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Abstract

Inhibition is an ability that makes one self-conscious, think rationally and considerably,

and be able to evaluate the pros and cons of each possible solution to the problem and
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focuses attention to detail. It includes the ability to control and regulate his or her desire
properly. Inhibition also means a feeling that makes one unable to act in a relaxed and natural
way. In addition, inhibition is an important factor in the social lives of adolescents. While
adolescence is a rapidly developing process of physical, mental, social, and intellectual
development from a child into an adult. Those adolescents also need special attention, care,
and consideration, especially the adolescents living in the digital society era where
communication and technology have a great influence on their lives. They spend their time
with media and technology rather than with other activities. Media has therefore become an
influential and most popular source of learning for youth or adolescents in transforming
information directly to them. Thus, it is necessary for adolescents to adapt their thoughts,
feelings, emotions, and behavior creatively, including a blending of both the acceptance of
the individual differences and the cultural differences. It could be concluded that those stated
information have therefore become influential sources for youth or adolescents in the digital
society era and need to belong. Those inhibitions comprise emotion-maturity or living-
mindfully inhibition, emotion-regulation or control inhibition, peer-relationship inhibition, and
family-relationship inhibition. The stated inhibitions could greatly promote new knowledge
and understanding about the inhibitions and also encourage commitment to ongoing growth

and positive change.
Keywords: Inhibition, adolescent, digital society era
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Abstract

Literacy comprises knowledge, skills, and behaviors that can be related to existing
experience and new knowledge and can be applied to work life and daily life. Organizational
culture literacy includes knowledge, skills, and behaviors that are related to the organization
concept and action plan, which can be perceived as establishing organization value and should

be developed for determining the culture literacy behavior of all organization members. The
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organization culture literacy comprises 3 domains: 1) cognitive literacy, 2) interaction literacy,
and 3) self- and organizational development literacy. The organization culture literacy affects
the image and success of the organization because it can be applied as a practice framework
that goes beyond the existing rules of the organization. Organizational management requires
a desirable organizational culture and creates a culture that occurs systematically and aligns
with business purpose. This article aims to apply organization culture literacy for personnel in
interesting knowledge, understanding, and ability to apply the culture and organization values
for the benefit of themselves and the organization. Hopefully, those personnel might have
confidence in organization administration and also realize what the organization offers and

make the commitment to the organization with enthusiasm and striving for self-improvement.
Keywords: literacy, organization culture, employee
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Abstract

The aim of this article is to present thinking and creativity in songs. The meaning and types
of thinking were discussed including with the nature of creativity and communication through
Thai commercial songs. Case study of successful Thai commercial songs were raised as
examples. The article also demonstrates creativity for communication through Thai commercial
songs which may lead to the development in advertising industry and its successful in raising

the sales of products and services that will satisfy the related organizations in the future.
Keywords: creative thinking, communication, commercial songs
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naudaegas L 295 au intesdleldlunside Téun wuasunumsusuidnunsSeudiu 15
18 WAazkUUUTZIINAINAAANNEIANTININ 30 T HA1MIUATY BETENIN9 0.80-1.00 LaLAIAINY
iesd 89 uaz 92 muddiu adEnldlunsieideya Ao affeanduiusveailesdu
nanFAdenuin 1) AzuuuedonisuiusdunsBeulassuvesin@nweglussduuiunans
(X = 3.25, SD = .818) AzuuudsA A dsasilaesameglussduiunans (X = 2.22, SD =
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ANEIARY: ANLRAIANIEIAL N1FUTUAIPILNITISEY AN

Abstract
The study aimed to (1) study the learning adjustment and social intelligence of

undergraduate students and (2) compare social intelligence regarding the student’s gender
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and academic achievement. (3) study the correlation between learning adjustment and social
intelligence of undergraduate students. The population was 1,260 undergraduate students of
the Faculty of Education, Ramkhamhaeng University who enrolled in the second semester of
Academic Year 2021. 295 undergraduate students were recruited for this study. The sample
size was calculated using Yamane's (1973) method.

The research instruments included a 15-item learning adaptation questionnaire and a
30-item social intelligence questionnaire, both with content validity ranging between .80 and
1.00. Additionally, they exhibited reliability coefficients of .89 and .92, respectively. This
information will be used for the correlation analysis. The Pearson’s correlation coefficient was
used to analyze the research results, which revealed the following findings: 1) The mean score
for learning adjustment was average (X = 3.25, SD = .818), and the mean score for social
intelligence was also average (X = 2.22, SD =.433). 2) There was no significant difference in social
intelligence between gender groups (p > 0.05). 3) However, there was a significant difference in
learning achievement based on social intelligence (p > 0.05). 4) Furthermore, a significant

correlation was found between learning adjustment and social intelligence (r =.754*%).
Keyword: social intelligence, learning adjustment, undergraduate students
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Abstract

The objective of this research aims to compare the effects of online cognitive behavioral
therapy on enhancing self-compassion and mental health among the LGBTONA++ population.
This quasi-experimental pilot study used to compare pre-intervention and post-intervention in an
experimental group. The participants of this study are individuals with diverse gender identities
who are 22-60 years old and residing in Thailand. Of 6 participants, 5 participants are transgender
women, and 1 participant is a gay man. Data was collected at two time points: Pre-intervention
and post-intervention. The tools used to collect data included 1) a self-compassion scale, 2) a
short Thai Mental Health Indicators interview form (Version 2007), and 3) an online group cognitive
behavioral therapy to enhance self-compassion and mental health among the LGBTONA++
population. Data was analyzed using the Wilcoxon Signed Rank test with statistical significance at
level .05.

It was found that there was no statistically significant difference of self-compassion
and mental health between pre-intervention and post-intervention. Regarding the qualitative
analysis, participants who received the intervention had changes in self-compassion. Since
they gained knowledge, they understand themselves to be kind to themselves. Understood
their problems and mindfully control their emotions.

Keywords: Self-compassion, Mental health, LGBTQONA++
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DNANYAINIUNA

vejatnuine 5 83.33

1ng 1 16.67
21N

NNNUUTENENTUY 3 50

Bue 3 50
floglagdy

AFANNUIIUAT 2 33.30
B 4 66.67




NIATININYT WnIneFenwududien TN 14 (unseu-lguigy 2567) 48

NaMTATomMuaNRgIU AzLURATATIIIIANTANADMLBIBINgUT o TlusT T ToULAY Y
IiunmadngudatidaeeulatiLuunsifnuasnninssuilowdduaiismnunmniandenuledlay
aunmin wdsAugansingudsiidanuauuandstuesslififeddynieads azuuuaie
gunmAnvasnguiiegslussegnouwaenaslasumsidinguinundnesulatiuunisiAnuas ngingsy
eI UAT 1 IANARNN AN BIULDILAT AU THIR Mé’ﬂéju?jﬂmiﬁ’mfju%G]ﬂ”lﬁﬁ]WUﬂ’J’]ﬂJLLmﬂGi’Nﬁ’u
agaliififeddymneadn duandumsed 2
AT 2 MIUTBUTIEUANLUANF AL ILULAREALLINAINTUNADALLBIUATGUAINTA AoulAL

N1 SNguInU1dR (n=6)

AZHUUAMULNANINTEUN X SD Wilcoxon signed mean rank sig
ADAULDY rank test
NUNABBY 88.33 11.72
o -.631 4.50 .528
GMIEBRN 94.33 11.37
ATLUUGUNININ
ADUNAGDY 41.66 5.95
o -.943 3.75 .345
GMIEBRN 44.66 5.24
*p<.05

NEALATIERIB IR AT TDUNAYBINgLdnT TaseulatuuumsiAnuasngAnsuilewuaing
AVLIARINTRBALLBIAZEUN TR HAIFINUI

mslafidanuias viadsungudntia s aitednivgseni femlaidenueafiady
thasldBsuianmsidiimngudnialuszgndlddmaliAnyumedmidonuios viligidr3man
st mdauies nadunestosauaylifadunues Bulihddaussiurumuonnniu Sanusn wam
PuuTsAY BTl e M) namismunafuauesiidesaci

"573EnseaTui e NI ud iU newd Uy tamieeiuluudaus nealduda vin
Suililosudaeenluiud senluiuau grils welduda Salaveusovevtmnnmilouiu daeluly
INlATIAEINAINANYDUT DY INTINARUNATIUA oozl UL "

uywdauatym vauihiungudaindn didrsaidenudn nneududlam 35 lan Inss
yiaq Aavds liasButlapmanneseussa deu arudiius viennmsviney Aunaniiligddond
audladstunasity Wuonifivlatu Sanlilanifes Sandeslosturuilymitianiu Susrhiamae
frupneinaty sgaigidnsanitunis uani M) na1ain

wiveninulusenndutiuay naulusT sy waSeuieeslseeil suiiaesindy

w00 idumdousi. I wmgintu TG ex Jymdwusiiasulauiadiesuusun TG lulesiuf
WdloumIAa 19"

gausu agellah vasnsdingudnundn Jiinsunidesenuii fa laduiaseauiuanuidn
s TnennafiadléiFeus nsiindmunaumela (controlled breathing) luszgnildlu
FinUsedriu vilsEiumues dealifeauquorsuelldAty egeiifidnsuminmils uuead N) navrin



NIFATININYT W Inedenwudugn UN 14 (Unsau-dguiey 2567) 49

ol e wuuribiisrersuai@elelm aufes lowmeuildulngs uasidias 15y
lWFusluaedln Aaesuudr.meladn 9 low.. maumsﬂnsﬁaym uazs1lnIstA 1939 9 ?/u’muuZm/
wseiuiuisamsliey Aaslamladu 9 newus meladadn 9 GFuse) Fvaeld §iuduownni’

sl aoamiloudionauvimiu A dmruganituiniu Sustuiniy weuiuiinly
ox1506191 U9 $uinen meuiiuginluid AResaalid weiy lilslAituuy. luAnsaludn”

Snvafidnfamueussnuin danisudesnnsntu livanguasegfuaufionain ogns
11598 (UENNA N1) nan3dn
"nnsaisimsnlivsslemdealanalelm. omiforladuih. Iimns liinaaman Tumsiiuua)
liaalnusianounmiuliuseslsosvil vnesmuudlold sSudosldion exlsfilu. uaffodimam
usuiuaey msrzidesusluly Wildiuruesenyiiueslsoened lunseuda’
waszTuiitaediingy fiirunduiniinasviounnuin mwdandilnedin Tneseauiy

e
U

fhinnguiianuanin yrdnnmd sudunsmuduneuldd livaausadu ldlamsdendaon awe
LLaumLam‘mmmvawﬂwameuﬂmmmﬂmaﬂmauﬂma Fuhngudugilana mmm&uﬂwammawm
antnuasviadlomnuganvesauntinng suveedineiumissuiem s M RPN AT T PR
aulwaiumsmnqmsuu Snitadsinisseann msfginnduiliamesnuindudfienumatnatenis
et dewaliasndnddninfiaudlanuesnnduiivey Wesmnndunineiivszaumsaladondsiunues
dlarmdEnuuuieniunuies ogaigidsaavinumis uwaui B1) ndmdn

