PAINTNABD-NEINTAAMINKE -1.187 235
AN ABUNTNARB-USINTNAFDY -1.633 102
nguAlLAN 200 175 200 100 200 100  ABUNTVIAREI-MEINITAAAINNG -0.159 813
PEINTNARDI-NINITAAM LKA -0.889 374
ABUNTNARDI-USINTNARD -0.767 4453
nauveaes 217 050 222 022 272 042  ABUMIVIAREMAINIAAAINNA -3.734 000
Al PAINTNABDI-NEINTAARMINKE -3.235% 001
AU
. ABUNTNARBI-USINTNAFDY -0.659 510
0125%0g
nauAIuAN 200 064 216 042 200 031  fBUNITNAGBI-MAINTAAMINNG -1.265 206
PAINTNARDI-NINTAARILHA -0.157 875
ABUANTNARBI-NAINITNARDI -2.415% 016
NAUNARD 200 040 230 060 290 0.60 fEUNITNAGBINAINITAAMINNG -3.528% 000
. NAINTVARBTUHINSAANIUKA -3.835 000
Uszindl ABUNITNARDI-MAINITNARDS -0.672 501
nguAIUAL 220 040 220 040 220 035  NOUNISVAREI-MGINISAAAIUNG -1.633 102
PAINNTNARDI-NINTAARILHG -1.346 178
ABUNITNAGBI-NEINITNAGDS -3.342% 001
nauMeaes 208 049 260 029 290 031  fBUNITNAGRINAINITAAMIUNG -3.920" 000
NFINITNAGDI-NEINITANN LKA 3.7 000
Tngsau
ABUNITNARBI-MAINITNARDS -1.457 145
nguAIuAl 203 054 213 062 214 044  ABUNINAADI-NEINITAARILNE -0.156 816
PAINTNARD-TRINITAAMNKE -0.443 658
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aaa

VIARDIVIEINNINARBILALVIAINSAARMINAEINI N BUNITMARBtE Wil dedAyneati AN sedu 01
daun T Yayaansssaenamnsmaun e uuengunaaes aulseiianulunvesinega
FIITNTI WU NOUNIVARBINUNEINITNAGDY NOUNTNARBINUNEINITAAGANG LAEUSINT
naaeundsNsARIUEAL uneiniy Ay steanuiazn1sing luine s s TN neems
VAABIAYN DUNIVIAGRIIWANANTY W ATUHLVA INIVARBIEINT A INTARILHS HIUANRTH
UsenelveedinegasvIsNs I ABUNSNARBIIUNAINTTNARDY NEINTVAABINUNE INTAARN
wnenfiueesiedaedAvissu 01 PRV IN15A ARG NI IALIUUVE INTNIPRRS

LAEABUNSVIPADY UBNANT AMUANSFUSHINAIUBIRBT IS IMITITIN WU aINSARMANaTl ALY

'
o aaa

NI MAINSVIeRBLAEN BUNNSVIRRERL T Y ERR NI SEAU 01 duvdansnaaedilaziuy

a

gemneunsvnaesee i dneeiATisyAy 05 iYaygnasIsaEaYIsIALN YeIngal
mue Tnesauazesu Feldun suusziReuidusmesinesunvinsu dmuvivanuiay
aMyIng lWINeIMITITW WarA U3 AUSENAURTINBTAITIMITTW AOUNTVIAABIIUNE NS
VNGB N OUNNSVIPRBITUVIR INTARRNUNG UAYVE IMSVRaeI i Una snshesng liwansiariu

3.3 mylneiSeuiieunlidygasisaenmmsman RICYIEITEa 20
SHINAUVIARDILAENGLAUANABUNIVAGES NEINTNAAB AL IN SRR IIE FamT1e7l 3
317 3 wanTkaTERTBuTsunidyanassusmamsmau alnssiukas iy
FENINFUNAGDWUALNFUAIVANNBUNITNAGDI MHINITNARBILATNGINTAAAIUKE AIUNNT

AATIEviveyasIed Mann Whitney U-test (n=20)

Mean

pidyqasisur daranlunisia NgUAI9E19 Med IQR z p

Rank

Aulseifaw ABUNITNAADY NGUNARDY 2.00 1.75 21.38 -0.497 0.619
Duan nauAIUAY 2.00 1.75 19.63

NAINTNAADI NGUNARDY 3.00 1.00 21.68 -0.681 0.496
NGUAIUAY 2.00 1.00 19.33

NAINTAAA LN NGUNARDY 3.00 1.00 22.40 -1.109 0.267
NGUAIUAY 2.00 1.00 18.60

sudrieanuuae  neunImaaed nauNARea 2.17 0.50 23.35 -1.550 0.121
aRerel NGUAIUAY 2.00 0.64 17.65

NAINTNAADI NGUNARDY 2.22 0.22 24.13 1972 0.049
NGUAIUAY 2.16 0.42 16.88

NAINTAAA LN NGUNARDY 2.72 0.42 29.35 -4.805  0.000

NENAIUA 2.00 0.31 11.65
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ailggasisae Pawrartunisia (G BERE Med IQR Mean z p

Rank

AUAIAUTTNA  NBUNIINAADY NAUNARDY 2.00 0.40 18.10 -1.320 0.187
NANAIUAN 2.20 0.40 22.90

NAINITNARDY ﬂa:waaaq 2.30 0.60 23.10 -1.427 0.154
NANAIUAN 2.20 0.40 17.90

NAINITAARIUNE NANNARLY 2.90 0.60 30.54 5441 0.000
NANAIUAL 2.20 0.35 10.55

JEEEEH ABUNTNAADY NANNARLY 2.08 0.49 21.28 -0.419 0.675
NANAIUAL 2.03 0.54 19.73

NAINITNARDY NANNARLY 2.60 0.29 27.15 -3.600 0.000
NANAIUAN 2.13 0.62 13.85

NAINITAARIUNA NGNNARLY 291 0.31 30.45 5385 0.000
NANAIUAL 2.14 0.44 10.55

HANTIATIEVTOYaNINAITIN 3 WUT

(%

NBUNITNAABINUIN NINFUNARDILAZNGUATUAL

pidgaanssuenannsmaun lagsiu
fnivayaansnsas liuansneiu viaens
nAaeINUI naunaaelliidyaansnsae lnesiuganiingualuauegsiltuddgnieana

M5¢6U .01 dunasinnunanuIngunaaeiigilayaasisue Inesiuganinguaiuay

'
L% aad [

pgltydRNNanANIEaAU .01

3.4 nansAnwfeyaLenanImaINnsYin Focus Group titeAnwinudismela
yesngunaaesfiilesuuuunsiSouinsinineuilewaiuainand Uygransisaenianms
AU NUIUTEVTUNGUNAGDY aaNTNAaes dauianelauindesuluun1sseuing

g eLasaT19IU e 151 UEN NS ANEUN

n13AUTIENa
N539eLTRIM IR FULUUNSgusNednIng LinelaTuas il raissae
manmsenaudmsulssusu: nsalinegus 1T gideldeiunenamuingussasa

famalUil
1. mnmsfnegfidayanansnsaenammsaaw) 91U 354 au wuil Tanedegd

Uaaansisasmeammsmaulaesiueglussauiiuios anva Miduuiiileanin ngudieeng

Uszmulunisinesalunsfinwassil iulssyaunandued seuuinainegusvsnsiui
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niuUsEiRnduvesiarunsueniadusieiunuuutnsiaun erfenuilavenes
LilginsAnmanunasnsinuiidetiols uaglilisunsdnuiliduszuy sidlsidasuuund
Hayanansisaluseiuiios esndidoidunsrasiidnsnlunsimuuasuitameg 4
vosimesansmnnu Jeaulafieudiuairanidyaansisasmemmseman ol STosdanui
audeiinanmsdanszaunsal aunsadevesiviuaiuyasu iliauluyusudenla
asyion \unaun Aanselond uazansnsaiaey anude uazUszaunsaldilaizousluufn
wneralfAnUslend futeusznmuiluuesfaulalisuideyafigniouasligndadou

2. wamaangUsUUMsBsudmsdsiveiloaiuasegiityanenssasmaisean
{IelaUsnAvanMS wAn IN1suasmAlANSSBuiaTeMinen 3 LAa Ae 1) N15UsEana
ansaumnA (Information Processing) idunszuiumemaaneslumsiniiutoyatnansiigatiu
NIUUNTIARKAzNagNSN1sS s tnevinusan uaglinnuldla Jeyavreans Usvuiauay
avautoyarnasiiduszuy iludwesmmuasdenlosdsiGoudmisuasilfFousinu
2) M3Ian13AN3 (Knowledge Management) 3aiunsyuiumsunsas g uanug nMssausu
AnuFiAsuazuansmnlvl msdamsenusliuszuu mauanidsuSous uamsweuns
A uaw 3) AusdlalBngisa (Behavioral Intention) LuNAANTIINIUARIBENYDILAAY
yareTduraTnATisiBvEwarermasdalunauammaRnTauty 4 Ussneudne wonssdvang
A adanafngsy Anude lWARR MauAAT uazmINaRUUfTReg AR JULUUT
fianusidumounssidiun s 9 ads q ey 3 Sl SureunsFeud 3 Susou Kol

[
Va % v IS

Tuft 1 Swiudu §Afeadaduiusnm Tuasinguszasd dennas nsildiusam
Unum whiivesandn wagdide seezinan anuiiihsannnsveaes telwieuauniou
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Abstract

The purposes of this research were to 1) study the meaningful work performance of
police officers in the Crime Suppression Division 2) develop psychological strategies to
enhance the meaningful work performance of police officers in the Crime Suppression
Division 3) study the effects of the use of psychological strategies to enhance the meaningful
work performance of police officers in the Crime Suppression Division, and 4) study the
satisfaction of police officers concerning psychological suppression strategies in strengthening
the meaningful operations of police officers in the Crime Suppression Division. The
population was 307 police officers in the Crime Suppression Division. The samples with
meaningful work performance scores at the 25th percentile and lower were selected by
stratified random sampling. They accepted to participate in the study. They were assigned
into an experimental and control group. 15 persons in each group. The experimental group
involved in psychological strategies to strengthen practical operations with meaningful work
performance of police officers in the Crime Suppression Division while the control group
performed their normal duties. The research instruments were the meaningful work
performance measurement of the police officers in the Crime Suppression Division and
Psychological Strategy.

The research results found that: 1) The meaningful work performance of police
officers in the Crime Suppression Division could be divided into three areas: meaning for
oneself, organization, people, and the nation. 2) Psychological strategies to enhance

meaningful work operations of police officers in the Crime Suppression Division consisted
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of four learning steps: the initial step, implementation step, summarizing step and
evaluation step. 3) it was found that the meaningful work operation of the police officers
of the Crime Suppression Division of the experimental group after the experiment and
the follow-up in overall and each aspect were higher than before the experiment at .01
statistical significance. The results of the experimental group after the experiment and
after the follow-up were higher than the control group at .01 statistical significance 4) the
results from focus group showed that the satisfaction of police officers conceming the

suppression of psychological strategies were at a high level.

Key words: Psychological Strategies, Meaningful Work Performance, Positive

Psychology, Transformative Learning
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Abstract

This research study was to develop the administration on learning management
model through distance learning television to enhance knowledge and ability of teachers
for raising the quality of learners of WatJantharam School under Pathumthani Primary
Education Area Office 1. This development study consisted of four steps. The first step
was a study of basic information. The second step was the development of DLTV
activities. The third step was an experiment with six sample teachers in Watchantaram
School in the Pathumthani Province. The fourth step was an assessment of the model
effectiveness and revision. The research instruments were: 1) Knowledge Assessment

Form on Distance Leamning Television. 2) Ability Assessment Form on learning
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management through distance learing television. 3) Awareness Assessment Form on the
importance of distance learning television.

The results indicated that the administrative management model is composed of
nine elements: 1) problems and importance 2) principles 3) objectives 4) contents 5)
learning management system 6) learning media 7) location 8) time period and 9)
evaluation. The overall duration of training period was one academic year. The learning
process was divided into two phrases. The first phase was knowledge sharing, and the
second phase was transferring knowledge from theory into practice included four
development cycles: 1) plan 2) do 3) check and 4) reflection. The evaluation focused
on authentic assessment including DLTV knowledge, DLTV learning management, and
DLTV significance awareness The results of this study showed that 1) teachers had
higher level of knowledge of DLTV after the model implementation at statistically
significant level at .05; 2) teachers had higher level of ability to use DLTV management
knowledge after the implementation at a statistically significant level at .05; and 3)
teachers awareness of DLTV importance were increased after the implementation at a

statistically significant level at .05.

Keywords: Administration Model, Learning Management, Distance Learning Television,

Raise of Learners Quality
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Abstract

The purpose of this descriptive study was to explore level of self-esteem,
perceived stress, and related factors of undergraduate students at the Faculty of Veterinary
Science. A cross-sectional design was employed with participation of 229 Veterinary
Science students at the university in Bangkok. Research instruments included demographic
factor questionnaire, self-esteem inventories, and Thai version of the PSS-10 (T-PSS-10).

