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Abstract

Literacy comprises knowledge, skills, and behaviors that can be related to existing
experience and new knowledge and can be applied to work life and daily life. Organizational
culture literacy includes knowledge, skills, and behaviors that are related to the organization
concept and action plan, which can be perceived as establishing organization value and should

be developed for determining the culture literacy behavior of all organization members. The
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organization culture literacy comprises 3 domains: 1) cognitive literacy, 2) interaction literacy,
and 3) self- and organizational development literacy. The organization culture literacy affects
the image and success of the organization because it can be applied as a practice framework
that goes beyond the existing rules of the organization. Organizational management requires
a desirable organizational culture and creates a culture that occurs systematically and aligns
with business purpose. This article aims to apply organization culture literacy for personnel in
interesting knowledge, understanding, and ability to apply the culture and organization values
for the benefit of themselves and the organization. Hopefully, those personnel might have
confidence in organization administration and also realize what the organization offers and

make the commitment to the organization with enthusiasm and striving for self-improvement.
Keywords: literacy, organization culture, employee
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