"Tmsyaiuuus1 annsaviliriounanels annsavibilsioemarlvuy ieeinileade 9 e
Lifloiwuudn Lildoenitasieslsee s

ez (udae T mileuitosiiresuuyin Tussaumsalmiounimiseslseensd mner
simllousuuay adne 9 Ausslsegiate Aaerrnedmutnlasminnirivadugviesiias
uuy ogiueeeil vaiuuuan ifluuledumesiesa 9 viawariiswiou 9 umsniugalatne
IAEFINUUULT) WUUMEIN NI

(e K)

Suilumdmsens 30 75 mslduidesius er9es uluiesnsdstng Aomslaundes dow
A7 0 9 Ay orevzmllow e AldAmeduazdsamiimuduesdusonlsmydiudle usiiing
oo 9 Sauvy ssmamSeardils mioudilidulateeesifuirdusraimmiossdils dud 9 74 9 te..8u
ez meenluiln viedunwlududragsandils Maedumsauiuuudslitily"

(UNNENNRA B)

‘sudugeulan Aeuthatilaluvieiiseansuansesni . sihAeudI3h AeuThuAsyay
10 9 suvnasaFniunsinnAuly needuiiinaniiluieadnios uasdearuiituiavesii
10939 daautiun1anisuin 9 luursy 81998028A UGN

n1seAUTENa
HANMTIFeNUIUEsanuRgIunacliin AsluuafsUUAINTNREAULBIMAZEUN AR TY
nquilianuvanvangmanagaunadlaidriunsinguinundaesuladuuunisiAnias nginssy



NIATINNYT WnIneFenwududiea TN 14 (uns1eu-quigy 2567) 50

FowaSuadeeummngandenuesiargun mAnlundugiimimmainvatename feienainan
awnd 1 9uAdeFuiidunisiinidalugluuvesulad o1afifesriniidmaliuaidous.as
aundgnu maAnwiluviundunuityaraiuunliufiazgapdsaunsannninileldnisusyynguuuy
saulatii1wIfle WiuWeuiun1swdaynti (Brainard & Watson, 2020) N15ilaun3seninen1sviingy
Invndaguuvuesulavidululdoinnitguuuumdymin wageinflaznanideanisgniuniuain ms
gsudamunnniietie nsldsuudafoudiud viedesunudu 4 meluiemeandn Sudewdeuain
msvhnguuuUd M andsuuuuesulay fingudshiauisarugumsinesduseneuyesaanud
1g (Weinberg, 2021) f33enuinaungnunaulanges vnpurnuuntae lewneluserinedlug
msianta JeilfandngydoauslumadouiusssuvhAnnssungy SwsdiifeAninoinas
Huawmarumileiiviilfnddeduilifinnnuisuwasegaiifed@ymedd auni 2 eglsh
G]’]MWU’j’lﬂzLLuuﬁ’]LQ?ilEJmmLM(F]G]’mEm’Wi@GWL@\TLLﬁ%?ﬁJﬂ’]W%@ﬁmiL‘U?ﬂlEIULLUaQQQ%ULLGnﬂﬁﬁﬂEJﬁ’lFQWJELJ,
yaadd oradumsegidimnuidedeuiisiesie s1um 6 au FefiTedududmuinuuavengy
fegradutiafuddyesrmiaiifianuduiudnsuiniusunavesmsnaaeunmeada laevnauide
fingusognsvunelvg axillonagunniinanAdeiidoddymeeada uifnnauiselingusinedis
YUIALAN ﬁiamagﬁmﬂﬁwamﬁ%’ahiﬁﬁaﬁwﬁ’mmaaﬁa (29919 WoWwI, 2544)

fainaTinseiidanuninasfiounaveanguinuiiaseulaiuuunisiAauaznginssuiiie
S HasRANLLAIINIANfenURwAEa YN NN wudmddlasunisvingudaundn ginsainaiy
WasuasAnfumsmanngansenues fiinsuifammuimiuiiladesnislafdenues waglfi
anugitlFanmsidriunguininlulssgndldludinusedTu dewalinsmedmidenuies ¥inld
anmsiminues nafunuiosliosaaylifadunuies Tiiddlaussurmmuennnty fmusnaues
sty sezviinginnudnnaud il Sudhamiietuasianuuandsiu eilsiidisuin
anudlauasiuveniiulafudeiuwas i v‘iﬂﬁ’hjiﬁﬂiﬂmlﬁm Aanmsdeulosfuinuiymiiaty
ST mneruimuesdiaffissnniu Tadu uarsensuanuiinueswueaiuiy Sauainnis
Hnvusaumela (controlled breathing) %QLﬂuLMﬂﬁwﬁwmmiNauﬂmsﬂfdﬂizqﬂ@‘lﬁiﬂuﬁ?ﬁmﬂszﬁﬁu
ylSwiiunuies dealiimuaueualldfiu SwenadoatuesdusznouresauammngfonLes
fszneulufe armiliwansonuies (selfkindness) Anaiduuyudnvu (common humanity) uag
n5ilad (mindfulness) (Neff, 2003) AutanaRddegings Giirsmssnuinginguieugam
yednnmi Audunmsmuduneuldd Livaausadu ldlanmadenldsinm e Tiidedivengauii
TandniAnmnddnteunans fuangudugilena mmmwﬂwammaqﬁumamwmwmaﬂamwmaﬂ
Vs TnuN suvnedanafumisssudenaliile LLmvavuaamn:ummauiwaiuﬂmnfmamsuu
S adinmanenui mefifindudamefmandufenmanvaemane dealiEidnsugEn
frudilanuonnnidufiey WesmnauAniuninesivssaunsairdrendeiuaues Wilanidn
LUURENiuALLes

namITelaFnamandinunm ddlmiudauds eraidleanan 1. wuanguiiegaites v
Tinswasuuasnmsiinsgimnsainliiiaded ey 2. guassevosmaingudsmiinguuuuseulay
evdma iR g s dan B serinansvindnU e



MIATINTINYT W INgaenwNludin TN 14 Wnsiad-dguigu 2567) 51

dadninluauide

mideadatidunsinumindes (pilot study) ienaaeuaandululdvedusunsunsings
ooulai@athtanuumsAnuasnginssuiileiaiuainsaammngandenuleauazauA M Inlunas
AvaIMaNEManA naaeufuiit1smdiuou 6 au Fdsifimuunndnsesesndnualmameann
Feenvedilianansniilussdsdnaudiiamumannuanemanaldiomn Sntsnuitetullidndi
sunausidaEon alfasdmamAdesenues Sdidldinanmsdu Jeidlreatetutllaunsoly
91984l4

Jalauauue

Foruanuzdmiunuidoadsdialy

1. msiiiudnugidnsniddonguinvndaesuladuuunsifauasnginssuiieladuainsniny
mRnARDALaIATALA IRl TY

2. ensfimsfnwilovnasadisuifisusewininguvnasauasngumunuilofus unaidoetng
Dugusssu

LONEI581989

Usenitun Guaiaan. (2558). #aveengunIsUsnyngsdn e uatlyymoanssuildeunonuianalaly
amanualnNTNmMe MsUszdumueaaiioning uazanuunmINganenuedluass iegulne.
[netinusUS ey v Unidie, unansalamvmiviends]. Chulalongkomn University Intellectual
Repository (CUIR). https://digiverse.chula.ac.th/Info/item/dc:21271

o AnRsseing, uay Matthews, A K. (2560). Ussidiuiiiendsstusfiendlunmsfinuisenumannvane

mameluaungudesmandlulsemalng. 2155750150eIUI8 304 I%MaEg v INGR, 31(2), 1-15.
https.//he02.tci-thaijo.org/index.php/JPNMH/article/view/105083/83535
USgA NnfdseAna. (2562). WUUTIaeIRNATenluAUNGIToE: NTOULLIANYBINILEEMNEUNNAA

TUAUNGUTREMANALANAANTIY. 275579NTTNEIVIATNITUALGUN IR, 33(1), 1-17.
https://he02.tci-thaijo.org/index.php/JPNMH/article/view/184994/130517
Wiln wiums, eusIns @55, §1AnT JuUseEsy, wasunua wselngy. (2562). Ussaumsalvesyv

AMUsmniivinuAuguUimsndemmannvaneynaweluysamalve: Ms3devquigusn.
Rajabhat J. Sci. Humanit. Soc. Sci., 20(2), 380-393.
https://ph01.tci-thaijo.org/index.php/psru/article/view/201221/154780

89918 eriand. (2544). SrunavBsIVIRdeUVNRERR: Temsmildmumsimusmaegaiionive.
375?/1/2797775’51/@‘75’97{ 7(1), 1-19. https://so06.tci-thaijo.org/index.php/BSRI/article/view/1974

Asano, K., Koike, H., Shinohara, Y., Kamimori, H., Nakagawa, A, lyo, M., & Shimizu, E. (2017). Group cognitive
behavioural therapy with compassion training for depression in a Japanese community: a single-
group feasibility study. BMC Res Notes, 10(1), 670. https.//doi.ore/10.1186/513104-017-3003-0

Beck, A. T. (1964). Thinking and depression: Il. Theory and therapy. Archives of general
psychiatry, 10(6), 561-571. https://doi.org/10.1001/archpsyc.1964.01720240015003



https://digiverse.chula.ac.th/Info/item/dc:21271
https://he02.tci-thaijo.org/index.php/JPNMH/article/view/105083/83535
https://he02.tci-thaijo.org/index.php/JPNMH/article/view/184994/130517
https://ph01.tci-thaijo.org/index.php/psru/article/view/201221/154780
https://so06.tci-thaijo.org/index.php/BSRI/article/view/1974
https://doi.org/10.1186/s13104-017-3003-0
https://psycnet.apa.org/doi/10.1001/archpsyc.1964.01720240015003

NIANTININYT WINgaenwNUudin UN 14 @nsiad-guieu 2567) 52

Beck, A. T. (1993). Cognitive therapy: Past, present, and future. Journal of consulting and
clinical psychology, 61(2), 194-198. https://doi.org/10.1037/0022-006X.61.2.194
Beck, J. S. (2011). Cognitive behavior therapy: Basics and beyond (2nd ed.). Guilford press.
Blatt, S. J., Quinlan, D. M., Chevron, E. S., McDonald, C., & Zuroff, D. (1982). Dependency and
self-criticism: psychological dimensions of depression. Journal of consulting and
clinical psychology, 50(1), 113-124. https://doi.org/10.1037/0022-006X.50.1.113
Brennan, A. M., Barnsteiner, J., Siantz, M. L., Cotter, V.T., & Everett, J. (2012). Lesbian, gay, bisexual,
transgendered, or intersexed content for nursing curricula. J prof nurs, 28(2), 96-104.
https://doi.org/10.1016/].profnurs.2011.11.004

Brainard, R. & Watson, L. (2020). Zoom in the classroom: Transforming traditional teaching to

incorporate real-time distance learning in a face-to-face graduate physiology course.
The FASEB Journal, 34(1), 1. https://doi.org/10.1096/fasebj.2020.34.51.08665

Carvalho, S. A, & Guiomar, R. (2022). Self-compassion and mental health in sexual and gender

minority people: A systematic review and meta-analysis. LGBT Health, 9(5), 287-302.
https://doi.org/10.1089/1gbt.2021.0434

Koken, J. A, Bimbi, D. S., & Parsons, J. T. (2009). Experiences of familial acceptance-rejection

among transwomen of color. Journal of family psychology, 23(6), 853-860.
https://doi.org/10.1037/a0017198

Mayasari, S. (2022). Cognitive restructuring techniques in developing student self-compassion.