Subjects had low, moderate, and high level of self-esteem at 44.4%, 40.8%, and
14.8%, respectively. Moderate level of perceived stress was identified among most
subjects at 59.8%. There were significant differences in perceived stress based on sex,
academic year, exercise, post-graduation goal (p < 0.05), getting enough sleep, and self-
esteem level (p < 0.001). Overall and four subscales of self-esteem showed moderate
negative correlation with perceived stress (p < 0.001). Predictor variables for perceived
stress of Veterinary Science students are General self-subscale of self-esteem, Home-
parents subscale of self-esteem, and the average sleep duration in the past month, all
accounting for 46.5% R = 0.465, p < 0.001). These results can be applied in developing
a guideline or activities for enhancing students’ self-esteem, balancing between
students’ study and daily life while studying in Faculty of Veterinary Science, increasing

students” mental health quality, and managing students’ perceived stress.

Key words: Self-esteem, Perceived Stress, Veterinary Science Students
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doilvtlannmiudanazdumaderendalavosdwosdnilinaununguiu (@393 wsuygll uas
a8 Yuum, 2560) Asiu MsiawinAnulusiudniunnemansdtianudAyegiwnn
Al v P o cala o a P < A ) o
WeliuseinelnetyaansdniunmdNilanuspnuesgy Jasserussa uiveusuludaay

WAYABUALBIAILABINSNIILUSEImALaA UsEwWAls ag1awineay (Vet.chula.acth, 1.4
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mswiunaAilume L JuyaNBIAIARA BT UMM LA A AL TAYBIFTULDS
FaRnvnmsUssiiunasisSeudisunménvaliiduegiunmanvallugauaivesau (gums
p3anaut, 2553) TuraRnnAsseus iy wousl Uszaunisaifiniudian Wudu Ussay
Fudfiianana, 2551) IdlanuddniensiniuTindesndielmasanumagiilelunuies
wiondnmstigmneing q uazdsusliinfuanunsaiiidandaegls saafussddsznou

d1AUeIN1sISEUInaanTIn (Wilan JunINIIu, 2559)

ANULASEANAINTAT8INAULDY LardInd puNBUBNdWansENURalIUT geu

T o

<

915ual 919018 WarngRngsy (nsugunman, 2563n) ludnulneniinisiasuilaegning

Wy Arfley M3Seu My niaasegne Jududnuledadedrdgfineliiiarnumes un

=

Tnemnzluieuiiddwldsudanminingding envilildannsousuiaiuauesend

¥
v A

a 4%’ ¥ L=} ! v 1 = A 4 -dy a
Aedule YayvnanaeSeslungaisiudduunliug @y (nsugunman, 2563%) uenanilgadl
Hansgnuandgyymnisunsssuinvealsa COVID-19 Mvinliesulvenindesay 70 1dgym
a 9 =~ a o < ot - N - v
guamIangnuanuaseawazaNinning Fumildulgminuunige fe Jaymnluaiu
= = o a o w1 2 O a i
mM3fnw wazlenmaiiawitluewnan Gades gaalnn, 2564) nguiviudiuniladufondy
L= = aw a ! o A 14 (% =) L =1 ¥ ! gj A
Unfinw FaannsiTennunmuitadeiinetesiuanuesealutndnw laun we Gudn
AN NMTUDUNSUNNH DU Y3 8N1IAANISRBaUARUBIRU (Killinger et al, 2017; Shah et al,
2010; 3979 WYUVIA wazmasy, 2564; AAtvEsal Ussaunsng wavang, 2564) agnglsnemudalill
mTeludndnwdiudmunmenans {ITedsaulafnwinisiiunuailumuesuazauidn
isevesinAnwrnrdmunmemans uaeladendenuduiusiuanuidnasen iwelviinnis
szvindsnnudfglunmstanndnenmuesindnwlussauyaaa sumiadudeyalunisg
wnsteadudymuardiemasvdndnuiianundeuiiazssus iiiaussleviasen uway

1Y) I3 aa = Y o Y 1 a a a o
a']ﬂJ'ﬁﬂWWU']L‘UuuV’\Ia"lﬂi‘V]lJf"’n']llLﬂjﬂjﬂqﬁyiuqqu@qu&j%ﬂWWﬁﬂﬂﬂE)EJWﬂﬂﬂigﬁmﬁﬂWWLLazﬂﬁquq“U

o/

ngUszaAvaINITIY
1. WisfnwinsiiunualunuesestinAnwrnuzdniunnemans
2. WeRnwiAnuianiaseavestindnyianzdniwnmemans

3. WeAnwdadenianudiusiuanuidniasealuindnumensdnunmemans

VBULYAVBINITINY
1. Usens Ae UnfinwseAuuSgaesaazdmunveans Tutn 1 - 3 Anasfine
aglutnsAnw 2564 Tuuvninedewvanilalunsannuviuas 91uu 422 au (@dnauns

= 6 a U
YA UBU QWINNTULYNINGaY, 1.U.4)



52 NIATAININET W Ingraenwtadin N 12 nsiau-diguiey 2565)

2. nguineg Luinfnwanzdmunnemans Usyees 07 1 -3 97e 18 Vuld
firndadnunegludnsdine 2564 Tusminendewisvildunsavmasues AfanBugon uas
Tianusudiolunslitoyadmivineide liegsswinmeainnisdnunda 3 Weutl
waglsifivsgIRsumssnudanauuudielumelussezia 1 Heuiiiiusn

AUIATUIAYBINGUFIBE1I91NgATYDY Yamane (1973) ATz fuANITesiy
95% Sinrmaaiaiadewd 0.05 Iingusegisdnau 206 au waztitetlesiunuianaialy
mafunuradeyaiauiumuafegatudniosar 10 ldvuinnguiegtariiy 229 au

QEEGILIRRIN ‘Hﬁ%ﬂ’mjm,ﬁaﬂﬁaaehqLLUULLﬂ&%uQﬁ (Stratified Sampling Technique)
padudnsne

3. szezalunsiuniusindeya Fuoung AN w.a. 2564 Sudouiiuiay

W.A. 2565

Hgrudnritanie

1. maviuamuAlunues (Self-esteem) manefs Msfinrsanviruaisonuieaiily
WauanwasidaulaganfunisiuiiaseensunisnseinuasUssaumsailunuanu@n Ay
o Arwannsn mudie wazamuvingluysnososyaeatiueswazday lunisdnwid
Uszidiulaglduuuinnisiiunmailusuies SaulawazBoudeday Fuild uieed (2545)

2. AnuFAnieden (Perceived Stress) mnefia UfA3ennsnevaussvesyananed il
anAuvsniladenelusyanauaranndoumeueniiiisates vilviyanatiudeny
aunall Tneuansoeniduufisediianiesnenie wasuiAsendiudala Tumsinunidusedi

Tnglduuuinanuidnasen Faimulag ammie 2AUNITEE washiuns 1dUunsud (2010)

ada o

sz 08U5I8
= dy < = a | d" . . .
nsAnwtilun1sAnwndenssain a snatlanauils (Cross-Sectional Descriptive
Study) iaAnwINISEUAMATIUALLEA Ausanasen wazdadenianuduiusiuanuidn

LASUALLUNANWI AU AR NN AERNS

[

509N 1YIuN15939e LuluvuaaUY 3 U Al

v
a YA v v o

1. LLUUH@UOW&J%@H@@’JNQ?N@@ LﬁULLUUﬁ@UE‘l’]QJVI WeIAYINUU

Y

1

2. wuudanisiunamilusues wanazisauisealay Suild uiiAes (2545) 91NwUy
Tamsiiunuailuaueswes Coopersmith atulney JAduUszanS Cronbach’s Alpha
(Cronbach’s Alpha Coefficient) isatuwiniu .85 Ausuteslaenaluyindu .79 audenuuas

! d' 1 U v U 1 U v a 1 v 1 1 % a é
NQULNBUMNINY .55 AMUATOUATININU .58 WAEATUNITEIYULNINY .59 dIUAIdNUTEEAND
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Cronbach’s Alpha GUENLLUU’;’mﬁgmﬁ’ULﬁaﬁﬂmiuﬂejuﬁ'sashﬂumuié’aﬁmwﬁ’u 89 ANUAULDY
Tnehluiiniu 86 sudsruagnganiiouiniu 57 sunseuniainiu .67 wagsumsidou
Wity 63 wuuiaiiseneudedesiniu 58 4o iusnasUszanae wusdernuliiiu 2
Sz il

1) dormauiiiniruaiiieaiunuies $1uu 50 1o wwadudunuedaeyialy 26
fo sudsauuaznguiiiou 8 4o sunseuna 8 de wagdunmaiFeu 8 1o

2) Fomamianismeuldaseiuanuduass §1uiu 8 4o

mslazuuL: LuaeumuiUsEnouiederumsuInuazterumsay utazded
AL 0 — 1 azuuu Taglusnudorumsuin fmeu “wdloudadu” 19 1 asiuu uay
“limileudadu” 1 0 azuuu dinlumaudermnumsauasiiianinisiinsiuunseinuiu

nswlana: noun1sulananzuuy §I38asiatsanAzuuusmiunsneulinsaiy
A Huass uazdanuuaunuiifinsuunsadiuiinn 4 azuuueen Sy uwwuaeunud
T#eseinaaziinzuuunismevlinssmmduaialiiiu ¢ azuuy Fefioindunduazuuud
Jeeld

wanarzuulnensTuezuuuestas T seny fudefonuanismeuldnseiu
runfiuase anifugaie 2 Weulanalneldiesidulndlunaioudsunelundy dail

WoRdulndd 25 asly (Raust 58 Azwuuadly) vaneds szdumafiunudlumuesi

Wesdulndl 26 - 74 (59 - 79 Azuuw) munefs sTFuNTugAluseIULNAS

Wedidulva?l 75 Tul (faust 80 AruuuBuly) vaneds ssfunmafiugnuAlusuogs

3. wouinenwiEniesen (T-PSS-10) Geimunlng v 2edum3ud uas fiuns 29y

o

AM5ug (2010) 910 The Perceived Stress Scale (PSS) ¥84 Cohen, Kamarak kag Mermelstein

b

1 = Y

1A Internal - consistency agluLnausia flendudszans Cronbach's Alpha lungudagng
tinAnuwnduaznausitan ity 84 uay 80 dauAduuszavs Cronbach’s Alpha YedLuy
fndlefnwlungusedndlunmidetvintu 87 uwuiniuseneudedednm 10 4o
nsievuuy: wuudeumuiiszneusmedeaumauinuarteninuniau Tngly
fonderumaun feeu “liae” % 0 Awuy “wnuagliil” 19 1 asuuy “funeede” 9
2 Azuul “AoutNUey” TR 3 Azuuu wag“Ussunn” 19 4 aziuu daluminiudennunisay
AURANNNT A LUUA T
mrsiana: wisasuuusaildidu 3 sy &l 0 - 13 Avwuu nefls Senuddnedenly
giUAn 14 - 26 AzuuU vineda Slanuidniedealusyduuiunans uag 27 - 40 AvuuY MR

[y

ﬁmmiﬁmﬁaﬂmmuqq (New Hampshire Department of Administrative Services, n.d.)
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335353 TUN1537Y
N15398HleTUN135UTRRINANENTIUNTNITUATEET TN TIdE Tunywdve Ay

WHNEAENS UAINTAINNINGIRY (Maelavilinisiuses COA No. 924/2021) Tuns

s
Y] a a

AinYavENauiiees

nsAAsIzidaya

A esiselusunsu IBM SPSS Statistics version 22.0 Tngldadindsd]

1) Jadudinymna Mmsiiunatunues waeauddniasen Jnsieiluguiuunis
LANUaSANIA Fesaz Aran Agean Aads wazdudonuunasgy

2) Anszsienuduiusvostladodiuynna uaznsiiunuluuesidderuidn
e neaeulagltafifnaaaumANUWANAATT (ttest) N153ATILANUKYTUTIUNNALREN
(One-way ANOVA) Lmzmnﬂ‘%smﬁsmmmLmﬂﬁhwmmm?{aLﬂuiﬂaﬁjﬁaaiﬁ Scheffé 5989
noaeulpelddilseAvdanduiusveafiosdu (Pearson Correlation Coefficient)

3) Ansgiidaderineanuianiesen Inglinsieswiaunisanneenvan (Multiple

Regression Analysis) #1875 Stepwise AvuaszautivdAgynananldlunsmageufissau 0.05

NaN15I8

v ]

Uayadiuynna
o = (v & o [~3 a % %
HnAnwAzdmunemaEns 31 229 au L UUWARAN So8ay 67.7 IWAYY Sovay

31.4 uaznAdu o Jevar 0.9 Anwegluiuln 1 Jesay 41 YU 2 Seuay 40.6 Lavtuln 3

Joway 18.3 Inan1siseundeagyluriawnnnit 3.0 Sevar 81.7 uaryrnioenimvisewiniu 3.0

Jeway 15.3 saniiaenie Sevay 53.3 warlisendidenie Sevay 46.7 SAninueunaulalyl

~ | & a v v o v v a

iWeanelutinfouinuun Sovar 61.6 wazianitueuvaulaiiisane Sevay 38.4 fiszesiian

AsUBUMAURALAIG 6 TalamaYululUTuRauNN LN Sosay 70.7 wartsunii 6 Tl

Ju Sovay 27.9 I munendaunsAneIwal Sovay 78.6 wazdeluirunevdsaunisane

Soway 21.4
nsiuAmAn lunweg
NBUVFDUNUTN VLA Tuuvaauauniaziuunisaavlinsianuduassdias 1 - 4

