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Abstract

This descriptive study aimed to examine the level of servant leadership and the five
personality traits of police officer trainees at the Provincial Police Training Center, Region 1; to
investigate the relationship between the five personality traits and servant leadership; and to
explore which of the five personality traits influence servant leadership when categorized by
personal factors such as age and education. The sample consisted of 286 police officer trainees
selected through simple random sampling.

Research instruments included a measurement scale for servant leadership, covering
service mindset, positive communication, and social responsibility, with an 10C of 1.00, item
discrimination ranging from .423 to .844, and reliability of .915, as well as a measurement scale
for the five-factor personality traits, with I0C values ranging from .67 to 1.00, item discrimination
between .234 and .852, and reliability of .915.

Findings revealed that

1) Servant leadership among police trainees was rated overall at a high level, with
service mindset scoring highest, followed by social responsibility and positive communication.
Similarly, the five-factor personality traits were rated overall at a high level, with
conscientiousness ranking highest, followed by agreeableness, neuroticism, extraversion, and
openness to experience.

2) Personality traits including neuroticism, extraversion, openness to experience,
agreeableness, and conscientiousness were significantly related to servant leadership at the
0.01 level (R = 0.150, 0.199, 0.311, 0.480, and 0.655, respectively).

3) The overall five personality traits of the student police officers at the Provincial
Police Training Center Region 1 were found to collectively predict the servant leadership of
the student police officers at the Provincial Police Training Center Region 1 with a percentage
of 30.0, which was statistically significant at the 0.01 level. Additionally, the personality traits
of conscientiousness and agreeableness together predicted the servant leadership of the
student police officers at the Provincial Police Training Center Region 1 with a percentage of

45.0, also statistically significant at the 0.01 level.

Keywords: servant leadership, big five personality, police training student
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fiauus B SE.b Beta t p-value.
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nuaizyadnAmLUUTInd1in (X.s) 513 .048 561 10.605** .000
nwazyannmwuuUsEiuTEwey (Xid) 184 057 A71 3.231% .000

Durbin-Watson= 1.672 R = .670 R’ = .450 Rzadj =.446 F = 115.568**

**p< 0.01
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