Journal of positive school psychology, 6(3), 2564-2575.
http://dx.doi.org/10.2991/icei-19.2019.22
Neff, K. D. (2003). Self-compassion: An alternative conceptualization of a healthy attitude toward
oneself. self and Identity, 2(2), 85-101. https://doi.org/10.1080/15298860309032
Pepping, C. A, Lyons, A, & Morris, E. M. J. (2018). Affirmative LGBT psychotherapy: outcomes of a
therapist training protocol. Psychotherapy, 55(1), 52-62. https://doi.org/10.1037/pst0000149
Rehman, Z., Lopes, B., & Jaspal, R. (2020). Predicting self-harm in an ethnically diverse sample of

lesbian, gay and bisexual people in the United Kingdom. International Journal of Social
Psychiatry, 66(4), 349-360. doi:10.1177/0020764020908889

Weinberg, H. (2021). Obstacles, challenges, and benefits of online group psychotherapy. Am
J Psychother, 74(2), 83-88. https://doi.org/10.1176/appi.psychotherapy.20200034

Wood, J. V., Saltzberg, J. A, Neale, J. M., Stone, A. A, & Rachmiel, T. B. (1990). Self-focused
attention, coping responses, and distressed mood in everyday life. Journal of Personality
and Social Psychology, 58(6), 1027-1036. https://doi.ore/10.1037/0022-3514.58.6.1027

Yolag, E., & Merig, M. (2021). Internalized homophobia and depression levels in LGBT individuals.
Perspect Psychiatr Care, 57(1), 304-310. https://doi.org/10.1111/ppc.12564



https://doi.org/10.1037/0022-006X.61.2.194
https://psycnet.apa.org/doi/10.1037/0022-006X.50.1.113
https://doi.org/10.1016/j.profnurs.2011.11.004
https://doi.org/10.1096/fasebj.2020.34.s1.08665
https://doi.org/10.1089/lgbt.2021.0434
https://doi.org/10.1037/a0017198
http://dx.doi.org/10.2991/icei-19.2019.22
https://doi.org/10.1080/15298860309032
https://psycnet.apa.org/doi/10.1037/pst0000149
https://doi.org/10.1177/0020764020908889
https://doi.org/10.1176/appi.psychotherapy.20200034
https://psycnet.apa.org/doi/10.1037/0022-3514.58.6.1027
https://doi.org/10.1111/ppc.12564

NIATINNYT WnIneFenwududien TN 14 (uns1eu-lguigy 2567) 53

174 14 v 1 = dg! a [<] (% 3 (- 1 =
ANNLVIDNEY ﬂag«jauaﬂ 1N NY \‘ﬂ‘u‘Ui UVINTININIUVDINUNITUDIANTINTIATILUNINUS

Empathy at work among civil servants of a government organization

Received: Nov 23, 2023 Revised: Feb 7, 2024 Accepted: Feb 14, 2024

Yadnn s 2t nushia
*$98u veweswy “alvwny Wanlay

" alita Dach-pao “Metinee Tanongkit

*Rungsima Homsettee *Nuchchamon Pramepluem
TInIN1gnaIINIINLAL IANTT, AMSANYIANENS, UNTINEISEIIUAILK
"Industrial and Organizational Psychology, Faculty of Education,

Ramkhamhaeng University

*Corresponding author, E-mail: lalita.d@rumail.ru.ac.th

1%

unAnga

madeihjsinwarudiondilagBustrsdntsluuiunnsvhou uasuumemsdaadunidien
ilagEuogadndsluuiunnsinuremiinnuesdninads wnsifeeendu 2 sves Tdun sweedi 1
WumAdeidetiina iiudeyameuuuasunuainnguiiodns $1uiu 40 au wagszeeil 2 1Wun1sidends
Aaunm ufeyalrenmsdunuallednuaznisaununnguiuilideyadiuiu 9 au nanside wui

1. nguiegilszduaudtonidilagdusssdndduniunnsinuremiinauesdniniasy
ogflusgduunans (Aade 2.91) fafumnudrenidilansersual (Anads 2.95) uazdumuden
dlamstlyan (Fiade 2.87)

2. Yedvdnyaradnume 01 uavergnu ldfienudiiussuanudtendlaBuesndntdduuiun
msvhanmesiinauesdmsmasy uitiidoduyaradulssimmsing danudniuiuanudrondlagdu
othaEnddluiunmavinuremnnuesdnisnals egilteddgmisaiafisssu 05 Tnstssannisdined
uanssfuiiastessduaudtonidladduesnsdindsduusunmevhouiusnsedy

3. ulsemsduaiumnudrendlagBuesEntduriunmaheueminnuesdmsniedy widdidu
(1) wlevemsimnseRuyAna Usenausie 3 wanns ki nmsiiasantesases nsnsefesedu wasnshidadu
Hemauifanuuandn (2) Wenemsiannsssunguuazesins Ussneuse 4 vénms liud anudaaulums

o

Mvuaulsuguar ausssiesnnsiuaenitlag duegwdng duuunnisvinem Msivuainueinng

[

a v A

fnsanasmAndenviadouduvligunineoriuamidiendlagdusgsdndsluusunmsinem ms
Hnousuuardnnanssuuenivilonnaunduaiuanuienidlagdueg 1dngduusunmavinnu uagmsaiuayu
unumvesiiunsudWienudnendiladduegdngduuunnevinnu

AdAey: anunendlagdy nsihnu ninnuern1sniasy


mailto:lalita.d@rumail.ru.ac.th

NIATININYT WnInedenyudugin UN 14 (unsau-dquiey 2567) 54

Abstract

The study focused on empathy at work among civil servants and practice promoting empathy
at work within the government organization. The study had two phases of study: (1) to examine the level
of empathy at work using an empathy at work questionnaire and collect data from the sample group of
40 people; and (2) to explore the existing policy and practice promoting empathy at work using an in-
depth interview and focus group tools and collect data from the key informants of 9 persons. The results
revealed the following:

1. The empathy at work of the study group was in the level of moderate (average 2.91 from
4) including the emotional dimension (2.95) and the cognitive dimension (2.87).

2. The personal factors such as gender, age, and year of service were not related to empathy
at work among civil servants. Only the employment type was related to empathy at work at the
statistically significant level of .05.

3. The policy to promote empathy at work among civil servants was classified by two levels of
operations. First was the individual development policy and practice consisting of (1) considerations, (2)
enthusiasm, and (3) not rashly judging individual differentiation of co-workers. The second was the
development policy and practices of groups and organization levels consisting of (1) identifying explicit policy
formation and organizational culture to promote empathy at work, (2) applying empathy at work competency
as one of the promotion criteria, (3) providing empathy at work training and job activities to encourage

empathy, and (4) promoting the leader role as the empathy contributor and supporter.

Key words: empathy, at work, civil servants, government organization
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Abstract

This research aims to 1) study the levels of organizational engagement of teachers under
the Bangkok Metropolitan Administration, 2) study the levels of selected psychological factors
related to organization engagement of the samples of this study, 3) study the relationships
between selected psychological factors and organizational engagement of the sample group,
and 4) study the selected psychological factors affecting organizational engagement of the
sample group. The samples of this study were 375 teachers under the Bangkok Metropolitan
Administration obtained from Kerjcie and Morgan (1970) tables and purposive selection with the
criteria of cooperation in collecting data, including the Vadhana District Office and Suanluang
District Office. The instrument used in this research was a 4-level rating scale with validity
checked by the Index of Item objective. Congruence was equal to 1.00., item discrimination
value was 0.53, and reliability value was 0.93. The data analysis included frequency, percentage,
mean, standard deviation, correlation coefficient, and stepwise regression analysis.

The research results were as follows:

1. The overall levels of organizational engagement among teachers within the Bangkok
Metropolitan Administration are exceptionally high, with an average score of 3.26. The engagement
levels in the mental aspect are particularly high, averaging at 3.52. The commitment to staying
within the organization is also strong, scoring an average of 2.99, while the foundational aspect of
engagement is very high, with an average score of 3.28.

2. The overall level of selected psychological factors influencing organizational
engagement among teachers within the Bangkok Metropolitan Administration was notably
high, with an average score of 3.54. In particular, the dimensions of work nature and agency
relationships received very high ratings, with average scores of 3.54 and 3.53, respectively.

3. Key psychological factors were found to have a positive correlation with the
organizational engagement of teachers under the Bangkok Metropolitan Administration, which

was statistically significant at the .01 level.
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4. Selected psychological factors have statistically and significantly affected the
organizational engagement of teachers under the Bangkok Metropolitan Administration, explaining

36.20% of the variance in organizational engagement.

Keywords: organization engagement, psychological factors, teachers of Bangkok

metropolitan administration
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Abstract

The purpose of this study was to evaluate the level of innovative thinking of Prathom 4
students at Wattana Wittaya Academy through the use of the CCT Thinking School Model in
teaching and learning process and to compare the students’ innovative thinking skills before and
after participating in the CCT-TS Model-based curriculum. The sample consisted of 15 students in
grade 4/6 of Wattana Wittaya Academy in the academic year 2022 by purposive sampling.

The analysis of Prathom 4 students’ innovative thinking skills, both individually and
collectively, revealed that prior to the experiment, students exhibited innovative thinking across
all four areas and overall at a level in need of enhancement. Networking skills were found to
be at a moderate level. The skills were ranked in descending order of proficiency as follows:
observing, questioning, making connections, experimenting, and networking. However, after the
experiment, students showed improvement in both individual and collective innovative thinking
skills to a good level on average. A comparative analysis of the innovative thinking skills scores
of Prathom 4 students before and after the CCT Thinking School Model-based teaching and
learning process revealed a statistically significant increase at the .05 level in all aspects, with

posttest scores higher than pretest scores across. This aligns with the research hypothesis.