& oA A a ¢ v ° 2 ) ]

Arluugiianudngel ouagldlun1sinsgidoyadiuiy 223 4n Nan1SANITEAUNITLIAY

AauAlunuesnud dnfnwenzdmunemansainvgimaviuauailunuetogluszausi

Sovay 44.4 spaaauniiszaumsiiunuaiunuesliunae Seuaz 40.8 waziseaunisiiu

AANlUALLEIE Toeny 14.8 AT WA 1
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A13197 1 waeduau Sesar uazszaumsiunatusuedluindnuamrdniunmemans

szaun1siiunaAtlunuLes U (L) Sovaz
Lﬁuﬂmﬂ'ﬂummawﬁ 99 a4.4
wiunuAlunueIUIUNa1N 91 40.8
winAuATluALLDIE 33 14.8

(M =60.39, SD = 18.22, Min = 16, Max = 96)

AUSENLATEA

HAaN1sANYITEAUANIANIATEANUIN UnAnwiausdniunnemandiulveyd
AnuanasealuszaulIunas Sevag 59.8 saqaqmﬁmmiﬁﬂLﬂ%miuszéﬁ’wﬁ Souas
20.5 wazdlanusaniasealuseiugs Sevay 19.7 Fan5199 2

M19197 2 UARTIUIU Seay wazseRuANuIanesunlutindnwiamsdnunemans

szAuaMudniATYn 71U (AL) Souas
iﬂ'smﬁﬁﬂm?m’luszﬁwﬁ;w a7 20.5
fanuianasealusziuliunans 137 59.8
fanuidnasealuseiugs 45 19.7

(M =20.09, SD = 6.97, Min = 5, Max = 39)

Jadeifianuduiusiuauidniesen

Mnmsisuiisuaedeesuuanuianiaieaduunmaiiadoduyarauassesums
A luswetetnAnwandaunmemansnudt anusdniaioauansd1aiuegiedl
Todduvmainiosuunaume (t = 2,915, p = 0.004) Sud7iFnw (F = 3.842, p = 0.023) na
M3i3eulaas (t = 2.878, p = 0.004) N159ONANGINTY (t = 2.158, p = 0.032) ANULNLIWDVDINT
UBUMWAU (t = 3.340, p = 0.001) sepzansueundulnedsluioudiniuun (t = 2.858, p=
0.005) W1MNERAIAUAITANE (t = 2.042, p = 0.042) Lmss::éﬁ’umnﬁu@mﬁﬂumum (F =
55.139, p < 0.001) F9n91971 3

uenanil dedinresirnuuandnaneguasradeasiuuarmidniedond aduun
puudiidnymut 4009 3 fenwddnieemnnnindudil 2 egredifsddgmeaintissd
0.05 (Mean Difference = 3.55, SE = 1.28, p = 0.023) ﬁau@j'gu 5 llumnmneiu waziiiosuun
muszFunsiugAilumemyui nguiiiuauelusuesszAumiinudniasoaunnniy

[y

52AUUIUNAN (Mean Difference = 6.32, SE = 0.84, p < 0.001) wazIzAUEY (Mean Difference

< 1

= 10.97, SE = 1.16, p < 0.001) uagnauiliunuAltuaupsyiuUUNadaNUIanATen
S

1INNI5AUGS (Mean Difference = 4.65, SE = 1.17, p < 0.001)
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M19197 3 uanansiUSeuiisuARisaruuauianiasenduunauladediuyanauas

MsLiuRuAluILewBINANYIAMEdRILNaAERS

Yadeiidnen N M SD F,t p-value
Uadedauyana
LNF
e wardu 74 18.18 747 2915 0.004
o 155 21.00 6.55
FuTiidnun
P 1 94 20.06 7.19 3.802 0.023
7 2 93 19.00 7.28
7 3 42 2255 499
nanTsEEuREY
Hdounimsewinnu 3.0 35 22.97 6.48 2.878 0.004
11nA71 3.0 187 19.35 6.89
A1s9RNANAINIY
lalponidanie 107 2114 7.23 2.158 0.032
20NARINTY 122 19.16 6.63

AULNINBVDINTITUDUNAY
yauvduleliiifiesne 141 21.28 6.94 3.340 0.001
yaunaulaieane 88 18.18 6.61

szazaIn1susunaulnerdglufauinIuun

flounin 6 Falasriotu 64 22.19 6.82 2.858 0.005
Haust 6 FolussloTutuly 162 1933 6.74
wWinanendsaunisanen
gelaifiimnne 49 21.88 7.06 2.042 0.042
e 180  19.60 6.89
szun1siunuAlunueg
wiupauAlunLessERU 99 24.36 5.68 55.139 < 0.001
iunauAtlumuesszAUUIUNENS 91 18.04 6.09
wiuRuAlunueITEAUE 33 13.39 5.04

£ v v 6

NANSATIZNANUAUNUS e ltduUSeaNSandunUS T NS AUNUI HANISIS8U

WA (r = -142, p = 0.034) UayszuziansuewaUlaunaun o IUlUADUTNNIUIN (r = -163, p =

aad

0.014) fienmiduiusmsaulussiuiiummianiei oo alitodWameadanisziu 0.05 daums
iuauATlusedlaeT (r = ~671, p < 0.001) kazn1siiuaATlunUesagA TUTlANUEUTUS
msavlussiulunansesditeddyeedffissdiu 0.001 IHun fussedlaeialy = -678, p <
0.001) é’ﬂué’mml,azﬂfcjmﬁau (r=-361, p < 0.001) AMUATOUATY (r = -388, p < 0.001) UAZATUNTS
58U (r = -493, p < 0.001)
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Tadevinuneanuidniasen

nan1snszidaderinueanuddnieien wuin nsiuauelunue IR IuALLeS
Tnevhl (R change = 0.444) maufiunaatlusuiesimuaseuada (R change = 0.010) uag
szezansueundulaemdsse uluioudiniuun (R” change = 0.010) gnundgaunis
annoERLATU waransasvhueanuEnieSenldiesas 465 (R = 0.465, p < 0.001)

Lﬁaﬁa'mmﬁwﬁuﬂazﬁw%mmmamméf’;LuJiﬁwmsﬂugﬂﬂzLLuummgmwwj’] N3
anasvaentsiiunmaluswesiunuiadlaeialy 1 viae asviilianuddnaoaiiuiu
0.606 MUILUINTFIU N158ABIVDINITHAUANATIUALBIAIUATEUATY FevinliAusdn
\ASEALTY 0.118 MBaATgIu warnsanasesIrBzaInIsueuvdulasiadsde Tuly
Aouiirinuan agvilenudFneseafindu 0.103 ihewasgiu fmsed 4
ATsii 4 meﬁf}é’mﬂizaw‘émimmamaaﬁmﬂiﬁ'}msiugﬂﬂzLLuuau (B) wazAzUU
110135714 (Beta)

nsnageutedfyvase B lumsvihneanuidniasen

. 95% CI
AU INIUNY B SE Beta t p-value
Lower Upper
nsunnAlunues fumedasyily 0385 0036  -0.606 -10.793  0.000  -0456  -0.315
maviunaAlunues duasaunsa 0207 0098 -0.118 -2119 0035  -0.399  -0.014

srpznamsuoundulnsedssouludon 0618 0304 0103  -2.030 0.044  -1.218  -0.018

AR

Constant 38.245 2.192 17.449 0.000 33.924 42.566

N158AUSI8NaN1SIVY

= |

NNSNAFBUANUULYDNDVDILATDIND
a 6 o a :§ y [ < I
INNNTAAIIENEUUTEENS Cronbach’s alpha Sua\‘]memmsmu@mﬂﬂummaq ey
2 YV = 1 o 1 a o dn, = 1 1 > o U ﬂ! 1
wuudnausaniasealunauiieg19e99uided dawindu .89 uay .87 muddu e
duUsan5 Cronbach’s alpha unni1 .8 fieilmuaeiiels wandliiiuinaiunsaladu
d{' = ) @ v d' (Y] < 1 Y= = ¥
w3sdislunisdrsianaviiudeyatfeafunsiiuama lunues kagauianiasenla
ag3lsinu Mnfiasanuuuianisiiuauatunueslusiediu Ao dudiauwasnquiioy
ATUATAUASI WALAIUNITISEU WUINTLAIANULTONUTEAUUIUNANY AItUY 11nTN151N
= P-4 Vs a e P ~ U Y o Y o = Py
A3t tuN g maEIATIZMswA1U 919TNSUSUTRANNUNITRANNLI B A LARNAIL

4 o A &
bUBHUNUINVU
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nsiiunaAlunues

Nan1sAnwIMUI nsiiuanmluaueetin@nyAnzdmuemansiaasiuy
avegluszauiunans Tafesar 40.8 vestindnufimsiiuguilunuesogluseduuiu
nane @enrasnunanisAnwludnfnwiuniineaedainlug (wilan Tunsnsiug, 2559;
wilaung WeudSons, 2562) 1iesannsiiuaaalupuiesléfudvinanesduszneu 2
du dunsnfeesdusznounelunuestadudnuaziameiuandsiuluuiasyanauaz
Renfumsusziiuamiudida ¢ su lsun 1) suanuannsa Wumsussduinusvomui
annsaufoRlsdusanutimine uazuiusldidlowdyguassn 2) sumnuddy Junns
Iesunssensuangdu animuduuselomivav Judiunilwesnseuniuazdeny 3) sy
srunalunuies iWumudeslunisnsgyiuazanuannsovessu uag 4) fugaanud
mMaugauAilunsnsziesau Sndunilifesduszneuneusnaues Faduanmmianden
ARG uSFUYARa WU anudnw nguitou 1Tudu (Coopersmith, 1981) iilatin@nweg
TunauzwagiminededaduanmmundoniieaiuoadirudiiusiunsUssiuaudiia
drumuii 4 1 uaznnslisuBvEnannanmndeufifdnunsedendatu Fetannaiiy
AaurtunuedlalndlAseiu waslimsiuaualusuesluszauiiunanld uwinsnuievas
44 %@Qﬂﬂﬁﬂ@ﬁﬂM%ﬁﬁ]’JLLWVIEJﬁ’]ﬂG]%ﬁﬂﬁLﬁ‘L!ﬂmﬁ’ﬂumul@fl8§1u3zﬁU£1§Lﬁuwaﬂﬁﬁﬂw’1
Tudhsaaunisalnsuniszuinveslsa COVID-19 fivlidosdanisiSounisasuluguuuy
oaulatl uevdINanIENUABN1sUTETUALLBIIIUANEIAY waz1nn15TUfduiusiy
yamaduluane fanduiiiounazenansd dndnwienaliamsaimumaiuaualuauesdy
uiazduldogramuzanuagasuduauinnfuaualuauesszdudild uonaind
gnunsainsunsssusinduladefiunnasainnanisidelugaaansy 1 3aPsFnunisiy

[ | [ <

wazprslinnudidyien siauInsiiuaualunueswestnAnwiaugdniunneaansl
UINPUY
g a

AUSENLATEA

HaNMsAnwInuI dnAnwinndnmiunmemansianuianesunseiugeiesay 19.7 39
donpaesiusERuAIAIERlunauTinAnyseAuUS a9 Iaulng (39910 nyune wavane,
2564) WarnupnusanAsEnsEIuU NI Ay 59.8 @enARasiuNanIsAnyIALLASERlY
UnAnwnuzdmnnneransansuseina (Killinger et al, 2017; Lokhee & Hogg, 2021) lng

PueR BRI aNEE R RaZgNNIERLIINNSTyan NIl dulam usavunnasy

'
[y

Usuifiuanumsaluanansiusaziiaduenuesoalussauiiuanaeiuld (nsuguninda,

2548, 2555) Fapuasentuszduliunatsfadulomdyiuanulasuilaudiangs
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annsenwvisedanisla L.Lm'mﬂmmLﬂ%mﬁ?ué’ﬂaigﬂf{TmmiLLazazauaeimiaLﬁaqLﬁunammz
luganunasenseauas (Han uniesem, 2548)
Jadeifienuduiusiuanuidniaienluindnwanzdnounmemans
HaN1sAnwIMUd Anuaniaseatutdndnwiauzdaiunnemansunanaieivegied
TodFyneadfdeduuneume FTANw HansBewaas Mssenidenie Anaiiome
YINMFUBUNAU Svezamsueundulneindsludeufiniuan wWmnendaunisinw uay
maiunmailumLes nanafe AnuidneSengavulutindnyinavds Fu7 3 namaou
wastesnimewintu 3.0 lieenrdsne veuvduliiesne weundutesnin 6 dalussieTu
falsifidmnendsaunsiinu wazuanlunuessziuil Jeaesndesiunanisinuiade
AduiusiunneIeelunguitegsdu q flndiAeaiu (Kilinger et al, 2017; Nahar et al,
2019; Shah et al,, 2010; RUNAET 0UAT, 2553; ArLvaETHl UTeaunsne wazany, 2564) Loy
nsiaemuwilesdviensinieuiiiiisme waglildeentdinedudiumiwetladesu
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Abstract

The purposes of this research were 1) to study marriage empowerment of
couples in lower Northern Thailand, 2) to develop an integrative couples counseling
model for enhancing the marriage empowerment of couples in lower Northern
Thailand, 3) to evaluate the effect of the integrative couples counseling model for
enhancing the marriage empowerment of couples in lower Northern Thailand, and 4)
to study satisfaction of couples in the experimental group toward the integrative
couples counseling model for enhancing marriage empowerment through focus group.

The sample of the study included two groups. The first group of marriage
empowerment study consisted of 327 couples in lower Northern Thailand. They
were selected by multi-stage selection from the population and according to the
criteria. The second group of the study was purposively selected from the first group.
This group consisted of 24 couples whose marriage empowerment scores were lower
than twenty-fifth percentile and could attend the experiment. They were then
randomly assigned into two groups, classified as an experimental group and a control
group. Each group consisted of 12 couples. The experimental group participated in
the integrative couples counseling model while the control group did not receive
any counseling.

The research instruments were 1) the marriage empowerment scale with Item
Objective Congruence ranged from .67-1.00, the item discrimination power ranged from
.348-.788, and the reliability coefficient of .913, and 2) the integrative couples counseling
model for enhancing marriage empowerment with IOC ranged from .67-1.00.

The research results were as follows:

1. The total mean score and each dimension score of marriage empowerment of
327 couples in lower Northern Thailand were average. The marriage empowerment
dimensions included affection, empathy, trust, positive communication, coping strategies,
and role and responsibilities.

2. The integrative couples counseling model for enhancing marriage
empowerment of couples in Northern Thailand included concepts and techniques of
the following couples counseling, i.e., emotionally focused couple counseling, behavioral

couple counseling, and cognitive behavioral couple counseling. The integrative couples
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counseling model included three stages: the initial stage, working stage, and conclusion
and evaluation stage.

3. No significant differences in total mean scores of marriage empowerment
of the experimental group were found before the experiment and after the
experiment, and before the experiment and after the follow-up. Additionally, the
total mean scores of marriage empowerment of the experimental group after the
follow-up were significantly higher than after the control group at .05 level.

4. No significant differences in total mean scores and each dimension mean
score of the marriage empowerment of the experimental group and the control group
were found before the experiment. Also, no significant differences in total mean scores
and each dimension mean scores of marriage empowerment of the experimental
group and the control group were found after the experiment except the mean scores
of the communication dimension of the experimental group showed significantly
higher than that of the control group at .01 level. Besides, the total mean scores of
marriage empowerment and the mean scores of empathy dimension and coping
strategies dimension of the experimental group after the follow-up were significantly
higher than that of the control group at .05 level and .01 level respectively. No
significant differences in the mean scores of the affection dimension trust dimension,
positive communication dimension, and role and responsibility dimension of the
experimental group and the control group were found after the follow-up.

5. Focus group report of the experimental group showed that they were satisfied
with the integrative couples counseling model. They gained more knowledge’s and
experiences in enhancing their marriage empowerment and learned how to manage

their marriage empowerment positively.

Keywords: Marriage Empowerment, Integrative Counseling Model, Couples, Lower

Northern Thailand
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fnyaneiuwdliidlatuiladanudaudsiu 6) dausalisuilsanufnmusazlaisuileiy
5) fitgmiesnnulnssitlianmnsadansle wulddmaiivinedale anuidn 6) Ty
ausadslinieusuiavouiuiinuesdansa waz 7) mshililadelady
Aglavinmsaununguanig (Focus Group) fiugausa 4 f uag dumualie1uiens
dinaianndsrunareuiiuaennuddminfivalan 1 e Ay “mafiundsludin
ausaesgansamsiidnunrestls” nanisaumnguanizagUldded msfnwdnvasiay
BrsmsdumddluiinausavesdausanasmaaiuadiluFesioludl 1) fuamusnamuni
2) mudndsla 3) mslafesAnulaziu 4) mslaedeiu wez 5) nsiismsuntymsmniu
nansdunwal uazmsaunuInguane asuliin dnvuzvestinausaigausa
Us3aun fie AushAnusnil anudilatukasiu nsguatenlaldiu nslvinisatuayy
waglviddlaiu mslviedy mstnanliiu anulingda anulnddeadnaun nslviess
fusaziy 19ladu nsiuled lanulnddaiu laiaraiu ldazdia wnswdnsuvesdausa
waneiushemuinuazaniile waeiisnslunisudlvanudaudafenmasonsauiu
1INATUTLUIAITTAUNTIY WATKANITFUABAIAANTE LaZNITAUNUINGUANIE
Renduliyvvieguassaluiinvesdansa wardsigausadeanslvidinausaauysauasd
anuduudanndu susfesnaaiuaensifiundsluiindmsuliianugedu il
fidvanlany 1) Annsdfamdsluinausavesdansainddnuvazesnils Soinlvidinausad
arandunds Snslitinsmtuegsianugy nefinsfundsluTinausavosnsiseadad
Uszneusia mswiiamddudisamsalusiu (1) mnasnanagmiy ) rouiddds @) mulinda
(4) M3deansnieuIn (5) ﬂaqwéﬂm,w%ig{]cym way (6) UnuMaEMTNiANUSURAYeU 2)
Wanguuuunsinsnudansauuuysannstiieladuainansiiamdsludinlunstmun
sUwumslinmsUinunganasauuuysanmsiiteiaiuarsnsiiundsluinausavesdausa
vesmeitenssll (AdelAysanNT wnRn vaed uasmalieng 9 vesnslimsuinwigausadi
yjaufuensual (Emotionally Focused Couple Counseling) mslnisusnungansaiisjau
WgAN55U (Behavioral Couple Counseling) wagn1slimsuSnwngausanisiAn-ngAnssu
(Cognitive Behavioral Couple Counseling) feanszdndasialuil 1) mﬂﬁmsﬂ?ﬂm@amaﬁ
sjafuensual SunAefiatiunssurumadeusraunsalduensial Adeuddnionntin
Tneilnannislunsusuasusisualvesgausaiioligausaldfiussaunisailususiigg
(Greenman & Johnson, 2012) 2) mMslinsUsnwgausafisatungfingsy fuwAniisjay
maﬂ%‘uLﬂ§auwaﬁﬂssmﬁlﬁﬁqﬂi:mﬁiﬁﬁquﬁﬂiimﬁﬁqﬂizmﬁ (Liberman, 1970; Stuart,

é1aislu Goldenberg & Goldenberg, 2013) uaw3) mslnsUsnwgdausadisjaunisian-
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wainssy duwAnfigatunisusuanudnuaznginssy Wlelasuaiaujduiusvesgansa
(Meichenbaum, 1995)

dumsiudunsifleldduaianisiiundsuiinausavesgansa Ineldguuuunsly
msUinudausauuuysannisUsgnaudae 3 duneu leun dududu dusiiunis uasdy
a3l warUsziliunanislinisuSnwgdausa uasfideaaniviguwuunislinisusnudausa
wuysannsiteladuaiansiiundsluinausavesgansaaviinligausaldindsluns

lESuaTInaNsa Jnausang1aliaunNLazANgY

TUITEIAYRINTIIY

1. ilefnwmaiiunddluiinausavesgausdlunamionoudsvesuszmalne

2. lesimunguuuunslinsUinwgansauuuysannsiiieraiuaiisnsiiiamdaly
PInausavoIaauTa

3. eUszidiunansldguuuunislyinmsusnudausanuuysanmsilelasuainianis
damdsluTinausavesdansa lne 3.1 Wisuifivunmsifiumdslutinausavosgansavesngs
naasiliFumslinisUinngausauuuysannaiteidiaianmsiiundduiinansavesd
Ausa AeuUNSMIAGRs MAINIVIAGRS Wagndsn1sinmana uas 3.2 Wisuifisumsifiumdsly
Tinausavosgausasznitangunaassiildsunslinisuinudansauvuysannsiiie
iduaiensiimdsluinausavesdansatunguaiusuidiiuTismudnauagldlésunns
WNsUSNWAaNsa NEUNITNARBY NAINITNARDY LALVAINITAARINKA

4. Wednwieufiswelavesdausangunaassiifinesunuunislinisuinwidansa

wuuysanMsiivelasuas e siianasluiinausavesgausa Weauannmaaes

RgruUnUanng
1. maiiundsludinausavesgansa mneds sy liiinausadiamidauds fnds
JyaTdnlaiudannseiung fnslddinsmiuedsfianuay Uszneude nsilanusn
AaRNY ANl anulinga Msdoasvneuan nagnsman@ytiamn uagunuim
uarauURnTeUTesAaLTa feansydndnysaluil
1.1 mafamdsluiinausavesdansasuanusnanugniy (Affection) léia A
Snanudnlaiunaziu nsguatenlaldiu nistinisaduayuwaglifiddlaiu wagnsd

[y

ANUFUNUSN AR DN
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1.2 maviandduiinansavesgausasnuanuitniisla (Empathy) leunnisdigansa
finnadlengnednds Tudsigansansznin liuansiseviimansedesdiainaniy
aziiioula

1.3 mafisndsludinausavosgausasuanulinada (Trust loud msfigansa ns
Inesituwaziu ndaiu ldaiu ldagile insnavsvesdausa

1.4 miLﬁmwé’ﬂu?ﬁmmammgiamaéﬁuﬂ’ﬁ?iaa’ﬁmmﬂ (Positive Communication)
IsiuA msuansoonvesgansa nslinmndosd uaznwvindlunmsaunun ilensaeansly
VIN9UIN

1.5 miLﬁuwé’ﬂu%mmmaafjamaéhuﬂaqm‘mm%mﬁ@m (Coping Strategies)
TFun Bsmdyainulngs warnsmdyanudaudadioliamnsaidinsufuegiesuiu
wazllAUEY

16 miLﬂ'uwé’ﬂu%"EmammmﬁjamaéfmwmwLLazmm%’UﬁmaU (Role &
Responsibilities) l¢iuA msfidausaimiiniveseniiuaznssen Tnaliiu uagmavinianssusudu

2. JUsuUMsinIsUSnwdausaluuysanng vianede buukaunsiinuievion
ausalunsuiuiAsunuin anusdnuasnadnssuileriiundsludinausavesdansa lng
YIUINSUIAnKAzImMATARIereen1s NI sUS v AauTa feluil

2.1 mslmsUsnungansaiisaitiueisual
2.2 msl¥imsUinungansaiisatiumgingsu

2.3 NsWnsUInyINsiAn-nafnssu

o o v
23IUNTTUNNYIVDY
nsunasludIngause
N Y Ao =2 o § vala ¢ = Yy & 1
msiiiunaslutinausa maneds Meviiidinnisausaauysel danumaneg Wauds
winlmselymaUassasng q Miiatu lnegausadosdinnusnanuyniu anuiueniiule
v A o va a v A v oA = v v A 1%
fu danulinngda Ind¥eatinauy uaziarsniiufierdu dn1sdeansiennush dn1suidam
Sy Iinwelunisdnnisanulnssiazaudands uaz SURATOUABUNUIMLAENTNTIVEY
AULDY (NDINTSOY LAANYING, 2555) waz Skinner et al. (1995) I ANUNUIGVDINITHNUNS S
lutinausain TPnausavsiindwsonausarsiaiuaiamadiuntinausavewuedls gausa
¥ IS A [ v i & a ! a ! =
gapslanuausailigere luniulmiluniswdydyniguassansenigingasigg 7
WNeatumsyivtiiivesaausa lag 1) gausansslfifniuunuimminiivesnuieanieniny

Y 3

adlauwaziinla 2) gausadesmnuidnynituiu wiuladu 3) gausadesaiusodeasiuegn
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)}

a a =

fiuszanSam finnsdsans wazuansfinssuszinu daau daaan wazilundladunaeshe

1 £

4) AAUSER

Y

BeETaLANERNAUAN1Y 013ual lnsuanteenieanudninAnvesnuleniy
o euduuaznanivanzan uay 5) Aausadoslinnuddgyivadeutazussingu
YIN1INTINEN T

Geggie et al. (2000) 151’13’1LauaaaﬁUizﬂaUﬁé’ﬁfymaqmiLﬁmwé’ﬂu%ﬁmama%@jama
Foa 1) fndsilayauardnlafiudauss sfues 2) Snslddiasuiu w3elianudueysauiuegig
fagy 3) fimsdeasiuseanuansniivie 6) fardeusiwdy uay 5) fanuidndrdng
aududumilwein1siTing iy vievesnseundy

Mooney et al. (2009) uansruAnLALITInausavediussdnsan dgausaanunsn
Famdlumsiiinasa Tudowieluife 1) mefinavifuuayli3insmiuegslinmei 2) 13
TrmnuSnuniuwaziu 3) mslinadlaiu 4) msliensiu 5) Mmsinanssusaunu 6) n13iivey
wazeusURnTeu 7) nsianuidesiuwaginelaiu 8) msfeansmauin 9) nsfiamuduiug
fivieru 10) mauAtysdueg1sadsassd uag 11) maslondwiiunaiiegin

nanlagasy msiiiumdslutinausa dausaazdodinnudfyiuamsnagni
anuiusniule nsesndeiusasfu n1sdeansdennusn niswidamisiuiuegis
a¥1eassd nslifeseiu nssuiaveuseunummiiivesusaseau uazn1slendndisiuag