Keyword: innovative thinking skills, teaching and leaming in the form of church of

Christ thinking school model, Prathom 4 students, Wattana Wittaya Academy

unin

« A a avyd I % & adda Yy, & v a

dielasnldsumnuAnlaiiletus Auaewitdiala” asmulainnsaadunisuansesnves

rnuas eyl [udsdAguaziidvinasomsaiuiiavhliininensuazmeluladlin o Ju
WszayEdIanaAn warindAnuldlunisussRvganuUasdiing q i vililanasyani
TWege3an5y ananudidyaanan Jalafinnsszynishaliluwaunisfinyuisn® w.e. 2560-2579
Whnneanutiniseu (leamer aspirations) lnggaimuninssunnaulilnudnyusiasyinyeauns
asvassAkan1saseuinnssy (nansnisaninisfine nsens@nyIEng, 2560, U. 2) AeiU
o v v [ w¥a Y 1w 14 (3 N, & o
Uiy iuan “3an Swiiu aieassAmalulad” (Ussens Junslewn, 2560)

anmumsallaniUaeuulasnudeyalnasuarenuinaeniian dwalviiawinnssy (innovation)
Weanasygialan Wnueuviarmssui 21 (the partnership for 21st century skills) lasguvinuegnisan
Nd1Agld 2 vinwe Ao ARSLSUAS NATIALAEWIRNTIN (Creativity and innovation) AUAnBE NSl T
(critical thinking) uazmauiam (problem solving) uinnsndadudddyuanduiat inmud sl
yAARIIuT 21 (Lee & Benza, 2015) fatfumsdnaiy sinwenisandeianss Imﬂmﬂumuwsﬂuaﬂu
(innovative thinking skill) (Weiss & Claude, 2011; Ovbiagbonhia et al., 2019) tws1gLJust nueiidnd QAo

° Na ¢ o ) a Y 1 = o | v R Na

N3AseInuyed nludmsiauinnssulug (Gregory, 2013) Feazilugmsuataymvsenaungin
uywduardnulaiyinani (Desai, 2018)
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Ussmelnelsimudniy uagiimssdnduulovnonsusuasuiitumsdundeunmsiauntumgn
APAIUAIELINNTTULYANUANAT19ATIA maﬁ’wé’ﬂqmmmumawmaﬁnmsﬂguﬁugm NNSANTIY 2551
Inamesemudndny enfuinuemsAndainnssu Telstmungamnglude 2 agulii dEoudedimmusg
asansalumsientsin msudlatayn nsléimalulad waeiivinue 330 Idfinsiwunaussourd dy
veu Seul il uanuaInsalunsAsingIe madaanen msfnewaieeEssd msfneg1edinsig o
uazmaAnegaduszuy Wehlug nmsedvesdmmuasasauimnsnlyl « selu (Msevsa@nwBms, 255)
Edward de bono tinwamunn1sAnaudiAsy a1ntisde teach your child how to think na1331 “vesuisy
Adlnejiige Msansnsoueuliiuin 4 veunld Ao mmaunsalunifndleduuies” (The geatest gt
we can give our children is the ability to think for themselves) ganaaoiiu 391501 WIHY (2562) Na1331
MmN dsaunay s AN oLvesUsEng S sulitismiousom s T inlurnisui
21 fu feudnyilewhemsdsdinvesnywd feududousariiodimug i q ignAndusenn
ogennine Jeyaiinmsidsuulasegwioilesuarmindademalyt Aauianssu (innovation) ilewain
iAswgnalan

FinwensAadeuinnssudunisfnassassaaddvdiiondamuasinuanunas g iundans
AONAAOINULLIAIINAAYTEY Harkins (2008) nanyinisAnwlugavesnsudauinnssy 1saseuandu
waslimsdaaiumsainsuinnssunsSeuiediseiiies lnsanusuilevesinGeu a3 uaziunases
Tnelamzagaeu \ududdyiidesinianssuumazeenuuunsiouiivansauiugBoussavannvane
ilidnesInieeniiiu esnnaaes eenUjiRuasiiaanuguaynawiulunisvifanssusiuiuag
Tsedeuimuninerds daiayadsuisanasandnslulszmalnenasanzyinnu wuenudidgda
NFEUIUNTIANITS HUNNTADUMU Akita Action (Friinnuavinisaninisine, 2561; ddnauius
Ramsine, 2562) I samsSsunsasuiodaasunsyuumsaniAuTnS oy Tnewauwwnie
mnzauiotluuszendldlunsdansSeunsaouiidauaiunsyuiumsanliiuinFousssulszonn 1
13n315UUU CCT- TS Model (the church of christ in thailand thinking school model)

iesnnimunmsveadniolszoudnw lnsameinSouussandnwmeulmeiduioiiaes
Adsanndun Tneemzdumsiiou msmvana Andiaesiaznsudtay asnsadadulase
s wazinislasesesnoudndule InsiauernuAniuwaznisiunumlunsthiewdengy naeniu
advarsdadn 4 WAty dnfulunsinideaddfiteldinmsdamadounsaeulagldsuuuy cCT-
TS Model silfifteieiuasainuemsndeimnsalifuindoudulszoufinwndi 4 dedunsiindy
waznseuliBouldBounsruiumsuddymedwaisassd fandedanalunmamdnoy Sanufn
Huvesnuies efvmetudug nduviorsduiou nnnadouiiuulfmiuiudiodatusasiu agtae
diyenuanansalunsyuIunsAnvewsasauli ez ANt thlugmsaiauimnssuiieudleligmi
Antu Wunmaismsumasieuaulindouimgamssed 21 delu
119 Us2aIAYINISIY

1. ieAnmssdumsAnduinnsadagldsuuu CCT- TS Model wasinoussdutulszanfng
Ui 4 lsaBouianivends
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2. WiBSgUgUNNYENISAMTINUIANSSUVDIUNLSHUSEAUTUUTLOUANIUN 4 NOULATNAY
nsnaaedagldnsyuiunsinnisiieunisaeugUikuu CCT- TS Model

AUNAFIUYDINITIIY
UniSeusyiutuUszaudnuUn 4 dazuuwinyensAndainnssuvaassunigguiuy CCT-
TS Model aaninfneuisey

/AU
1. Usznsuaznquiiegng
Uszanns e TniSeussiutulstondnundi 4 TseSewSauinends Ynsine 2565 S1uou
176 Au M3daripaSeudunuunaseuanng fsssdunsunans wasmsianegluieaudodu
nduiegs e tnidsussiudulssoufinui 4/6 Weadou STAMP Tsadouiamuing de
TAanlngn15LEnLUULE1Z9 (purposive sampling) 311U 30 AU LazAAEaNul 15 AU A1NLNTIAIS
AUIUAIAZLLUTIR UG percentage 71 50 ANARLUABUA T INEmEnS S1unniFeufiaey
Tavn 30 AU Sewwunsiuugeunntesumann
2. UuUUMsIvY
nMeasiildunsideimessuumuTrwasSouiioudeunasndinisaaes
3. e fldlunside
HovnnguansenaBeudinemans sedudulssonfineli 4 vieaFou STAMP vemdngns
annuAnwlsaSeuiaunivends Bemmgdoluiuuas S1umu 7 uay
4. FuUsiidnw
4.1 fudsiu Ao NMsInnsiseunsaeuguluy CCT- TS Model 4 6 Funou WWun 1) @31
wsatueals 2) saduimuadnensdeus 3) duagaisenuAniluvesnues 4) Ane/Aaduy
ndu/Aavistudeu 5) thanudlulluanumsallu 6) azvioudn/lideyadoundu wazagUua
4.2 fhudsana A Tnwrmsandeuiangsy Uszneudae 1) msdann (obsening) 2) n1sia
10131 (questioning) 3) M3ifiaxlen (associating) 4) N15MARBY (experimenting) 5) MsfiaT v eduiig
(networking)
5. indesflefldlunside
5.1 wumsdnnsBeufilodiuainvinuensandadansslneldnszuiumsdansiEoums
aauguuy CCT Thinking School Model L%iaangﬁaiﬂﬁ’mm 109U 7wy a5t umnsEUILNg
JANsisEUNSaeuIULUY CCT-TS Model dmsaniiunis 6 Fumeu il Tuil 1 adrauseumals el
Aiseuala 1ass funulgm/Aeade/ Usedufiaula 1as3 Feladunn deades Wewhde Jgm/de
axdfe/Ussiuiiaula dufl 2 Swdufimuadmenensidoud §3eudeniatefiaula saufuimun
WmsnglumsFeud duil 3 FumeadwenuAnidurewues fi3suadlefuaoy wanmnfnssumud
AfesinuznsAnditvue finnsanussdiuiiddy Lﬁ@ﬂﬁ@ﬁuiﬁ]ﬁaml,w@;amwa ayUUsziuddry a3
auAnidurowues Tuil 4 Aeg/Anidundu/Anvisiudou delmi3ouddmdnlumauaniudsuGeus
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mmaaa%ammﬁm%ﬂmLLazaqﬂmmiﬂmammm/ﬂﬁm WARINOANTTUVRILNAR WU Aseniinly
AANLEINTaveILeY envulazjshlumsmivarauseney Wemwengwlunsiansamdngu
wardayasgndmena dastlumsAnuazdnduls aunsadudey aguussnuluaufnvenuies
néAnnduanioen aulaysmesiiunnss lanesuilsaruAniu damuiuiisvey fimnuseunsy
finsandoyaiildineduseuneudeudnaule 4uil 5 hanudidluanumsallvi GEeumindeyad
asUlaannguuniiansan Tasasg adradumnufandnvesmues dianudandnvesnuiesiuldly
aonunsailvl asUAeildi3ouduarainemuitunln VssdiumsGeuduemuies tuil 6 avvieudn/li
Yoyadoundy wavasuna fioudsuasyioufnvowmuiesessauimmana Uszdumues deglsivildq
fiadlandaililif uazasusuusiesils

5.2 wuulssidiuiinwensfadeuinnssudinasinislinzuuuiuadu 3 ssdugunin fe
JEAU 1 SAU 2 S¥AU 3

6. MaiiusIuTINdoya

Afeldddunsivieyanudunoudld

1. fidedaneinwensAndauinnssuvestiniGouteunismnaes (pretest) anaaunsaii
vuadufunguiogaildlumanases Taglduuuyssduiifiseatetu andliasuuudnidoya
wAnsznesLiug (baseline) vastiniFouudazailuudazinue

2. ﬁ‘i%’aﬁ%ﬁumimamaaummLqumif{’]’mmiL‘%umiaaugULLUU CCT Thinking School
Model TunmaBouil 2 $1uu 7 unu Tnsaeuddamias 2 Yu iluszozinm 3 & Ssluwsiazunus
anunsaifignadatulunisdidufanssy

3. iloiadafunisasunduiiegnauda gifediasuuuildannnisdanafinuenisinids
uinnssuvesinGeuivssidiuneulasndaFouniieszideyaiienSsuifieuinuemsAndauianse
vosineu lnenmslinseimaadfiugiu leudaadeauads sdmdesuunnsgu adevay
LAENAFOUANURFIUAIENTNAGOUT (t -test for dependent sample)