Tumsidended maiumddu@dnausa Usznouse nsiiundsludinausadueia
Snemanitu dnuenadiiida danulingda FumsAeansneun AUNAEVENITNT YT ey
LA unUmkasaauiaey lumsidenssil AIelaysannsknAnLasNALlAR1aY 18
mslmsuinwdausaninag solull ilelflumsiaduaduniafiundsluiinausavosgausa
louA 1) nslinnsuSnngansafisjatiuesusi 2) mslnsuSnngansadisjadiungiingsy uas

3) MmsbinsusnungausaiyadunisinsuinwnissAn-nginssy

suloulsive Usenaunae

1 o 1

UszuInsuaznguniagng

UszansililunsidedudansafiaanziDouausalu e 2557-2561 Tudawdn
AAwmilanouavetUssinelveg Usenaumy 9 3amia lawa Janinfunangs Wwalan
WINT wysysal aluvie anshing uATEITIA @il waznn 1WIU 111,989 @

inausilunaidenngudiegnsvadlunsise fded

1) Wugawsaniiony 25-35U llesnndideyaiteusydngidnisannsdeu

ausavesgausadnneglurneyina 2) gausandilifiynssn esndesiunsila
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wUsunsndeuluiosymsdnuniiedos 3) Tyainmsfinwssaulisendnuiull iesandungy
Inseulirnusnfiowazaulaimunasuaiimuluded 4 dausanld@inegiusaududy

Y

sepzanegtos U ielilugausanfivszaunsallunisegsiuiuuiudal 5) (5 weaumase

§ a

ausavamzidouausalutn 256 1.alufamin uasaissd fvadlan uasinysysal (6 Audimun

[

aseuadIlugus) dumhenuiiuginlideyaddyuazandnvasgudimuinsounsily

o

yuyuainsladisulasans
1w 1 [ 1 1w 1 =i = a [ a [ 1
naudeg ULy 2 nqu ngusveged 1 Ilunsfinwinmsiiundsludinausa 1lug
ausadIuIL 327 A AlAINNNIAREENLUUIAIETURBUIINUTEYINT TIVIAAEONFLNAIIT
Amiun naudiegei 2 Wugausanliinannisfadenwuuiaeasngausaludminfivalan
1w 1 A o a v Aa o ! § < sl o !
MNNAUFIRENN 1 Nezuuunsiiunddlutinausanudiuesigulnan 25 awn 391w 12 4
wazamsadnsmmveaetld udrguegnsiedungumeaes uarngqualuay nauas 6 ¢ lng
nauneaadlasunisldguiuunisinsUs nwdausauuuysannis daunquatunu Andugin
muund waglllasunsusnwiles
o A S =2 av
wnsasdlanldlun1sfinuide
4 A o aw o Y N o aa ' P
\wsdleldluniside Uszneume 1) wuuiansiiundslutinausavesdausa den
AyllAu@anAnes (tem objective Congruence: 100) 8g5¢n319 0.67-1.00 HA181U11
FUUNTI8TRRYTENINN .348-.788 wavdA1Anuiies Wiy 913 way 2) sUwuunising
USnudausauuuysanns dravilanugenndas (I00) og5ening .67-1.00
nsATIEdaya
1. mAwsgiiomaamesedis oy 1) Jinsievirnunsadailom (Content Validity) 2)
AATIAEIUNIT LN TIETevRIRUUIANSIINNAS I auTaveRaNTa way3) IATIEn
AANUgavasuuinnsiundluilnausavesdausa
2. MAATRUwuUNsinsUS nunausawuuy sanmMsivelas uasensitnasly
PInAUTAVOIENTA FENITIATILIANUATITRLEM (Content Validity) vesguiuumslinig
USnwigausauuuysanns welesevianvianuaenaaadunuingussasd 3aaluns uae
mMIUsTiiuNaresgUiuunsin1sUs nundausaluuy sanms (tem-Objective Congruence: 10C)
3. anpasiilTsuisunsamasldinausavesdansa melunguvaaes melungy
PIUAL Uaszyrinnguvnaasiungumuna g 1) AMuwasmaiade X) uazAtlsauunggm
(SD) 2) A zviilTeuisuazuuM SN S Inausavesdausa melunguveass uazaglu
nauenuAy 1nely Wilcoxon Matched Pairs Signed Ranks Test e 3) Izl suliisunziiuy

mssiund Lt inausavesaausa serinnguvaaes waznguenuay laeld Mann-Whitney U Test
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4. mMsaununguemgiigiuanuianelavesdausangunaaenisesuiuunis

M SUINAAUTALUUYTUINTT TAIN1TNAGDS

NAN15338

1. wansanwinsfinndsluinansavesgansalu Simiauasaissd fivalan
NysYIal nAmtionauans
M5197 1 Agega Avnan Aeds wazduduuunagIuresazuuLnsiundsludin
ausavesdausalunAawmilensuas laun Jminuasaissd Avalan inssysel 1eauLae

lag9au (n=3276: @luarnIse 9IUIU 654 AL)

msfundsluiiaausa Max Min X SD msulana
AUATILTNAURNIT 4.00 1.60 2.92 46 Urunans
Funisla 4.00 1.75 2.82 54 Uunang
funulinga 4.25 1.25 2.80 62 Urunan
frumsieansniauan 4.50 1.75 3.17 52 Urunan
Aunagnsnsdey ey 5.00 1.25 3.07 54 Urunan
FIUUNUILAZANUTURATU 4.50 1.25 3.03 52 Urunans
Tnesau 4.37 1.47 2.97 53 Urunang

NaMFIATEiTeyanuAT1eA 2 nuin mafiundsluinausavesdansadanade
Toesa ogflusziuuunanslaefianiademinfu 2.97 wagsSD windu 53 dumaifiunddludia
ausagausasei dddunsumudnanugniu sumnsdidsa dunnalineds dunis
foansymauan sunagvmsidadayn uaziuunuuasaLSURaeu Heedseglusesu
Urunans Tnedaadewiniu 2.92, 2.82, 2.80, 3.17, 3.07 waz 3.03 AUEISU Lavdal SD ag
FEWIN .46 - .62

2. wamsWwungUuumslinsUSnmdausanuuysannisiteiaduainanisiiiunds
lutinausavesnausalunavilonauaiwesenalny

Pideimunguuuumslinsusnwmgausauuuysannstiteiduainsnaiiundaludin
ausavesdausalunmAwmilienauaesUsemelve 1) suanusneuaniu 2) anadiidla 3)
amuilindla 4) msdeansmsuan 5) nagnsmaumdym 6) utnumuazanuiuiinveu Tag
YINT ULIAR Tuson wazmedienslmsUSnwgausanng 4 feil 1) nslinisUinudausa
fsjaiunsonsual 2) mslimsuinungausaiisadungfingsy uag3) mslimsusnwgdausan
yadun1simsuInensian-ngingsu sUluuiing s dadeiianuaonnneteysening 67-

= o

1.00 FAeRnhgduvunsiinisUsnnmsiiandslutinausavesdausalunawmilensuans
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Usewidlne lunaaeddneuhlldfupausadminfivalanfilunquveaaes laglinisusnwm

dUaviaz 2 A39 9 8y 3 Talas T 7 AFIUazYin Focus Group Liefnwanuiisnelaves

NANNARINHFBFULUIUNT INSUS NN AN SALUUY SNNISNEVRINTNARDS

3. WeuszdiunanisidgunuunslvinisUSnwausaivelasuasanisiiunasludin

ausavesdausalunamilensuaenseindlny

M13199 2 NsilTeuiguaziuun s sluginausavesnausa e siunagseauYeInay

Nead (N= 6 @: andllaznssen 12 AL) ABUNTITNAADY NAINITNAFDY LATNAINITAARIUKE 1ag

14 Wilcoxon Matched Pairs Signed-Ranks Test

MifiuAme neu a3 e
TTmansa AINAABY A1NAABY RFI R PUAR REUUt e 7
, P
VoIAANTE
Med IQR Med IQR Med IQR
ABUNIINAADI-USINITNABDY -1.791 073
AuAR SN 3.00 35 330 90 3.00 20 fpunsveees-wdin1sAnmaNg  -.250 803
YAINITNABDI-NAINITAARNUNS -1.736 .083
ABUNNTNARDI-USINITNARES -1.746 .081
Fupugsla 2.87 94 325 94 325 44 ARUNTVAGRI-NEINTAAMINNE  -1.698 .089
PRINITNABDS-USINTAAMUNS -898 369
ABUNITNARDI-USINITNARBS -.950 342
sumilinda 300 .75 325 5300 44 deunsnnae-ndin1sRnnILNa -.364 716
PHINITNABDI-NAINITANA NS -722 470
ABUNITNARDI-USINITNARBY -1.144 253
Frunsieansniauan 3.25 50 3.50 44 300 25 ARUATVIAABI-MRINSAARINNG  -1.642 .101
PHINITNARDI-NNINTARRIUNG  -2.140% 032
. . ABUNITNARDI-USINITNARBY -416 677
ANUNRYNTNS . .
- 325 .88  3.25 75 312 50 ABUNISNARBI-ARINISAARN NN -.000 1.000
ey Uayyn . . .
PHINITNABDI-NGINITANAINHE -.862 .389
. ABUNITNARDI-USINITNAABY 787 431
AIUUNUINUAZAINY
3.00 .63 3.12 75 3.25 .25 ! Y s _
T ABUNITNARD-USINITAAMUNE 622 534
YHINITNABDI-NAINITANA NG -.156 876
ABUNTNAAD-NEINITNAADY -1.726 .084
lagsa 307 .30 3.28 39 308 32 Haunvinas-ndanIsAnauNa -1.099 272
PHINITNARDI-NAINITANRNUNG -2.080* .038
a v o aad‘ LY
** 11Ugdn QJ}V]'W\T&E‘IGW]?%@U .05
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mamﬁmwﬁ%’azﬂamumswﬁ 2 WU msLﬁuwﬁﬂu%mamaﬁuaa@jama Tagsau
LAETIYAUYBIAALTA NUNAABINBUNITNARBINUNEINTNARRIlluANA1afY kagnoun1s
NARDINUNRINITAAMINKNS LULANAINIU @IUNEINITNABBINUNFINITANRTUNALANAIIAY
agnafifddefisysu .05
A5 3 m'ﬁLﬂiwﬁm'%&J‘UL‘ﬁEmﬂst,mumﬁLﬁmwé’ﬂu%%mamamm@iama 1Pg5IULaLI18AY
YDINGUAIUAN NOUNITNARBI NAINITNAGDY UaznaIn1sAnauna Wusieg deads

Wilcoxon Matched Paired Signed Ranks Test (n = 6 @: adilaznIsen 12 Aw)

maiundsludin fou A /6N
ausa ASNARDY YRINAFD ASAAMIUNG Wi utiean 7 )
VoIRHIE Med QR Med IQR  Med IQR
YAINISNABBI-NBUNITNAGDS -1.851 064
FuAINSH e A .
. 2.80 55 3.60 1.20 2.80 35 TRNNITRNAIUNS-NBUNITNANDY -.183 .855
AR
YAINITHAMIUNA-UAINITNAS D -2.230* .026
PRINITNARDI-NOUNITNAABS -570 569
AU 2.75 63 3.12 50 3.00 25 NINSARRIUKNA-NIUNINAaeY  -.262 794
PRINTRAMUNA-NGIN1TNAaBY  -.790 430
PRINITNARDI-NOUNITNAABS -874 382
suanulingda 3.00 94 325 25 3.00 50  MaINSARRIUNa-neunIneaes  -.142 .887
PRINTRAMUNG-NGIN1TAaeY  -1.643 .100
. y NEINNTNARBI-ABUNTNARDY -611 541
AIUNSEDENS L. .
3.00 75 2.87 50 287 50 NANITANAIUNA-NDUNITNARDY -.240 .810
719UIN } )
PRINTRAMIUNA-REINISNAGRY 791 429
. . PRINITNARDI-NOUNITNAABI -10087 277
funagnsns 275 69 312 88 287 44 L ,
- PRINTRAMUNA-NOUNITNAGRY  -.184 854
Byl
PHINITAANIUNA-UIN1TNARD -1.121 262
PHINITNABDI-NOUNITNAABI -.000 1.000
FUUNUINUAY 287 .75 3.25 75 3.00 25  MAIMISAAMIUNA-AeUNSVAaRY  -.106 916
ANUSURAYEU PANTAAMIUNA-YISINTNAARY 722 470
PHINITNABDI-NBUNITNAABI -2.278* 023
Tnasau 290 .29 3.16 26 2.92 19 UHINITAAMIUNA-NOUNITNAGDY  -.356 722
PHINITAANIUNA-USIN1TNAR D -2.668** .008
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wamﬁmwﬁ%’ayjamﬂmﬁwﬁ 3 WU ﬂzLLuuﬂ’l’iLﬁlﬂwﬁﬂu%%G]?IJJ?ﬂIG]EJ’i’JﬂJ“UEN@:
AUSAvRINGNAUAN VAN IVIREBIAURBUMIVIAREY Winsnafusgsidodiaiisydu 05 nds
NNSARRNUKNANUABUNTNARDIILANANAY @IUNAINSRAMUNAIUNEINITNABDY LANAISAU
agfitudfafiseu 01 a'::uﬂzLLuumﬁLﬁmwé’ﬂu%%mamamm@amiaﬁflsé”lu NAINIINAADY
LAENAINISAAMNLNAGININOUNINAGDY UALALIULVAINTAAAUKNAZINTT NHINNTNAGDS
5197 4 mﬁmiwﬁm‘%smﬁsmmuuﬂmﬁmwé’ﬂu%mamammﬁjama 1PYTILAEIIUAY
FEVINNGUNANDI UAZNANAIUAN NOUNITNAGBY NHINTNAGBI LATNSINITAANIUNALALNTS

IpmzilSeuiieudunes deadi Mann-Whitney U test

nsuiamaludin
. . e Mean
GEEGRON Frarranlunsin NQLAIDENS Med IQR z P
. Rank
Aavsa
, NGUNAGDY 3.00 13.58 35 -766 444
NAUNITNAGLY ,
NRUAIUAY 2.80 11.42 55
AUAUTN . NGUNAGDY 3.30 12.25 .90 -176 860
. NAINITNARDY ,
AN NRUAIUAY 3.60 12.75 1.20
A nEuNAaDY 3.00 14.67 20
NEINITAANIUNE , -1.587 113
NRUAIUAY 2.80 10.33 35
, NGUNAGDY 2.87 12.63 94
NPUNTNARBY , -.089 929
NRUAIUAY 2.75 12.38 63
fuAIL . NGUNAGDY 3.25 14.75 94
Y MAINTNARDY , -1.595 A11
vhiidla NRUAIUAY 3.12 10.25 50
L. NGUNAGDY 3.25 15.63 44
NHINTAAM LN , -2.247* 025
NRUAIUAY 3.00 9.38 25
, NGUNAGDY 3.00 12.00 75
nPUNINARBY , -350 726
NRUAIUAY 3.00 13.00 94
. . . NGUNAGDY 3.25 12.75 75
auaulinda  wdinsveaes , -180 857
NANAIUAL 3.25 12.25 75
L. NGUNAGDY 3.00 12.96 44
NHINTAAMIUNE , -330 742
nAuAIUAL 3.00 12.04 50
, NEUNAGDY 3.25 15.21 50
NoUNINARBY , -1.915 .055
nAuAIUAL 3.00 9.79 5
frunsdeans . NEUNAGDY 3.50 16.54 44
NAINTNARDY , -2.874%* .004
MIUIN NUAIUAY 2.87 8.46 50
L. NEUNAGDY 3.00 14.08 25
NHINTAAMIUNE , -1.130 258
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Abstract

The purposes of this research paper were 1) to examine the psychological
mindset of successful entrepreneurs of the undergraduate students in one of the
private universities in Bangkok Metropolis, 2) to develop the cognitive-behavioral
group counseling model for enhancing the psychological mindset of successful
entrepreneurs of the students who participated in the intervention model, 3) to
evaluate the effects and 4) the satisfaction toward the cognitive-behavioral group
counseling model for enhancing the psychological mindset of successful entrepreneurs.
The first group of participants selected for examining the psychological mindset of the
successful entrepreneur was 345 students. The second group was randomly assigned
into two groups, classified as an experimental group and a control group. Each group
consisted of 12 students. The results showed that the psychological mindsets of
successful entrepreneurs of 345 students were average. The cognitive-behavioral
group counseling model developed for this study consisted of: visionary and goal
setting, striving for achievement, self-efficiency, willingness to learn, creativity and
innovativeness, risk-taking, and networking with external sources. It was found that
students in an experiment group had higher psychological mindset of successful

entrepreneurs significant at the .01 level.

Keywords: Psychological Mindset, Successful Entrepreneurs, Cognitive Behavioral
Group Counseling Model, Undergraduate Students, Private University,

Bangkok Metropolis.
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Introduction

World Economic Forum’s 2019 survey of youth attitudes in the Association of
Southeast Asian Nations (ASEAN) countries revealed a region vibrant with the
entrepreneurial spirit. In Thailand, nearly one-third of the new generation age between
15 and 35 paying more attention to become entrepreneurs. There has been an
escalating number of undergrad students growing interested in entrepreneurship as a
career option (Brenner et al., 1991; Fleming, 1994; Kolvereid & Moen, 1997; Zellweger et
al,, 2011) Not only as a choice for working life, but the entrepreneur also takes matters
to his own hands, being freely independent of any control or supervision from the
corporate including satisfactory wealth if successful.

Successful entrepreneurs are willing to work hard to achieve their goals, adapting
to changes, taking advantage of the new situation, and learning from their mistakes
(Cooper et al,, 2004) In this increasingly competitive and uncertain environment, the
entrepreneurs are often surrounded by ambiguous, incomplete, or constantly changing.
In these circumstances, one who shows a high degree of tolerance for ambiguity and
adapt quickly to change may be better prepared to succeed (Ayala & Manzano, 2011)

Although, university students may be motivated to start a business, overcoming
the obstacles to be successful entrepreneurs perceived as a challenge. Most students
perceive numerous hurdles hinder namely, not knowing where to start, fear of failure,
and not knowing the right people Including, lack of knowledge, lack of experience, or
propensity low risk-taking behavior (Harris & Gibson, 2008) that are considered as barriers
to be a successful entrepreneur.

The researchers have been studied, what are the factors behind the success,
and what could be the tools assisting the entrepreneurs to be successful? Many
studies consider the traits of entrepreneurs or the traits that make entrepreneurs
successful. (Kerr et al.,, 2018) However, there are few numbers of studies focusing on
the psychological mindset antecedence successful entrepreneurs.

This research examines the psychological mindsets of successful entrepreneurs
of a private university undergraduate student in Bangkok metropolis, and also develop
a cognitive-behavioral group counseling model for enhancing the psychological mindset

of successful entrepreneurs of private university undergraduate students in Bangkok
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metropolis. By applying cognitive-behavioral group counseling theory. The cognitive-
behavioral group counseling focusing on challenging and changing unhelpful cognitive
distortions (e.g. thoughts, beliefs, and attitudes) and behaviors, improving emotional
regulation (Beck, 2011) and the development of personal coping strategies that target
solving current problems, assuming that changing maladaptive thinking leads to change
in behavior and affect (Hassett et al.,, 2009) As well, to evaluate the effect of the
cognitive-behavioral group counseling model for the enhancement of the psycholosical

mindset of successful entrepreneurs

Literature Review

For decades, an extensive number of entrepreneurial researches have been
studied around the world focusing on personality traits and characteristics of successful
entrepreneurs (Audretsch et al,, 2016; Hindle & Moroz, 2010; Schildt, 2012; Frese, 2009)
Recently the new psychological approach in research and investigation had shifted to
understand the antecedents to entrepreneurial behavior, motivation, and cognition,
the entrepreneurial mindsets of entrepreneurs (Shaver & Scott, 1991)

Entrepreneurial mindsets were studied as a part of a shared mental model.
(Borchers & Park, 2010) which allows people to understand and interpret phenomena,
to draw inferences, to decide what actions to take, to control system execution, and
to make predictions (Johnson-Laird, 2006) A full embracement of the entrepreneurial
mindset is driven by way of acting and thinking like a habitual entrepreneur (McGrath &
MacMillan, 2000) inclined to the ability to sense, act, and mobilize under uncertain
conditions rapidly (Haynie et al,, 2010) It was the state of mind of an entrepreneur
which allows him to analyze the world and the opportunities and possibilities that it
offers (Reed & Stoltz, 2011)

The entrepreneurial mindset played a significant role in the process of nurturing
the entrepreneurial skills and capabilities of students. (Kouakou et al., 2019, Chinonye &
Akinlabi, 2014) This mindset could be transferred and communicated to the students
through education and practices, the skills, ability, and knowledge necessary to identify

potential business opportunities. The psychological mindset behind successful
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entrepreneurs has frequently included the need for achievement, propensity for risk-
taking, personal, interpersonal values, and innovativeness (Low & MacMillan, 1988). In
addition, an entrepreneurial mindset could facilitate the promotion of flexibility,
creativity, ongoing innovation, and renewal (Hitt et al., 2003)

Whereas, Davis et al. (2015) indicated that the entrepreneurial mindset was
the array of motives skills, and thinking processes that differentiate entrepreneurs
from non-entrepreneurs and that contribute to entrepreneurial success. Based on
their study, the entrepreneurial mindset profile (EMP), carry out to measure
entrepreneurial mindset more comprehensively compare to the previous personality
instrument. The EMP consisted of two dimensions, first part comprised of traits
elements, namely, independence, limited structure, non-conformity, action
orientation, passion, and need for achievement. The second is comprised of skill set,
namely, future focus, idea generation, execution, self-confidence, persistence, and
interpersonal sensitivity.

The current research examines the psychological mindset of successful
entrepreneurs of undergraduate students from a private university in Bangkok metropolis
and to develop the cognitive-behavioral counseling model for enhancing their
psychological mindsets of successful entrepreneurs obscuring these dimensions
included, visionary and goal setting, striving for achievement, self-efficiency, willingness
to learn, creativity and innovativeness, risk-taking and networking with external resources.

The cognitive-behavioral group counseling techniques used in this research
study included, etc. cognitive restructuring, the empty chair, and role reversal,
imagery exercise, cognitive restructuring, modeling, behavioral rehearsal, self-talk, and
self-taught/self-reflection. CBT intervention usually involves efforts to change thinking
patterns. These strategies might include learning to recognize one's distortions in
thinking that are creating problems, and then to re-evaluate them in light of reality.
Gaining a better understanding of the behavior and motivation of others, using
problem-solving skills to cope with difficult situations, and learning to develop a

greater sense of confidence in one's own abilities.
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Research Objectives

The objectives were as follows:

1) To study the psychological mindset of successful entrepreneurs of private
university undergraduate students in Bangkok metropolis.

2) To develop the cognitive-behavior group counseling model for enhancing the
psychological mindset of successful entrepreneurs of private university undergraduate
students in Bangkok Metropolis.

3) To evaluate the effect of the psychological mindset of successful

entrepreneurs of undergraduate students of a private university in Bangkok metropolis.

Research Hypothesis

1) There will be significant differences in the psychological mindset of
successful entrepreneurs mean score responses of the students in the experimental
group before the experiment, after the experiment, and after the follow-up.

2) There will be significant differences in the psychological mindset of
successful entrepreneurs mean score responses of the students between the
experimental group and the control group before the experiment after the

experiment and after the follow-up.

Research Methodology

This study applied the mixed-method designs by applying the exploratory
sequential mixed method design (Creswell, 2012) for examining the psychological
mindset of successful entrepreneurs and applying the Quasi-experimental designs for
enhancing the psychological mindset of successful entrepreneurs through cognitive-

behavioral group counseling model. (Mills & Gay, 2016)

Participants

Participants of this study were 2,527 of the third-year undergraduate students
from one private university in Bangkok from the following faculties, school of business
administration, school of accountancy, school of mass communication, school of
humanities, and applied arts, school of tourism and services, school of sciences and

technology. There are 2 groups of participants in this study. The first group of the
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psychological mindset of successful entrepreneurs’ study was 345 students selected
by multi-stage random sampling from the population. The second group of the study
was 24 students whose successful entrepreneur's psychological mindset was lower
than the 50th percentile. They were then randomly selected into two groups
classified as an experimental group and a control group. Each group consisted of 12
Students. The experimental group participated in the cognitive-behavioral group
counseling while the control group did not receive any counseling and routinely

participate in university activities.

Instruments

The research instruments were a scale of the psychological mindset of
successful entrepreneurs and a cognitive-behavioral group counseling model.

1. A scale of the psychological mindset of successful entrepreneurs was
developed by the researcher. This scale contained seven dimensions of the psychological
mindset of successful entrepreneurs: 1) visionary and goal-setting 2) striving for achievement
3) self-efficient 4) willing to learn 5) creativity and innovativeness 6) risk-taking and 7)
networking with external resources. The scale contained 33 items measuring the stated
psychological mindset of successful entrepreneurs’ dimensions. The participants were
asked to answer each item on a five-point Likert type rating scale, ranging from “1 not at
all true to me” to “5 true to me". The items were summed for a total score and 7
dimensions score. Statistical analyses were conducted, which examined the scale
content validity, the discrimination power of each item and scale reliability. The
psychological mindset of successful entrepreneurs’ scale properties was as follows:

1) The ltem Objective Congruence (I0C) index of the scale of the psychological
mindset of successful entrepreneurs ranged from .66-1.00

2) The discrimination power of each item of the scale of the psychological
mindset of successful entrepreneurs analyzed by Pearson Product Moment Correlation
obtained the Corrected Item Total Correlation (CTTC) ranged from .545 - .970

3) Cronbach Alpha reliability statistics of the scale of the psychological mindset of
successful entrepreneurs revealed .989 and the reliabilities of each subscale of the dimension

of the scale of the psychological mindset of successful entrepreneurs ranged from .832-.986
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2. The cognitive-behavioral group counseling model for the enhancement of the
psychological mindset of successful entrepreneurs of the experimental group was developed
from concepts and techniques of cognitive-behavioral group counseling theory included 3
stages; the initial stage, working stage, termination, and evaluation stage. The group counseling
model property was confirmed through the analysis of the Item Objective Congruence (I0C)
index ranged from .66-1.00. The model was applied to enhance the psychological mindset of

successful entrepreneurs of the students in the experimental group.