4. asunamTiinTenteyauazdnvinsgaunsidesely

7. MINATIEVTRYa

iAfelddtunmihdeyafildanuuulssdiuluieses fd

7.1 adfiugu teudaiads (X) uazArdmdonuuinnsgiu (SD) lneiaziuuanuuy
UszdiuinuensAndauinnssunounasdsnsmaaesndiam Aneds (0) Adudotuunmnsgu
(SD) AedAsaziuulneTnlFnnAtdsnzuuLseiy TasthezuuuAeAsTef U 5 fu sy
delldnzunusin (rruuufmedeneruviiiy 15 azuuw) ntudammsiiiieliaiaiedgiuen
Azl 3 Aziu uwanarazuuuadsiduulfiiisuiunasifiossyseduinuensands
uinnssuvesindeu lnsulannsidunsniadu Wy 3 Trezuuy

7.2 mawsuifisunasnessninsnziuuldsrinuznsAnduianssuvesin sudeunay
MAIN5IANISISEUNSARUTURUY CCT Thinking School Model Ingl¥aiiin1snageui (t -test for

dependent sample)
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NaN15I8

YA v o

fAforiauenamside dail
1. azwuuindeiinuensAndauinnssuvesindsussdutulszonfinui 4 nounismeaes
Tnesnmazesuoglusziumsdadiy Tnosuldnzuuueds X=149 TesuSeddunzuuuiade
nnnluties §si funisdann (X=1.50) funisvnaes (X=1.50) funiaidesles (X=1.40) wasdu
msstasan (X=135) snifudnunisaiaeiotseglussduneld (X=1.85) dauasiuundsnismanes
wunSeuliaziuuinwensAnlainnssy Taesi X=2.84 sesuynituegiuseaun lnelnzwuy
Feadndiu fail Frunismeans (X=2.88) Fumsasiaaiens (X=2.85) frun1sherian (X=2.83) 3.
sumsidienles (X=2.82) uagfumsdans (X=2.80) fauandlumanadl 1
2. nansU3suifuazuuuRdsinuemsAndeinnssuvesinGsussdutuussaufnui
4 Aounazndinisnaaedlaglinszuiunsianisiseunisaeusuwuy CCT Thinking School Model
AILATNAADUAIT NUTT TNLSEUINITAATINIANTTUTIEAUNNATUNEINITNAGBIZINTIINOUNIT
yaaososnsiiiodAmsadifisedy 05 Ssaenndosfuauyigtunsideiiaall duandumsned 1
ATeN 1 Al dudesuunnnsgiu wasnanssuiisuasuunrinugnsAndauianssulagld
n3zUIUNTTIANISSeuNsARUULUY CCT Thinking School Model wasiini3aussduty
UszaudnuU7l 4 founagndsnsmaass lunmsauaz ey

N9UNITNARDY WAINIINAADY
TINYZNITAALTIUIANTTY (n = 15) (n = 15) t df Sig.

X SD X SD
1. Munsdaune 1.50 0.39 2.80 0.24 15.26% 14 .000
2. m"'mmié?aﬁ’mm 1.35 0.39 2.83 0.28 16.57* 14 .000
3, gumsidesles 1.40 0.48 2.82 031 | 12.20% | 14 .000
4. fUNISNAABY 1.50 0.35 2.88 0.27 19.04* 14 .000
5. UNITAT ATV 1.85 0.21 2.85 0.18 | 1833* | 14 .000
37U 1.49 0.29 2.84 0.22 25.80* 14 .000

AsanUsena
a v a I3 a [ dy
NNANIFIVY UUTLLAUBAUIY Aal
1. AU NYENSARTIUIANITUYDIN NS BUSLAUTUUSLONAN®IUN 4 159581 IuINe18sn
ISgumegULUU CCT- TS Model wuinneunsnaaestinisuinsfndauinnssuseniu 4 auuaslay
wegluszrumsduasy dwaunisaiiuniedigegluszauneld Waleersuuunuiinunsasig
P30 lAATLULINNTIAN TBIINADATUNITAUNG NINARDY kazNsouled dansmun1sAsAIula
) ~ ] o a v a ) ¢ M v v Y - ~
ATLULLRETIEN dOnRRBINUINATEYDIRUNAYS NSanT3A (2561) NiAnwTnSeusyauUsEOuAnYIUN
6 1595 UANTIUNINGIAUASUASUNTILIA BIASNY AnUUITY WU wazanSan1sAnwlaainnig
PAFDUNDUS TU WU NS UTN¥ENISAALINNTSUANNIMNUNTANNUANIEY LiasntnS sl
HugmauUnsEUIUMIARTeas 1w iInngsy vilvanudaliansoinlulynulease ussdmsumiAded
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wuhAzuLueAEvdIMsaaes thizsuliazsuuunsnidaianssumndueglusedud Tassumsmaaes
¥pzunusnniian sesasanfe msadaedotne s uasnadenles dausunmsdansldazuuy
tieufign madaRanssumMaEeunsaoug LUy CCT- TS Model ansnsaiaiuaiisvinuymsanidsuinngsy
Taduliistoadummginnsdafnssuniadsunsaousyuuy CCT- TS Model iunsiaiuadig
vinuelrAugFouluiunssiiened dunsAndansest sunssiansagia fumiuansE
a¥19a53@ Sinuedunisieas invenisldinalulad wasdinuedin nmsdansiSeunisaoudnan
aonndosiunINsTansAnwmumssesyaAn1sfnwiusiand wa. 2502 idndnEeunnaudl
AnuanInsalumsEeuiuasiannauedld warfioininEoullmuddyiian nssuiumsdansdnudos
duasulinissua TR AUIAUSITUIRLALANANSAIN (NTENTWANWITANS, 2545) @aRRd iU
(380 Yriwmg, 2561) NA1731 NM1IIANSEBLSALLLIAA Akita action model WuNsdaNsE LS veadias
AKlTAImawaﬂmimmﬁm Toiun 1) ﬂ'ﬁlﬁ&luiamaaﬂmmmiwmﬂﬂuWULLauLmﬁmmm&muLaa 2) ﬂ’]iLiEJ‘LJi
WEUVU Wag 3) NSIS8U3IT9AINNTSALARNUNILA Y AULBY uenMNivdsnmaassiniSsusER ULy
UszauAne Ui 4 m/lﬂwmiﬂ@Lsuammmiquuiﬂammma&liws;lmuwmﬂmjfﬂlﬂmmumuawqm laun
mveaes MsMshernana Mmadesles msdanm waemsas STy Tiomdunsrimsdeianssunis
Soumsanuzuuy CCT- TS Model lunideedstidumaeusliaeinGeulfuanseon IWadioufifnanss
#3 9 shenues Ineflagidudaivayulid g nwlunssaufanssy waasimsidguuuy CCT- TS Model Tu
msaeuinSeuszAUTusronRnuti 4 BaSeutanmineds vilfssdumsfndainnssugedu

2. wamssuiisuasuunvsmsanduianssuvenineusssutuUssaudnudi 4 deu
uazndamsvaaedlagldnszuiunisdamsiieunisasusuuuy CCT- TS Model wuirdinieuiiaade
%Lmuﬁﬂmmiﬁm@auﬁ’mﬂiimé'qmimaaqgmdﬂﬁaumimmaaaaéﬂaﬁﬂaﬁﬁmmqaaaﬁizéi'u .05 uae
lefinsansesu wuiwnsuilaedevdsnveassganiinounisvaass JedeandestuasRgiuns
Weiindd aidunsizin M3IANaNTIUNSITEUNISaBUIULUL CCT- TS Model FrgiaSuasiainugns
Ao tanssaliiiuszansam TaednSeuldldineensseian nmdeules nsdanauasnnas
suEd s etedenenauRauar STl uwnAnviedaiaueuuziie 4 Tunisadratuaulunis
wAtlamitssyld drenuedlfegramnyan nmssunn Joya litunuiemsulanivlisles
wardunuause il wndunveseularUssfiune denndesiuunfnues (s wuuugl, 2559)
findnin madanisBsunsaeulaslityvidugudunsinanmnsaivesnisBounsaeuiiiudey
HymiduedesilolunstaligiGeuRansGoudaudmune Taedaeuieoulusdyaniunisal
Japnade isefasudaanmnsally uasflnnszuumsiiesziinay widgpmimfudunguiiorels
dlslutlamegnedaeu idumadenisnsiivannvans Tumsuitamiy msdaasurinugluamsse
7l 21 TawmsdaRanssunsiEeumsaeuzULUY CCT- TS Model anansathsndszgndldlumssanmsiGou
msaeuldluynin TnsamelumsianisdsunsaadlussiuszouinuiisndusesdinueNuguia
Tumﬁﬁauﬂuizﬁuﬁqﬁu AonAAOINUIIATEVDI BEUAN UAUUA (2562) NMSHAIANNANTATUNIG
AnuAUegmmainenamanisensinnsseuslagliUaymidugusuiuiu@n Akita action model ed
tndeunuin dndouildsunsiamsseulagldnsiafanssunseuslagldtamidugius i
WNAA Akita action model dauanusalunsAaundeymmainemans Lazdenndesnuanuifeves
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PUNNYS N5a558 (2561) NlnaassiauineensAnuinnssuliiudnEeu wuntniSsullaskuuraa
FeugeninneulssuegsitydAymeatiansydvu .01 wavinvensAnuinnssuvestineunguiiegnedl
MSNAILUNBEIH DL BN Y

GGG

NNMTITEAINa1TY Iedivaiausiuziiseazidensialuil

14 o a o ¥

Farauawuzlunisiinanisivgluly

1. Tumsdnnanssy msdanailimanzanduianssy elndniFeuinnanssulussezani
Amualiluwaunisdanisseus weliinSeuldlasasiguuimnismameuluudastunauves
Aanssu awibiinSeuldfinalunsvihdanssunelunguediaiui tnefingreeliduuziin quauay
IUNBANUAZAIN

2. fpwifanssy agmsianuilatuiniewneiuiinsnissedennaswestuseuly
daau islminmuissuseslunisvinianssy

v a = awv

Jarauaunuzivan1sAnwIvesaly

AsviMTITueAnwistadedAgidmanoussansnmlunisAnvestnioundinasanis
idsuadainvenisinvesindeuiefvzilvlddudeyaluniseenuuunisiansdeunisaouny
sUkuY CCT-TS sialy
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Abstract

The objectives of this study were 1) to investigate the mental toughness, growth mindset,
and self-confidence of futsal athletes at Kasem Bundit University, 2) to examine the impact of
growth mindset and self-confidence in sports on the mental toughness of futsal athletes at Kasem
Bundit University. The study included 106 futsal athletes from Kasem Bundit University,
academic year 2019. Participants were selected using both criteria-based and random sampling
methods. The research instruments used were: Mental Toughness Scale, Growth Mindset
Scale, and Self-Confidence in Sport Scale. These scales were assessed with an intra-class
correlation (I0C) ranging from 0.67 to 1.00. The reliability coefficient (Cronbach’s alpha) for
each scale: Mental toughness: 0.88, Growth mindset: 0.95, and Self-confidence in sport: 0.94
Statistical methods used for descriptive statistics were frequency, percentage, mean, and
standard deviation. Inferential statistics used were Pearson product-moment correlation
coefficient (to explore relationships) and multiple regression analysis (to examine impact).