Data Collection

1. Data collection of the psychological mindset of successful entrepreneurs 345
participants were invited to participate in a research study regarding the psychological
mindset of successful entrepreneurs of the students in a private university in Bangkok
metropolis. The participants were informed of the purposes, the importance of the
study, the confidentiality, and the anonymity of the data, then signed the consent form
and respond to a psychological mindset of successful entrepreneurs’ scale by self-
reading and answering. The participants were thanked for the cooperation.

2. The cognitive-behavioral group counseling model

The cognitivebehavioral group counseling (CBT) model was applied to enhance the
psychological mindset of successful entrepreneurs of the partidpants in the experimental group. The
model based on the enhancement of the psychological mindset of successful entrepreneurs
dimensions: 1) visionary and goal-setting 2) striving for achieverment 3) selfeffident 4) willing to learn 5)
creativity and innovativeness 6) risk-taking and 7) networking with extemal resources. Cognitive-
behavioral therapy focuses on changing the automatic negative thoughts that can contribute to and
worsen emotional difficulties, depression, and anxiety. These spontaneous negative thoughts have a
detrimental influence on mood. Through CBT, these thoughts are identified, challenged, and
replaced with more objective, realistic thoughts. CBT is about more than identifying thought pattems;
it is focused on using a wide range of strategies to help people overcome these thoughts. The
duration of the intervention model was seven weeks, the partidpants of the experimental and the
control group were asked to complete the sale of the psychological mindset of successful
entrepreneurs scale reflecting how they viewed the psychological mindset of successful entrepreneurs

before the intervention, after and the following month after the end of the group counseling.
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Data analysis

Mean, standard deviation, Median, Interquartile Range, Wilcoxon Matched Pairs
Signed Ranks Test, and Mann Whitney U-test were used to analyze the data. Results of the
study were as follow:

1. The result of the study of the psychological mindset of successful entrepreneurs
of 345 students of a private university Bangkok metropolis presented in Table 1.
Table 1 Mean and standard deviations of the psychological mindset of successful

entrepreneurs of 345 of 2,527 students in a private university in Bangkok metropolis

The psychological mindset of successful X SD Classified as
entrepreneurs

Visionary and Goal setting 3.32 46 average
Striving for Achievement 3.35 41 average
Self-Efficiency 3.18 44 average
Willing to Learn 3.26 49 average
Creativity and Innovativeness 3.24 .56 average
Risk-Taking 3.29 57 average
Networking with External Resources 3.28 57 average
Total Mean score 3.27 .35 average

Table 1 showed the total mean score and each dimension mean score of their
psychological mindset of successful entrepreneurs of 345 students were average.

2. The cognitive-behavioral group counseling model for enhancing the
psychological mindset of successful entrepreneurs of the students in a private university
in Bangkok metropolis was developed from the concept and techniques of cognitive-
behavioral group counseling theory, the group counseling model property was
confirmed through the analysis of tem Objective Congruence (I0C) index ranged from
.66 - 1.00. The model was applied to enhance the psychological mindset of successful
entrepreneurs of the students in the experimental group.

3. The evaluation of the effect of the cognitive-behavioral group counseling
model for enhancing the psychological mindset of successful entrepreneurs of private

university students in Bangkok metropolis was as follows:
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3.1 Mean and standard deviations of the family cohesion of the experimental
and the control group before the experiment, after the experiment, and after the follow
up presented in Table 2
Table 2 Means and Standard deviation of the psychological mindset of successful entrepreneurs

of the experimental group and control group before the experiment, after the experiment, and

after the follow-up
The Experimental Group (n=12) Control Group (n=12)
psychological Before the After the After the : Before the After the After the
mindset of experiment experiment follow up i experiment experiment follow up
successful X SD Class x SD Class x SD Class i X SD Class x SD Class X SD Class
entrepreneurs H
Visionary & 285 041 Avg. 343 045 High 363 037 Hgh ! 271 033 Ave 297 045 Ave. 302 046 A

goal Setting

Striving for 298 046 Avg. 355 041 High 375 029 High ! 304 054 Avg. 307 038 Ave 310 039 A

Achievement

Self-Efficiency ~ 304 046 Ave. 374 043 High 364 035 High | 308 060 Ave. 310 049 Avg. 313 046 Ave.

Willing to 313 058  Ave. 378 039 High 405 049 High 313 048 Ave. 315 038 Ave. 321 041 Ave
Learn

Creativity & 323 067  Ave. 383 041 High 395 051 High 317 054  Ave. 327 029 Ave 332 030 Ave
Innovativeness

Risk-Taking 313 065  Ave. 3.64 051 High 376 036 High 312 032 Ave 313 032 Ave 320 036 Ave.
Networking 322 070  Ave. 373 049  High 387 050 High 315 031 Ave 317 035  Avg. 323 034  Avg

with External

Recourses

Total Score 3.08 049 Avg. 361 0.39 High 381 0.25 High 3.07 0.27 Avs. 3.12 0.28 Avs. 3.16 0.30 Avs.

Note: Avg. = Average

Table 2 showed means and standard deviations of the psychological mindset
of successful entrepreneurs of the experimental group and the control group before
the experiment, after the experiment, and after the follow-up. The total mean score
of the psychological mindset of successful entrepreneurs of the experimental group
before the experiment was average, after the experiment and after the follow up
were high. Furthermore, the total mean scores of the psychological mindset of
successful entrepreneurs of the control group before the experiment, after the

experimental and after the follow up were average.
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3.2 A comparison of the psychological mindset of successful entrepreneurs
of the experimental group before the experiment, after the experiment, and after the
follow up presented in Table 3.

Table 3 A comparison of the psychological mindset of successful entrepreneurs of
the experimental group before the experiment, after the experiment, and after the

follow up by using Wilcox on Matched Pairs Signed Ranks Test

Psychological Before the  After the  After the
Mindset of  Experiment Experiment Follow Up
Successful Comparison z pP
Entrepreneurs Med IQR Med IQR Med IQR
Visionary and Goal  3.00 .60 3.50 .55 3.60 .70 Before the Experiment — After the Experiment -2.814** .005
Setting After the Experiment r — After the Follow Up -1.873 .061
Before the Experiment — After the Follow Up -3.069** .002
Striving for  3.00 .85 3.40 .50 3.60 .55 Before the Experiment — After the Experiment -2.921%¢ .003
Achievement After the Experiment r — After the Follow Up -.2325* .020
Before the Experiment — After the Follow Up -2.949** .003
Self-Efficiency 3.25 .69 3.62 .69 3.62 .44 Before the Experiment — After the Experiment -2.751%¢ .006
After the Experiment r — After the Follow Up =167 .443
Before the Experiment - After the Follow Up -2.944** .003
Willing to Learn 3.00 .50 3.75 .69 4.20 .88 Before the Experiment - After the Experiment ~ -2.856** .004
After the Experiment r — After the Follow Up -1.761 .078
Before the Experiment — After the Follow Up -3.064** .002
Creativity and  3.30 .90 3.60 75 3.75 .81 Before the Experiment — After the Experiment ~ -3.074** .002
Innovativeness After the Experiment r — After the Follow Up -1.673 .094
Before the Experiment - After the Follow Up -3.066** .002
Risk-Taking 3.14 .90 3.50 .90 3.60 .35 Before the Experiment - After the Experiment ~ -2.877** .004
After the Experiment r — After the Follow Up -.1.023 .306
Before the Experiment - After the Follow Up -2.716** .007
Networking ~ with ~ 3.20 75 3.80 75 3.80 75 Before the Experiment — After the Experiment ~ -2.952** .003
External After the Experiment r — After the Follow Up -1.590 112
Resources Before the Experiment - After the Follow Up -2.807** .005
Total Score 3.25 .48 3.54 .48 3.77 .48 Before the Experiment - After the Experiment ~ -3.061** .002
After the Experiment r — After the Follow Up -2.432% .015
Before the Experiment - After the Follow Up -3.072%* .002

P <01, *P < .05

Table 4 showed the median, interquartile range, and Z- score of the psychological
mindset of successful entrepreneurs of the control group. The data were as follows. Partially
significant differences in total score and each dimension score of the control group before
and after the experimental period were <.05, before the experimental and after the follow

up was <.01, except after the experiment and after the follow-up was >.05.
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3.3 A comparison of the psychological mindset of successful entrepreneurs
of the experimental group and control group presented in table 4.
Table 4 A comparison of the psychological mindset of successful entrepreneurs of

the experimental group and control group using Mann Whitney U-test

The psychological mindset of  Study Mean

successful entrepreneurs consisted Comparison Med R Rank ‘ p

Visionary and Goal Setting Before the Experimental Group 3.00 .60 14.38 -.134 179
Experiment Control Group 2.75 .50 10.63
After the Experimental Group 3.50 .55 15.96 -2.41* .016
Experiment Control Group 2.90 .40 9.04
After the Experimental Group 3.60 .70 16.67 -2.92%* .003
Follow-up Control Group 3.00 55 8.33

Striving for Achievement Before the Experimental Group 3.00 .85 12.21 -.206 .837
Experiment Control Group 3.00 .88 12.79
After the Experimental Group 3.40 .50 16.25 -2.63%* .008
Experiment Control Group 3.00 .50 8.75
After the Experimental Group 3.60 .55 18.00 -3.85%* .000
Follow-up Control Group 3.20 .40 7.00

Self-Efficiency Before the Experimental Group 3.25 .69 12.04 -325 .745
Experiment Control Group 3.00 .50 12.96
After the Experimental Group 3.25 .69 16.29 -2.64%* .008
Experiment Control Group 3.25 .69 8.71
After the Experimental Group 3.50 .44 16.25 -2.66%* .008
Follow-up Control Group 3.12 .69 8.75

Willing to Learn Before the Experimental Group 3.00 .50 12.54 -.031 976
Experiment Control Group 3.25 .50 12.46
After the Experimental Group 3.75 .69 17.42 -3.46%* .001
Experiment Control Group 3.25 .25 7.58
After the Experimental Group 3.75 .88 17.38 -3.41%* .001
Follow-up Control Group 3.25 .50 7.63

Creativity and Innovativeness Before the Experimental Group 3.30 .90 13.33 -.589 .556
Experiment Control Group 3.00 .50 11.67
After the Experimental Group 3.60 75 16.96 -3.13%* .002
Experiment Control Group 3.20 .50 8.04
After the Experimental Group 3.75 .81 17.08 -3.19%* .001
Follow-up Control Group 3.30 .55 7.92

Risk-Taking Before the Experimental Group 3.10 .90 12.88 -.263 793
Experiment Control Group 3.20 .50 12.13
After the Experimental Group 3.40 .90 16.25 -2.64** .008
Experiment Control Group 3.20 .55 8.75
After the Experimental Group 3.50 .35 15.54 -3.16%* .002
Follow-up Control Group 3.30 .50 17.00

Networking with External Resources  Before the Experimental Group 3.20 75 13.38 -.617 .537
Experiment Control Group 3.20 .40 11.63

After the Experimental Group 3.80 .75 16.42 -2.74%* .006
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The psychological mindset of  Study Mean

successful entrepreneurs consisted Comparison Med R Rank ‘ p
Experiment Control Group 3.20 .40 8.58
After the Experimental Group 3.80 75 16.71 -2.95% .003
Follow-up Control Group 3.40 .40 8.29

Total Score Before the Experimental Group 3.25 .48 13.63 -.787 431
Experiment Control Group 3.12 .36 11.38
After the Experimental Group 3.54 .48 16.83 -3.00%* .003
Experiment Control Group 3.18 .33 8.17
After the Experimental Group 3.57 .48 18.42 -4.10%* .000
Follow-up Control Group 3.28 .39 6.58

*P<.05, *P<.01

Table 4 showed the median, interquartile range, and Mann Whitney U-test of
the psychological mindset of successful entrepreneurs of the experimental group
and control group. The data were as follows:

3.4 No significant differences in the psychological mindset of successful
entrepreneurs of the experimental group and control group existed before the experiment.
Significant differences in the psychological mindset of successful entrepreneurs of the
experimental group and control group existed after the experiment and after the

follow up at .01 level.

Conclusion and discussion

1. The finding revealed that the psychological mindset of successful
entrepreneurs of 345 students was average. The data showed the lowest score in the
self-efficiency dimension, which could be interpreted that the students were lack of
actual experiences in running the business, low self-confidence as well as doubting
their ability to become a successful entrepreneur. Oppositely the highest score was
striving for achieving dimension, reflected the awareness of the students that to be a
successful entrepreneur, the person must be able to overcome the obstacles with
perseverance, devotion, and resilience.

2. The cognitive-behavioral group counseling (CBT) model was developed
from the concept and techniques of cognitive-behavioral group counseling theory.
The model was valuable in enhancing the psychological mindset of successful
entrepreneurs in university students, especially the students in the experimental

group. The cognitive-behavioral group counseling (CBT) model could be a powerfully
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satisfying experience. The students had discovered, how thoughts and acts are
related as the consequence of one another. Then learned to adapt the methodology
to adjust their thinking process to overcome the negative feeling subsequently to the
appropriate behavior.