The research findings were as follows:

1. The research findings indicate that futsal athletes at Kasem Bundit University
demonstrated high mean scores for mental toughness, growth mindset, and self-confidence
in sports. Specifically, the average scores for determination, sports skill expertise, and physical
and mental preparedness were 3.40, 3.37, and 3.34, respectively.

2. The variable most strongly positively related to overall mental toughness is the
determined spirit in competitive games (r = 0.78) regarding endurance and belief in one's abilities.

3. The growth mindset and self-belief framework in sports included three predictive
sub-variables. Together, they predicted mental toughness with an R-squared value of 67.0%

(R2 = .670). The three significant predictor variables at the .05 statistical level were unwavering
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confidence in competitive games (X22), continuously learning new things during matches (X3),

and remaining undeterred by obstacles while playing futsal (X24).

Keywords: mental toughness, growth mindset, self-confident in sport, futsal athlete,

Kasem Bundit University
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1.2 Aadey (Mean) LLaszﬁmwummgm (Standard deviation) 1dlun1iiaszvideya
szunseuAnAuln madelunruaninsnvesmuedhusiuim wagauduudmisdalavesindun
WRYea UNNINeIReNYUUMNTIA

2. afABseyanu (nferential statistics) Wdm3umsvaaeuanugy afiafildfo Adudszans
anduiuswuuLiiesdu (Pearson correlation coefficient) Wazn153tATIEROADDENNAM (Multiple

regression analysis)

HaN13398
d3UNan15Y
1. mamsinngiaiademuduuionddsla nseuAnduln wazanudslumiuasnsavesmuLes
TusufwvesinfivnpgeaveIne 1§ uLT e
autuudenadnle Tnenmsmeelusziugs fidade 3.45 iWefinnsansesunuin fu
muRmdsuBauiaad 3.84 sesamnduANLLNT Tidtedy 3.36 Mumsairmdsnuduan
3.33 UavuauAuaLS SlFiady 3.25 auandy
nseuAnAvlnvestinimiarea uvninerdoinvudadislaenmnegluszdugs fdade
3.36 Wefinnsansiedunudt funsiSeuiainduuuiidneds 3.41 se3a%n sumLweIe il
Aiade 3.37 Frunsiatmane fanads 336 wardumaoudfonuesiuiumstauiauesd
Anadsintu 3.33 mud iy
Anudslumnuannsavessuedlusuiinvesinfwnwea wwivendoinuiudialasnm
swegluseiugs flrede 3.37 Wefinnsansesdumuin duanusjsiu daueds 3.40 5o fu
AadETgynaTineeRnfudunswE suaunS et ad s 1N euasdale Sede 3.37 uwazdu
AueavuilAadY 334 muddy
2. fusiisienudiusTumsnniuemudiudsmedalalassaanniign 3 1 fuds Aeduiidsla
AdmAemulummawsiy =0.78) Sseglusuauamuiiiuanudeluanuansovewses
3. fudsdesvesnsevAniulanaznaidoluauannsovesnueslufuimidusiuys
wennsaiivianun 3 6 fisaufumennsalmnuduudonddels 1i¥evay 67.0 Aeuemandewnasgu
YOIMTNENTAITAT 352 Fauansnennsned 1
91971 1 wamsHaMSIANeianduius i idsaewosranduiudvman fdaesesananduius
wUAUTULA uazAPNRAIARDUINATE Y

Model R R Square Adjusted R Square Std. Error of the Estimate
1 .780 .608 604 379
2 810 656 649 .358
3 819 670 661 352

a. Predictors: (Constant), X22
b. Predictors: (Constant), X22, X3

C. Predictors: (Constant), X22, X3, X24
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4. mLmjiwmnsmwmmaﬁmaamamammvuuLmew@flaaa'm‘]ﬂ@ﬁwﬁmmqaﬁﬁﬁsxﬁ’u .05 U
3 ¢ e suildnlafidameantudlunumsus sy (x22) auwamaﬂw 9 Lamasumumwuﬂmwgmaa
(X3) Lag a‘lﬂ,?,WI’e]LWlﬂU@ﬂﬁiiﬂIUﬂ’]iLauﬂW’]Wm%@a (X24) FIdWaNITUIN FILARIFIAITIT 2
A59dt 2 maﬂ’mLﬂiwwmia@mastmm‘[msaumami’;Lﬂswwmimaaamemmwwumau

(Stepwise)
fiauls b SE B t Sig
1 dufldelafidindouiudlununisudiu X22 203 .096 281 2.113% 037
2 SuBoufddwl o lavevaisudsduimanea | X3 230 074 317 3.112* 002
3. dulaiviowiiuguassalunisiauinvngen X24 200 094 271 2.141* 035
R=.819 R*= 670 F=69.157

aad U

* Aty A MsedAnszaU .05
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1. nsevAaiiuln uaranuidelumnuasnsavesmuedufuimilamuduiusnisuaniuam
daudanadslavestinfmameauingdoinuningin wuirduusiteuduiuslunsuantueny
daudemadnlalaesamanniign 7 1 dauus Aeduidalefidmfeutuilununsudedu (=0.78) Jeog
Tushuruasuiliduanudelumuansnsavesauies uanddinindvnyinvea wwinendeinusdadio
Afaudeluauansnvesmeduiuivn Miliamuduudonsdslavesinfwnmmeaivringdy
nwutdiadulUluismadendiu snadumszitmuidelummamsavemuedusuinves
tinfivn azleuamu anussiu (Vealey,1986; giauns Unugiie uaveAdnual Wisunes, 2556) dana
TinAwndidadmine Smnushils Sanuunds demudelumuansovesmuedudinfm Sadu
Hadenilseglutiademsdsiner mszanudelumnuausavesueslusuim vilsinfwndanu
Fosiu nédndnla uazuansoanluruannsavesmues mudeshlunuiesdsualitinfwifiaay
%’jﬂml,ammajaaauiﬁ'unmmsffuﬁm (Weinberg & Gould, 2018) wazliiviauvifiuguassn Wuaumeneud
wndnanunmsaiidssulyinduinldiiou bimdamiestuanunsaififudiu aunsoduiledy
AnuMIalee 4 1 (e losunn, 2534, 1. 38) wazanuiduudomedaladuanuasnsovesinfun
flagsedfuangnadu Massrimaudsturiessrinmatindeulagligetie viomaiauanindsla
iedediumnunaduluaniunisaling 9 iliinfmilanusiule dedneldeunadusensndmey
(nsuwafinw, 2556; Middleton et al, 2004) Faapandaafusuise Nicholls (2015) wuiinissud
AmENIsavRIRUesl A udITLSRUINAUALLT93ale waz Cowden and Oppong (2016)
WU Masudnues Anuanuse danuduiusiuanudiudondnliegwliduddgmeaa

yauzfiguGeudadmi 4 avevazutsiufwpveatimnuduiuslumeuinduanduud s
Inlavestinfwngeauminerdeinuadadin (=0.76) eghslifoddnyiiszdu 01 Fsegludunns
Fadmnejadoud wandldinnsouAaiuladauduiussumuduudndeladululufions
ey wailsidulumuinan Dweck (2012) findinsouAaiAule (Growth mindset) Wuamidein
AudnvranssnUABIL Az IAE ed Tinue euaninge SimsAsuuasansadfeduld
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Tgmnegean (Wgnus 1ANImMT Wazansy, 2554)
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05 $aufungnsailddesas 67.0 (R=.670) iuluauuuidndnuazvesinimiianunielu
AIUANNTNVBIAULEY (Morris & Summers, 2004) aBAAd a4 UNUITeYoIERYIUNS Uugiiy wag
afdnual Wiounes (2556) inuin Anudsmgmeinue i avh i nfundanudeluauaunse
yosnules MsitnfwlsiniinweliiaadungiedsrauanudSalufnnngea viliinfwndl
anudundanadslafiasnty

vaugiimsIfGeusddnl  evuzursdufnaen Ssegludunmstativanegadous wang
lpdnseuAn@ule dawadomudundomdalavesinfimyageauninedonvudadn a1adu
msziinfwnfinseuAndulamdesiazsjaioudlunsinunisudedu vilddamasdonnuduudma
nlavestinfwimreauviinendoinuudadio vauei suusnsiddiuinfuniiussaunadi3avilnay
ognUszauNad 3 slumsudsiufnrmmeaidunsFeudanduuy WuduniswesnseuAnduln su
dsmarnuduudsnsdslasuanuunssiiduauanansavesinfmlunisded fuanznady i
semineansuatuvizeseninamsindeulagligerie

dalauauug
1. Totawauuglumstnansideluly
1.1 thivslagea mshanuidelunnuannsaveswmuedusuiwlunsdufvmeaves
Tnglamzlusnuanuamu eduaBiliininiautuudomadlaannsavuznisudadulidnsa
panthvsnededindlaly
1.2 dniwiesen assatmnegaious Tnshnadeudddu 9 avevmsudstuiwie
woa Lioduadulifiuduudonedalagadu
1.3 tnfiwngeauminerdoinuwadadin daunduudmisdslafumuauainsiesiian
Sedutinfsnslagea AsaauauanElINtY W Aruametsual N3y TalRnienwan Hudu
doduaSulifimuduudonddalagedu
1.4 thvngeauvinerdeinvududin mshnseuAniulaazandeluauaianga
yosnuaslusnuinuUszndld iorisduaduuasimunauiduudomidala
2. Forauouurlunisvhnmsidoadadely
2.1 msiimsfnwidenauninlaenisdunvalildngilnasuiavinfneges dnning1ae
oo Weiduuumaiannenuduudondala uagtadeiiiendes



NIATININYT WnIneFenyududin UN 14 (unsau-dguiey 2567)

96

2.2 AASWAIUIWUUIA MALUAIIUNINUIN WaZaU tiaagyinlikuuinnsaumIuAe ANy
Feduluanuausnvewues wavanuduudomsdalalidaunn

LONE1591999

AsUNaANY) nsTnTHMIienTisaasin. (2556). 393ne1075H. drdnauRanisissiiuiesdnisg
auaswimnsiuAnlunssususyUius.

nSUNARNY. (2558). UaAnUATNISUsTURIEININTnINEINT5. TSaRNII5I550 WaURSA
Lous uiteLfiade.

NOILNTANANTUATUNUIIY NTUFVAINTN. (2561). WHUNHUIAVNINTAUIYIR atufl 1 (n.e. 2561-

2580). AAIAIIMFFUNINGS NUGUNINGS. https://www.dmh-elibrary.ore/itermns/show/a50
Yeis WATIUE. (2550). wAldamsloanainenIsIve. AngAnwmans ivminendeaiueSunyIl.
Fo3nu yana uavsll

s

a1 ganflvdnes. (2557). muduiusiddasasiwestadennuduudomsdnlaly
AvnUene. 2597153 ImIaRsN 100NN 1A IEaE I, 11(1), 42-61.

https://0js.lib.buu.ac.th/index.php/sport/article/view/6907

UNUS 1A ST, Tnaua Ussrng, YAnA Wausuuns, dnsnua Seites uazeyasal uues. (2554).

AL analavesinfwetnaznSonda. 15a15Tnemansuazmaluladnisnw, 11(2),
274-286. https://he03.tci-thaijo.org/index.php/SPSC_Network/article/view/443/279

Usgas uana al agsen. (2560). UM39150ulsd0 Mindset-The New Psychology of Success.
213875993N€7 UNIINEIBENN BT, 7(1), 109-111.

https://issuu.com/kbu2011/docs/journal_vol7 nol

NYM WWoaunlng. (2534). 1ana15UsenaunIsaoy wa 437 I9INgInIsHW.
LAINYIFUATUATUNTI LA,

Quauwa auila. (2558). 397139390 ISAWMALNI509NA 189N, LoNEnTUTENaUNSARUAME TN AIANS
UNINENS851949 83574, https:/anyflip.com/ipphi/ifkk/basic

fnans Avnunsde. (2559). anmaaniussenInmsavaulusuuarauionelaluaulpedsuuy
ey Ugywntududsawiuuasnsevnruanuuudnan-iauladududssinv.

[vednusUSyaumdnge, 3ainsalunnine1ds]. Chulalongkorn University

Intellectual Repository (CUIR). https://cuir.car.chula.ac.th/handle/123456789/52349
unmivendewnunlgie. (2562). vssmatndnwilasuyunisinyiszanim Ussd1Tnsiny) 2562,
LONAITONFUN.

[y

INIE A

Sluuen98. (2552). 715ANIA TR TN avasin AU IGneUssnmiiy kasUseny
YAAINTITITIINTUNTUMNITNUF AFI9 24 a VmIauassI1vdu). [IneninusuTaya,

NMUAR, NNINPIRBAIUATUNTILIAN. Srinakharinwirot University Institutional Repository
(SWU IR). http://thesis.swu.ac.th/swuthesis/Spo_Coa/Wittawat S.pdf



https://www.dmh-elibrary.org/items/show/450
https://ojs.lib.buu.ac.th/index.php/sport/article/view/6907
https://he03.tci-thaijo.org/index.php/SPSC_Network/article/view/443/279
https://issuu.com/kbu2011/docs/journal_vol7_no1
https://anyflip.com/ipphi/ifkk/basic
https://cuir.car.chula.ac.th/handle/123456789/52349
http://thesis.swu.ac.th/swuthesis/Spo_Coa/Wittawat_S.pdf

NIATINNYT WnIneFenwududie TN 14 (unseu-lquigy 2567) 97

an19f fialls. (2553). KavesnguanTNe ALY UasmsUSnyuuIsHon w0 N
WaIveInANYINIINGIFE. [IneinusUSayauvdnde, Pnansalunnine1ae].
Chulalongkorn University Intellectual Repository (CUIR)
http://cuir.car.chula.ac.th/handle/123456789/16009

giivTuns Uugiiy uazugnus 19danssivs. (2552). dnssan1snuldy vdun1eidy
wInendeinuasmans lunutunuasuiewd Usedhd 2552, unaseiudesunienisivai
Frason3anANa uaza1uTesiulunenoun Y. 1.,
https://kukr.lib.ku.ac.th/kukr_es/kukr/search detail/result/309024

36U aunsy, Juauna Usevna wazaiing auniile. (2554). msadauuinanuduudvnedanl
dwsuinfwwedule. 295975mermansuazinaluladnisig, 11(2), 260-273.
https://research.ku.ac.th/forest/Publish.aspx?PublishiD=16444

af¥ne lunes. (2556). wuimdlumsiindeufioudsti: nsiszeznanauarsveylng. 275975
Anwimansusial, 19(1), 55-62.
https://kukrdb.lib.ku.ac.th/journal/KER)/search detail/result/200701

Bandura, A. (1986). Social foundations thought and action: A social cognitive theory.

Prentice-Hall.

Burnette, J. L., O'Boyle, E.H., VanEpps, E. M., Pollack, J.M., & Finkel, E. J. (2013). Mind-sets
matter: a meta-analytic review of implicit theories and self-regulation. Psychol Bull,
139(3), 655-701. https://doi.org/10.1037/a0029531

Cowden, R. G. (2017). Mental Toughness and success in sport: A review and prospective. The

Open Sports Sciences Journal, 10(1), 1-14.
http://dx.doi.org/10.2174/1875399X01710010001
Cowden, R.G., Meyer-Weitz, A., & Oppong, A. K. (2016). Mental toughness in competitive

tennis: Relationships with resilience and stress. Front. Psychol, 7,320.
http://dx.doi.org/10.3389/fpsyg.2016.00320

Duckworth, A. (2016). Grit: The power of passion and perseverance. Scribner/Simon & Schuster.

Dweck, C. S. (2006). Mindset: The new psychology of success. Random House.

Dweck, C. S. (2012). Mindset: How you can fulfil your potential. Constable & Robinson.

Golby, J., & Wood, P. (2016). The effects of psychological skills training on mental toughness
and psychological well-being of student-athletes. Psychology, 7(6), 901-913.
http://dx.doi.org/10.4236/psych.2016.76092

Goldberg, A. S. (1998). Sports slump busting: 10 steps to mental toughness and peak

performance. Human Kinetics.

Jones, G. (2002). What is this thing called mental toughness? An investigation of elite sport
performers. Journal of Applied Sport Psychology, 14, 205-218.
https://psycnet.apa.org/doi/10.1080/10413200290103509



http://cuir.car.chula.ac.th/handle/123456789/16009
https://kukr.lib.ku.ac.th/kukr_es/kukr/search_detail/result/309024
https://research.ku.ac.th/forest/Publish.aspx?PublishID=16444
https://kukrdb.lib.ku.ac.th/journal/KERJ/search_detail/result/200701
https://doi.org/10.1037/a0029531
http://dx.doi.org/10.2174/1875399X01710010001
http://dx.doi.org/10.3389/fpsyg.2016.00320
http://dx.doi.org/10.4236/psych.2016.76092
https://psycnet.apa.org/doi/10.1080/10413200290103509

NIATINNYT WnIneFenwududien TN 14 (unseu-guigy 2567) 98

Loehr, J. E. (1995). The new toughness training for sports. Plume.

Middleton, S. C., Marsh, H. W., Martin, A. J., Richards, G. E., & Perry, C. (2004). Discovering
mental toughness: a qualitative study of mental toughness in elite athletes.
Conference: Proceedings of the SELF Research Biennial International Conference
Australia: SELF research center, University of western Sydney.
https://www.aare.edu.au/data/publications/2005/mid05310.pdf

Morris, T., & Summers, J. (Eds.). (2004). Sport psychology: Theory, applications and

issues (2nd ed.). John Wiley & Sons.

Nicholls, A. R., Polman, R. C. J., Levy, A. R., & Backhouse, S. H. (2008). Mental toughness,
optimism, pessimism, and coping among athletes. Personality and Individual
Differences, 44(5), 1182-1192. https://doi.org/10.1016/j.paid.2007.11.011

Nicholls, A. R, Perry, J. L., Jones, L., Sanctuary, C., Carson, F., & Clough, P. J. (2015). The
mediating role of mental toughness in sport. J Sports Med Phys Fitness, 55(7-8),
824-34. https://pubmed.ncbi.nlm.nih.gov/26360967/

Poh, Yu Khing. (2001). Effect of age, gender and sport — type on source of sport confidence.

[Master’ s thesis, Nanyang Technological University]. DR-NTU (Digital Repository of NTU)
http://hdl.handle.net/10356/13845

Quinn, T., & Cavanaugh, L. (2017). Mental Toughness. A Journal for Physical and Sport
Educators, 30(5), 36-40.
https://doi.org/10.1080/08924562.2017.1344172

Vealey, R. S., Hayashi, S. W., Garner-Holman, M., & Giacobbi, P. (1998). Sources of sport-
confidence: Conceptualization and instrument development. Journal of Sport and
Exercise Psychology, 20: 54-80. https://psycnet.apa.org/record/2000-16698-004

Weinberg, R. S., & Gould, D. (2018). Foundations of sport and exercise psychology.

Human Kinetics.


https://www.aare.edu.au/data/publications/2005/mid05310.pdf
https://doi.org/10.1016/j.paid.2007.11.011
https://pubmed.ncbi.nlm.nih.gov/26360967/
https://dr.ntu.edu.sg/
http://hdl.handle.net/10356/13845
https://doi.org/10.1080/08924562.2017.1344172
https://psycnet.apa.org/record/2000-16698-004

NIATININYT WnInedenwudugin UN 14 (unsau-dguiey 2567) 99

LUUNDSUEUNANULNDANUN LU
215815AMINYT NKRIINY1AYLNWUU QU

21381590INYN
UM INYIAYNWUUUTA
BT e

309 voRfuiuveulunsasInine) univendanuudadio

FYIU UTTNBNITNTENTININGT UNTINEIRLABUUUTIN

FUWEDT (LU UNTATD) oo eseeeee e seeseeee s eeseseneees
L Q&a/dn@nwnUSeygien L Q&a/dn@nwnuseygiin L o1ansd
[0 B (S5U) e
L1215 (2 FNUVIVT o UNINGIRY oo

vads [ unanide O unanudunnns O unenudnendinus

L] uniansaintiade (book review) L1 unaulsngsend (review article)

'
=

o130
Io130

i1 OO
(VVYVBINGY) covvvvrrrrrrerrreeeee e
d11150AARRLAEEAIN LAV v VN oo YOY rrerrrree 1TV

=D,
©
ece.
=D,
o o

THSEWPROUT e R N

Frmdnvesusesin dearudrsiuduninuaimnusznisuazedusesin uanuvesimdlieeffiul
TurrsarsleudeunazesliithdsluiedfuiluinsanssudniuanTuiidrminlddunanuaduiudnes
UTTUITNNTINTATININGT UNINYIFULNBUUUDA

Hesunay

RWIZUNANUINYITNUS
TUMETY v 91915NUTNWIBUNINIA oo
AIUNAMUT AU N DRRLNIUINTANTININGT UM INBELNBUTUAR



MIANTINTINY IesenwNTuen TN 14 Wns1AN-dquieu 2567) 100

AT
dmSuddesunanudvmuasunanaide
ENBRANUW IINSENSANINGT WNINGIAUNEUT AN

MNsensininen wnivendeinvudadio WunsasiiedwaSularaiuayunisinwAuaiiassassa
NAITUNITITINITNUIARNET UNARINYNG BINA NN IZA 00 SUANITUIBUIINANZNIIUNITNTATIFINE
wminenaenwiluiin Suasdenilsl