3. The psychological mindset of successful entrepreneurs of the experimental
group after the experiment and after the follow up was significantly higher than before
the experiment at .01 level.

4. The psychological mindset of successful entrepreneurs of the experimental
group after participating in the experiment and after the follow up was significantly
higher than the control group at .01 level.

The study had led to a new understanding of the psychological mindset of
successful entrepreneurs of the students in a private university in Bangkok metropolis.
The focus group report of the experimental group members who attended the
cognitive group counseling model for enhancement of the psychological mindset of
successful entrepreneurs after the follow up showed that they were highly satisfied
with the model. They have learned to examine their entrepreneurial mindsets. The
model helped them improving their weaknesses and re-embody a new set of minds,
strengthen their self-beliefs in becoming an entrepreneur, yet to be successful in the
future. Therefore, it is recommended, it should include a psychological-based intellectual
approach as part of the study of entrepreneurship (Entrepreneurial Education) to strive
to create an entrepreneurial mindset for students in every year to be a foundation that

students can use to further their entrepreneurship.
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Abstract

The objectives of this research were (1) to study the online shopping behavior
levels of students, (2) to compare the online shopping behaviors classified by gender,
average monthly income and personality types: introvert-extrovert of students, and (3)
to study relationships between attitudes towards online shopping with online shopping
behaviors of students. The population was 120 psychology students of Kasem Bundit
University. The research tool used for collecting data was a questionnaire divided into
four parts: personal data, online shopping behavior, personality types Introvert-extrovert
and attitude towards online shopping. The statistics used were frequency, percentage,
mean, standard deviation, t-test for independent sample, One-way ANOVA or F-test and
Pearson Product Moment Correlation calculated by using the computer software.

The results were as follows:

1. The online shopping behavior of Kasem Bundit University students was at a
middle level (x = 3.47 from a full score of 5)

2. The students with different gender had the online shopping behavior with
the statistical significance at the 0.001 level. (t-test = 3.879)

3. The students with different average monthly income had the online

shopping behavior with the statistical significance at the 0.001 level. (F-test = 11.193)
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4. The students with different personality types: introvert-extrovert had no
difference statistical significance in the online shopping behavior. (t-test = -.247)

5. The attitude towards online shopping had the positive relation with the
online shopping behavior with the statistical significance at the 0.001 level with a

correlation coefficient of .701

Key words: Online Shopping Behavior, Personality Types Introvert-Extrovert,

Attitude towards Online Shopping
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Abstract

The objectives of the research were 1) to study the experiential learning process
in the process of knowledge management leading to the conservation of Jok Khubua
Wisdom, and 2) to propose guidelines for promoting the preservation of Jok Khubua
Wisdom. The research area was Khubua sub-district, Mueang District, Ratchaburi Province.
The key informants were 19 people; three government agencies, 12 Jok Khubua weavers,
two village sages, and two housewives. Purposive sampling was used to choose
members of the population to participate in this study. The research instruments were 1)
a semi-structured interview form, and 2) an observation form. The data were analyzed
using content analysis and writing a descriptive description. The results of the research
were as follows: 1) The process of learning management towards the preservation of Jok
Khubua Wisdom was the transmission amongst themselves within the family,
transmission from outside the community, and the application of computer technology
for knowledge collection and dissemination; and 2) Promoting the conservation of Jok
Khubua Wisdom fabrics include creating local sages for the next generation, creating
awareness of people in the community, promoting activities to preserve wisdom and
research studies for the development of wisdom to exist the foundation of knowledge
arising from the learning and practice process, and ready to lead to the development of

the quality of life and the way of life of the community to be strong and sustainable.

Key words: Experiential Learning, Knowledge Management, Wisdom, Preservation,

Kubua Fabric
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Abstract
The purposes of this descriptive research were (1) to study the opinions of HRD
experts regarding servant leadership (SL) of human resource developers (HR developer)

of Government Commercial Bank, (2) to assess level of SL of HR developers, and (3) to
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propose guidelines for enhancing SL for HR developers of Government Commercial Bank.
The sample of this study was classified into 3 groups according to the purposes of the
study: The first group was five HRD experts of government commercial bank purposively
selected from the population using snow ball technique and criteria, the second group
was 173 HR Developers of government commercial bank stratified random sampling
from the population, and the third group was eight HRD specialists purposively selected
from the population and according to the criteria. The research instruments were (1) a
questionnaire for HRD experts from government commercial bank, (2) a 48-item SL
assessment with 10C range from .66-1.00, the item discrimination power ranged from
0.704-0.934, and reliability coefficient (alpha) of .992, and (3) a focus group guideline for
HR developers of Government Commercial Bank. The data was analyzed by frequency,
percentage, arithmetic mean, standard deviation, t-test, one-way ANOVA and content
analysis. The research findings were:

1. HRD experts confirmed 48 SL indicators for HR developers of Government
Commercial Bank.

2. Human resource developers of commercial banks had overall SL and also in
each dimension in hish level (X = 4.15, SD = 0.46). The highest level was process
dimension (X = 4.63, SD = 0.52) with focusing on high level of productivity from myself
as well as from others, work dimension (X = 4.18, SD = 0.45) with encouraging

cooperation rather than competition, attribute dimension (X = 4.06, SD = 0.65) with
believing that honesty is more important than group profits and personal gains, and
human dimension (X = 4.04, SD = 0.69) with making myself available to help all my
colleagues and customers.

3. The results revealed genders, working experiences, and position differences.
Female HR developers gained higher SL scores than male HR developers, HR developers
with more than 16 years of working experiences gained higher SL scores than those with
11-15 years of experiences, HR developers with high-level administrative position gained
higher SL scores than those in high-level officer position at .05 level of significance and
no difference found in age.

4. Guidelines for enhancing SL of commercial bank HR developers from the focus

group included (1) set SL as HR core value, (2) make SL core values as one component
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of the organization culture, (3) assign SL role models, (4) require administrator support,
(5) conduct SL developing program, (6) action learning from target group project, and (7)

utilize SL outputs for individual, sroup, department, customers, and bank.

Keywords: Servant Leadership, Human Resource Developer,

Government Commercial Bank
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Abstract

Psychoanalysis is one of the most recognized theory in the field of psychology
which is a widely accepted and studied. Even though, in the present time, the science of
psychology has developed greatly and psychoanalytic theory was considered as an
ancient theory. However, it is undeniable that the concept of psychoanalysis is still
influential, accepted, and referenced in the current psychological circles. The defense
mechanism is an important part of psychoanalytic theory. Throughout the years, there
are many studies that continue to study and develop the concept of defense
mechanisms. Sigmund Freud's idea involves 10 types of defense mechanisms, but, the
present time, scholars have classified as many as more than 50 types of defense
mechanisms. The purpose of this article is to present important knowledge regarding
defense mechanisms. In this limitation, it consists of a scope of the importance of
defense mechanisms, the meaning of each defense mechanism and 60 Thai Version of

defense mechanism assessment.
Key words: Defense Mechanisms, Psychoanalysis
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Aunasashelsassumsiiniuiveulila

wuuUseiiunalnnieda

lnemiluidlaupmam@gyntniudam nszuiun1syinanuvenalnnieldnassuinmu
WeanANRIANATIa WinseuIunsiavunazintuseaudnlfd dnuasiintulaenyaena ki
Vo \ a & Y] Y a a v O = v a a ~
3 winalnmedafannsadunalaainnginssuiuansesn deluiadinisasiauniadiewiie
Helunsrumduuunsidnalnmdnveyana

Ineluunanuiliiewrznanduuuinmes Auud alad iratunus 60 atunwing
(The Defense Style Questionnaire 60 Thai Version) @aiaunlag fivgy) Wisy (2557)

wozmud alad weatunus 60 atuniwine iuwuuysediunasiaduudiialy

Uszidlu n399aeu wagAumnsldnalnvnadnvesyana lasuanuiey wasulanalen1y o
WWunuusienunued Wauleg nidunasane (Thygesen et al., 2008) PsUn1sRSI9daU

A o ~ a a ) Yo Y a a
ANUTRLULAEANILTIBIRNAT e Tnsatunwlnglasunisimulag Aeen unise
(2557) DSQ-60 Usznaulume nalnn1ednduau 30 JULUY wiazgULuuIzivediny 2
o < [ ) 1 Y a [} & v 1 a = =1
A0nd 52U 60 TaA10NY weardadlssauAzhUY 1-9 910 LLAuAI8981989 IUauns Wi
Aeag1a8e wuulssliunisldnalnniednadulivseneudisnalnniadenavun 3 ngy
Usznaudie (1) nalnn193muwuy Image Distorting Defense &dinalnni9dn 10 sUwuv (2)
nalneAnku Affect Regulating Defense finalnynedn 11 3Usuv wag (3) nalnniadnuuy
Adaptive Defense $inalnn193n 9 Usu stamiavumdu 30 JULUU (Thygesen et al., 2008
919fielu Aweyn udse, 2557, w. 28) Mm99 1 wae a1unsagaziuunisidnalnnieia
susuulnuanniign (Defense Score) loaneadsveddadniu azn139INGURI0E19ENT3
Tdnalnnis@nngulnuuiniian (Style Score) anunsaglaanAnadevessuiuunalnniedni
»noU (Bond et al., 1983; Bond et al., 1989; Petraglia et al., 2009; Trijsburg et al., 2000

Thygesen et al. 91909l fvQ UITY, 2557, U. 32-33)
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nqu sduuy
Factor 1 1. Displacement 6. projective
Image distorting 2. undoing identification
defense 3. acting-out 7. splitting self
4. passive-aggression 8. splitting other
5. help-rejecting 9. projection
complaining 10. idealization
Factor 2 1. isolation 7. devaluation self
affect regulating 2. dissociation 8. devaluation other
defense 3. affiliation 9. denial
4. intellectualization 10. withdrawal
5. suppression 11. repression
6. fantasy
Factor 3 1. rationalization 6. sublimation
adaptive defense 2. humor 7. altruism
3. anticipation 8. self-observation
4. self-assertion 9. reaction formation
5. omnipotence

B, 91N “NSANYIAMENTANMTIAvEY war Aiug dled ienatuuus 60 adunwing”

Tne WY1 W1Ase, 2557, menfdnusUs e iumdudie, inninenasuing.

dgUdnszdnAy

nalnysdm (Defense Mechanism) LuiiAaTiEuAuINMSANYIveY Tnyun Nsoed

a ) = 5 [ v [ a
ﬂalﬂmwmLﬂuﬂszmumiwWwiﬂumaﬁaaﬂummmmﬂmmwLwﬂmsﬂuw% 514

ANLULATEA ALIANAIIR azANuAUtesla Yiulryaraanusalsuda Undesnuiesann

Ve 1 = va o o 14 ! < ad v
AnuangnAnAmeng 9 Tngnalnynelinaaud@didsy 5 Usenis laun 1) 10uisdanisany

Tandareinnuantaresual 2) induedluseduialidin 3) nalnnisdnusazuuud

LONANEAIVDINULDITAAU 4) NSLENalNMIInUasuUadls wag 5) nalnniadedinakuuususi

WATWU UMYV AANESINeN
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anuitlafeiunalimadaeliindsmnendlaguuuunsusuivesstae il
mssnwaedusyavsamanniu lassdievesnalnamsususduiivanseie Tudagtununaln
MIFALINNTT 50 JULUU wiazuuuildnuarvesmued Jdidnivnsvanevinladnussinnues
sUsuunalnn1edn wu iduuazane (Thygesen et al, 2008) ladnguuuunalnnisdali 3
nau Usenausie 1) nalnnna3nuwuy Image Distorting Defense 2) nalnn1ednuuy Affect
Regulating Defense Wz 3) nalnnnadnuuy Adaptive Defense {aqtiuiaiosiioflilunis
Usudiunsldinalnmedefe wuutames fuud dlad iaduuusd 60 Seimulaglndiduuay
Aalz (Thysesen et al, 2008) Tudues wuuawes funud alad wnatuuus 60 atumwilng

TasunsesaRdeum@eliularAUTIBNeATealaY WY Wilse (2557)

LONAIID19B

Fuiian eedlaidn. (2545). FmhrvanisUfuRandnmily. gioundiodu.

809 Awedly. (2540). Yadeau Psychodynamic sion1siialsamisdaaglunuuduina .
srsramammans Rauiaded 2). TssRuiuninendesssumans,

@@ Ay, (2545). AATen AIARNATIAUArgYn . Wedlvallssianiuasdad.

37009 Aennlv. (2550). ﬁugﬂumamwﬁGuaﬁmﬁumam% TN IIR MY TETU 153 2. SN,

Topr INATIATIA. (2544). NMIANAUIMUUNAFDUNALANITR DSQ-40 atunwlng. 71897
WeUNngUseT1UU @191300VAIANT. AIATTIRATANAAT LIINBIUIATINIBUR
AMZUNVEPNEAT U IVEaNTAna.

fiwqyn undse. (2557). msAnwigaauinisinveunssfinudalng insaduuus 60 aviu
M lyg. AverdnusuTygrumdudia, univetdeuina).

AUNT YwIINa, Anlen Fandud, wazaunsse yasna. (2544). Iaundauwuudamgulia

a ¢ ,a ¢ © a a v a ¢
WATIEN (WHNATIN 2). LIDULNINTTWUN.

2 '
v a
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