1. Snwazunanufinium
1.1 UnanunIeinn1s/unauih lufidedestuisine
1.2 unanudde/unanuingrinusiiedestuisiven
1.3 uyiansadvtlsde (Book Review)
2. d@auUsznauvesunaAy
2.1 UNANUNNGIBINTS
anuensesasliiiy 15 wihnszae A4 Ussneusie
2.1.1 FoiFes (Mwilnsuaznmundngw)
2.1.2 Tofjusia
2.1.3 amﬁ’uﬁ@%uﬁﬂﬁm
2.1.4 unAnge (NMwlnelazn1we19ingy)
2.1.5 uni LﬁaL%aaLLasaqﬂaﬂszﬁwﬁm
2.1.6 19NA1T919DY (MIUTTUU APA 7)
2.2 UNANNATE/UNAMNINGTNUS
arueniesarliliiy 15 wihnszane A4 Ussneusie
22.1 FoiFes (Mwilnsuaznmudngw)
222 Tofjusa
223 amﬁ’uﬁ@%uﬁﬂﬁm
2.2.4 unAnge (Mwlnglazn1w18Ingy)
2.2.5 Adfgy (Key words)
226 \ilaides Usznoude
1) unin
nguszasa
Toudng
Yssanssuiisades
szidyuIidy Usenaume
- Usensuasnausiiegna
- pedlefildlunsise
- MTBATINTaYa
6) WANITIY
- Unagy
- YOlAUDUUY



MIANTININY IngaeinwNlugin TN 14 Wnsiad-dguigu 2567) 101

7) NaNTONBI (MUTTUY APA 7)
2.3 uniasainsds (Book Review)
2.3.1 Honiisde
2.3.2 FefTeu/dusie/ Vifun
2.3.3 driindinn/lssiun/duiunin
2.3.4 M3UNAUIUNIATIAITE
- dauth dauidom duasy
2.3.5 mMsuausasedfglulnazuy
- agduaginsaluenusasunvTousazUNAIIY
2.3.6 anuitulagasy (Concluding remarks)
3. NSIANUN
3.1 NURANENNTZ AN Ad
3.2 fuiselusunsy Microsoft Office Word 2010
3.3 JURUUMONYS TH SarabunPSK
3.4 ANYULHATUVUINFIDNYT
3.4.1 Foies (mwilne) Fwwrvua 20
3.4.2 Fol3es (Mudangu) Fmuirua 20
3.4.3 FefiTou Fmunvun 16
3.4.4 Wdelng @muivun 16
3.4.5 o faunfivig 16
4. MFINFIUNAY
37 1 Sadaunanuiudu httpy//journal psy.kbu.ac.th/
3391 2 dndsunauRIL e-mail: journal.psy.kbu@email.com
Teasdunsaninse 1n3.0-2320-2777 sio 1163
$99MANTIANTE A5.95936 U pizAnje s, 085-918-5543
5. ReulumsAnuiunainy
5.1 flsuunany devadasiduandnnsarsinine) wininerdeinvudude
5.2 fasunanussdissmfiansaunanslaglouuing swimsndnsive anndnouauais FoUnd
Uee393E o g aviitiyd 135-2-00513-1 wasuuundngiunisloulu wieudsunaany
- mwlve/nwsange unauag 4,000 Um
- yaraneluvisedidntindnw 4,000 U (WUUUNR/LUULSIAIW)
- YAAANIEUDN 4,000 UM (LUUUNFA/WUULIIRIL)
53 Wuunanuilieeffuilunsarsduinney
5.4 WuunenuiiiunsRiasanan §vsinandndunsesunan (Peer review) W09sans 33NN
wrAvEndeneadin wieriez 3 ey orsdeuRLgIReNTRmmMS
5.5 WuunanuiilduiuusmnadeiausuurvesinsnandiGeuiesud
5.6 unAnuiildsunsituiazimeunslunsansieing aminendoinuusnda


http://journal.psy.kbu.ac.th/
mailto:journal.psy.kbu@gmail.com

MIANTINTNY WIneseinwNludin U0 14 WnsAN-dquieu 2567) 102

UlIUILNISNIITUIAALRBNUNANL/UNIINTUNIIA DLINDNUWLHE NG
Tu2158159MINYT UWIINYIALNEWUU MR

ussanBmsazivilsdoudslivsuinlasuunenuiiiefionsanasiifu
UsIANENTaTinNsanndunseIUNAI/ U Nsaintadoidsuuuunsiaus uluny
sULUU wuunsansieiivier videl uasanudvisiazlifinsanumasy/uianseimisde fims
dnaueliulumuguuuunsansiniven (nelidefusiuatuliungden)

uneAy Fornnu amuszney msseney Aafiuslusansduaiudadiuuazainy
SuinreuvesiTuumifiosifior lifeadeaiu uminerdoinvududinusioddle
ussaBmsazthuney/vvdnsainideiifiToudanauerelmssgandifioussidunanm
larAHINgaNveIunAL/UNINsaivide Tagldnatssanas 20-30 Ju
uney/umnsaivilsdeiazldfurinounslunsasininer wninerdeinuingin avdes
losunmsuszdiuliiuimeunsliannnssumsgnsenandidnuiteg ey 3 ¥nu v0enIsung
AnseRandluwsazanTIv

Tunsdifinamsussidiussylvidesusuusseudluneuianiweuns fideuazdesindunslyiud
659 uazdsunanu/uvinsaimlsdenliusuusaudluudlugaussuBmensans melu 15 fu
(GRemuiussans st Tuaniuilssunumansusaidiu Tunsdivinudsuvennu/umiansal
wilsdeatuui ldminivue ussasmsasiluiuiweunslunsansadusisly (negdeuassas
wdsliusTansnsnsuiseasazeen)



NIENIININYT WInedeinwuigia TN 14 Unsau-diguigu 2567) 103

ASZUIUNITNAITUIUNAIUYBIINTANTANINGT UNIINYIFBNWUUUNA

A5ATENITN waz .
—_—> SUUNAY
daunAIy

}

v v o
Wwthiinsaadeu
JULUUMSAUA

NBIUTTAUITNISNAITUN

WLV )

ilsuuiuudily 15

(8] ~ W
ade aJe aJe
= = =

ASIFBUNITIA b

LNELWSUNA2IN

SAUSTYLLIANNAUNITUTZHI 65 WU




<=--HNAIM<=ZC -=-0Z2C® ZIM0L>P>XR

VANGATHNUIIYIIAINGT STAUUIAANEYY WMIINEIREINBUITMYIN
USwey: dadunisudnquUdiniinesume wislyan Au ausssy gudselod

v v

U3nyeyrln
wangnsfadeansumdudin a1vivdninegniiensiaunAneninayee

(Master of Arts Program in Psychology for Development of Human Potentials)

UIguuntan
nangasusynutngin a1 lvAningranvdnIaing e siaudnen LYyl

(Doctor of Philosophy Program in Psychology for Development of Human Potentials)

A29E193NeNINuS

Foms Mmzew. (2563). neWaNAgNMAnIeatE MU TR nuiitauanevasdsnsisianaslisdiu
msusuUnaL Uvanauitadin snvnivndnivet ngudvidnineniiemsiaundnenmnuduazasdnis.
WNINERBINEIUUAA.

wazavnyaws SRenls. (2563). maanngUUMsE MA@ veiasius i dayanenssasmavisrandg T
nalIneyammnsIaL Ussanauitadin snunivndniven nguinndniveniiemsiaundnenmyeduazasdnis.
WNEREINEIUMIA.

wAim yaySesum. (2563). mawannguuumsimsUsnungausauuuy sanmsiaisues msiims st S nesavasg ssely
mewilereuaUsEmAlne. Usvgnn el Undin snumiyndninen ngudvdsvennstinen. svninendenearinin.

938 waaes. (2563). mawaLULUUNG TSz RvE name nla s @ s ranaeainGeuendafnunieiuly
wangamauAs. Uvneinidin snuivldninen nguivdsmvennsdine. snivendensadadin.

snenin WRBUMEN. (2563). Mausinag s mainsdiamsnue s uednvesinAnuivendemsenin Smin
upsvEN Igldmslinunganmuendn. Uivnel Uadin anvnivdniven nguiviainemsusnen.
WMINERBINUITUAA,

25gns RanA. (2563). MaaNgULUUINMSEBUSIMAMveilaEi e eussausdmmsd sy Tumsdadiuns
Usneus Bnurisugs. Uianaufiiadin a1v1inndniner nguivndnivenienmswanndnenmayeduazasdnis.
WNINERBNEITUAA.

nugis Bunsien. (2563). MWANAgMSIM@MAneuLIN iU unReu ieaidiuadnsuimssanisedlulan
WIANURUNILYB ST V2891 NTURINSANIARIETIIY NSRS AN sRLazA AR s e,
Uvgnqufidadin amivndnine nquitdsieriemaianndnenmaneduazasdinig. snivendeinsanindin,

Uszdmddud Tanamiiena. (2568). mawanegvsIMnend nitasiusiemedimsusuAsuesimlimritsmunenans
W vasmensu, Vvarauiitudio amniedaine nguivdaieiienasiandnenmeneduazasdms.
WNINEREINEITMIA.

g3 auladng. (2564). mavaLNagVsMsUTuNAsuaiduassdnenmlunsiheuvesinmenwiniagalvsily
Tsswenunatenvu. USvannef Undin enn3endningt nguividninennisusnen. sninendeinuaudndie.

n3¥a] Snawdnd. (2564). nswaunagnimeygaunuUvgesvgianeiisaiaiaiuaian miiaduiun
vasffgeenglumamilensuuuvasszmdlng. USvanaufidadin suivdaiel nguivdnivelienswan
Anenwaywduazasinms. snivendeineudngin.

aufaniunt wasenszana. (2565). mawanseUARLIANTIIRBIER NS AR §INe SRS TR NS YR I LU ien Yy
%’ﬁuwﬁﬁmuﬂﬂhajn’sjuqmmmssumsﬁ'm“ﬂmﬂqUnmimaﬁﬁusxwﬁm YSugnefUadin snuindsmven nguivn
I IWALNRnEn B Az RS, aanendeinuriasdio.

UnAnwrairu15a30t1a1i58ulalaglinsenuirarniiiy
e, v.kbu.ac.th

NPNVANMUINGG 1761 DUUHAUINIGT WUWAIUNAI NFUNNY 10250 Ing. 0-2320-2777 Wnsans 0-2321-4444
INYNVATUNAT 60 DUUTUNAT WUITUYT WATWYT NFUMN 10510 5. 0-2904-2222 Insans 0-2904-2200



	01.frontcover V.14.1
	02.index V.14.1
	03.article V14.1
	04.rearcover V.14.1

